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It’s not easy growing up 
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rocked Hollywood in 2017, 
creating groundbreak-
ing  TV and films, scoring 
awards and historic pay-
days and making room for 
more women to rise.

118  ‘Do Good Work,  
We Will Remember You’ 
Six top casting directors 
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“The rule book is being 
rewritten right now,” says 
Lawrence, who was 
photographed Nov. 28 at 
Milk Studios in New York 
City. Hear her reveal who 
would be her first guest 
if she had a talk show at 
THR.com/video.
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Inspired by Bonnie Tiburzi Caputo, who became 

the first female pilot to fly for a major U.S. airline 

when she joined American, this award seeks to honor 

the innovative vision and breakthrough work of female 

directors in the entertainment industry. As Hollywood’s 

preferred airline, we’re out to empower female voices



and give them a platform on which to shine. 

In partnership with Film Independent, we can bring 

more women to the forefront of filmmaking. The first 

annual Bonnie Award winner will be announced at the 

Film Independent Spirit Awards Nominee Brunch in              

 January 2018. Stay updated at TheBonnieAward.com
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Anna Boden, Ava 
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Nov. 28 on the Disney 
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Options shown. *21-in performance tires are expected to experience greater tire wear than conventional tires. Tire life may be substantially less than 15,000 miles, depending upon driving conditions. ©2017 Lexus

INTRODUCING
THE FIRST-EVER
LEXUS LC 500

The LC 500 is a collection of visionary ideas. 10-speed Direct-Shift
transmission. Near-perfect weight distribution. An innovative suspension
system that defies conventional logic, accommodating available 21-inch
wheels* within a ground-hugging profile. The LC is also an uncompromising
approach to design. Although the first seat design was technically perfect,
it was the 50th prototype that had the exact fit and feeling to complement
the unique LC driving experience. This intense dedication to craftsmanship
and innovation results in a level of refinement you’ve never felt. A sound
you’ve never heard. And a feeling you have yet to experience. Introducing
the first-ever 5.0-liter V8 Lexus LC 500 and Multistage Hybrid LC 500h.
Experience the future of Lexus. Experience Amazing.

WHAT STARTED AS PURE CONCEPT,
LAUNCHED A NEW ERA OF
PERFORMANCE AND DESIGN.

lexus.com/LC  |  #LexusLC
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Guest Editor’s Letter

W hen I was initially asked to guest 
edit the Women in Entertainment 
issue, I was hesitant. Not because 

I’m busy (I am). Not because I thought I couldn’t 
do it well (I can). I was hesitant because at 
the time, it genuinely irked me that in 2017 
The Hollywood Reporter still felt that there 
needed to be an issue devoted to women. “As if 
women aren’t a part of all of the other issues,” I 
grumbled. And I do mean grumbled. “Another 
moment of marginalization!”

I’m an idiot. Success is a wonder drug. It 
bathes one in a soothing audio of self-centered, 
self-reflected applause. I work at a company 
run by me. My producing partner is a woman. 
My head of production is a woman. I can count 
the number of men working in my offices 
on one hand — I’m surrounded by women. On 
four out of five of my shows, my line produc-
ers are women. Women lead our shows. I am  
so deep in a matriarchy bubble over here that I 
forgot a simple truth: It’s a bubble, and a 
small one at that. 

Here’s the thing about bubbles. They are 
easily popped. The New York Times and The 
New Yorker happened. That broke a dam that 
started the flood of assault and harassment 
stories rushing over our town and our coun-
try. Women started talking. Out loud. To each 
other. To everyone. Women in this town whom 
I didn’t know before all of this started calling 
me. Just to vent. To talk. To tell their sto-
ries. Mostly to tell their stories. It took about 
45 women telling me 45 different, highly 
personal stories before my own story rose up 
from the corner I’d shoved it in and threat-
ened to suffocate me. So, you know, #MeToo.

Hollywood wields an enormously powerful 
platform that amplifies the voices of the people 
within it. The stories told, the faces seen, 
the voices heard are the results of choices made 
by those in power in this town. The people in 
power decide what a woman is told she can be. 
What the world sees, what the world learns 
about other people, often comes straight from 
the screens we fill.

Women make up a majority (51 percent) of 
the population, outpace men in earning pro-
fessional degrees and hold 52 percent of all 
professional-level jobs in this country. And yet, 
in Hollywood, women make up only 20 per-
cent of all executives and board members. 
In 2016-17, women comprised only 28 percent 
of all creators, directors, writers, producers, 
executive producers, editors and directors of 
photography working on television programs. 
We know these numbers become even worse  
if those women are of color.

Women — real, three-dimensional women 
— are being erased from the stories told in 
this town. Erased from agents’ offices, pitch 
meetings, C-suites, writers rooms, sets, post-
production. And when present, women are 
often used as nothing more than the shiny 
object in a story. It’s time we became the sub-
ject. It’s almost embarrassing to admit, but 
right now? Hollywood is the villain in this story. 
And yet …

The women. The women. The badass women. 
Rose. Asia. Annabella. Lupita. Gwyneth. 
Angelina. Selma. Every last one of the women. 
Too many to name. The courage to point a 
finger. The bravery that we have seen on dis-
play. Women who have shown that they know 

‘THIS ISSUE IS  
A CELEBRATION.  

OF SURVIVAL.  
OF POWER.  
OF UNITY’

Shonda Rhimes

what it takes to speak up. Women who have 
shown that they know what it takes to support 
women who are not ready to speak up.   

Meryl Streep, showing up to make a state-
ment when no one else was saying a word after 
the New York Times article. Gal Gadot, staring 
down the bullet of a billion-dollar franchise 
with every ounce of her inner Wonder Woman.

Let’s make room for the brave gentlemen 
who knocked over a “house of cards.” And 
Terry Crews, who made it clear that race can 
remove power in the same way gender does. 

The 700,000 farm workers of Alianza 
Nacional de Campesinas, uniting with a 
stunning generosity of spirit to stand with 
our actors. There are so many heroes here. 
So many heroic moments. So many unsung 
victories. So many wars being fought on 
battlefields that we have yet to hear about. I 
wish we were at the end of the story so I could 
tell you some massive, amazing, twisty end-
ing. But I think we’re only just beginning.

So this issue. This issue on women in enter-
tainment. I came to it without hesitation. 
With vigor. Because this issue is a celebration. 
Of survival. Of power. Of unity. Of the next 
generation. And of whatever comes next.

↑ Rhimes was photographed Nov. 27 at Shondaland’s L.A. office.
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Contributors

STEPHEN BLOOM cites a famous Tallulah 
Bankhead quote — “It’s the good girls who 
keep the diaries; the bad ones never have the 
time” — in summing up abortionist Inez 
Burns (1886-1976), who left behind few records 
of her activities. (An exclusive excerpt from 
his new biography on Burns is on page 128.) 
A former L.A. Times writer and the author 
of five books, Bloom has been working on the 
project since he innocently asked a woman 
three decades ago if she’d ever heard of Burns. 
“The woman dropped the phone,” recalls 
Bloom. “She picked it up, took a deep breath 
and volunteered that she went to Inez’s clinic 
shortly after World War II for an abortion.” 
That woman was one of an estimated 50,000 
(including many Hollywood stars) who 
patronized Burns’ San Francisco clinic.

MEGYN KELLY writes in “Riding the 
Weinstein Wave” (page 25) how the skewed 
messaging of sexual politics must change. 
“Women are being sexualized and demeaned 
not just by a few errant bosses but by a male-
dominated system that remains stacked 
against them,” says Kelly. The Illinois-born 
journalist left her post at Fox News, where she 
was the No. 2 personality in cable news, in 
January after 12 years with the network. She 
now fronts Megyn Kelly Today during NBC’s 
9 a.m. hour. She lives in New York with her hus-
band, Douglas Brunt, and three children.

MIA KIRSHNER, a Toronto-based actor, came 
forward in October with abuse allegations 

against Harvey Weinstein. In this issue 
(page 30), she explains how — as the industry 
takes a serious look inward — the much-
needed change must focus on abuse survivors. 
“We have an opportunity to radically shift 
the way sexual misconduct is handled in our 
workplaces,” says Kirshner. “We are the ones 
who will create the change. We are the ones 
who must lead the charge into a new era.” The 
L Word star is also the creator of I Live Here, a 
series of books that documents human rights 
abuses around the world.

ROSE MARIE was discovered in an Atlantic 
City talent show at age 3 and has been famous 
ever since. Best known for playing the brash 
and hilarious TV writer Sally Rogers on The 
Dick Van Dyke Show, the 94-year-old enter-
tainer (and feminist trailblazer) is as sharp 
as ever. Her career is chronicled in the new 
documentary Wait for Your Laugh. “I honestly 
hadn’t realized that I had done as much as 
I had until I saw the film,” says Marie, who 
writes from her unique vantage point about 
being a woman in Hollywood (page 26). “I just 
remember that I was constantly working. 
You didn’t have time to dwell on the last proj-
ect, because you had to focus on the next job.”

WEDNESDAY MARTIN examines  
American feminist author Nancy Friday’s 
once-controversial assertion that women have 
powerful sexual imaginations — and that 
sexual harassment is in many ways “payback” 
for this truth (page 28). “I was fascinated by 

Nancy Friday as a kid,” says Martin. “That a 
female author could be every bit as famous 
and controversial and as much of a thought 
leader as, say, Norman Mailer, was inspir-
ing.” The best-selling author of Primates of 
Park Avenue and married mother of two lives 
in New York, where she is working on the 
upcoming book Untrue, a first-person consid-
eration of the new thinking and science about 
female sexuality.

TRACY OLIVER, an L.A.-based actress, 
writer and producer, recalls how “at the very 
beginning of my career, I would be the only 
person of color in the room, and so you start 
to feel like you’re powerless in speaking up.” 
But the radical change sweeping through 
Hollywood has led to a personal evolution. “I’m 
now at a point where I’m not afraid to speak 
up, I’m not afraid to say no to certain jobs 
— but it took a long time getting there,” says 
Oliver. For the WIE issue, she addresses the 
challenges of creating content for black women 
(page 30). The South Carolina native co-wrote 
the screenplay for 2017’s hit comedy Girls Trip 
and is currently developing a horror film with 
Pharrell Williams. 

AMBER TAMBLYN, an actress, filmmaker 
and author, pens an essay about the culture  
of intimidation and harassment in Hollywood. 
In it, she offers insights — pulled from 
her 23-year career — on how to create lasting 
change (page 28). “We must demand wide-
spread accountability and action from our 
unions, representatives, and film and televi-
sion sets,” says Tamblyn. She is the author of 
three collections of poetry and is working 
on an upcoming debut novel to be published 
by HarperCollins in 2018. Tamblyn currently 
lives in New York with husband David Cross 
and daughter Marlow.

OPRAH WINFREY was tapped to interview 
cover star and fellow Sherry Lansing Award 
honoree Jennifer Lawrence (page 66). The 
two bonded recently over lunch at Winfrey’s 
Montecito home — the same day news of 
the Harvey Weinstein allegations broke. Five 
weeks later, Winfrey engaged in a candid con-
versation with the Oscar-winning actress. No 
subject was off-limits, including Lawrence’s 
2014 nude-photo hack. Winfrey even asked 
what a run-in with Donald Trump would look 
like. (Hint: It involves “a martini to the 
face.”) “This thing that we have in common 
is this desire to use your fame, your acclaim, 
your ‘power’ for something bigger than the 
moment,” says Winfrey. “That’s how I relate 
to her.” 

Bloom Kelly Kirshner Marie

Martin Oliver Tamblyn Winfrey
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in women. In their 

smarts. In their faith. 
In their humor. In 
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stories. In their pain. 
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their resilience.

#SPEAKUP

©2017 Lifetime Entertainment Services, LLC. All rights reserved. 0285.
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The Political and the Personal

Illustrations by Federica Bordoni  Portraits by Zoe More O’Ferrall

Riding the Weinstein Wave: 
Let’s Use This Moment to Make History

R ecently an audience 
member asked me 
what we can teach in 
schools about dealing 

with sexual harassment. My first 
reaction was, “Let’s understand 
how bad the disease is before we 
prescribe the treatment.” Just a 
couple of weeks later, we know the 
disease is advanced. Severe. Far 
more aggressive than we feared. 

The treatment must be equally 
aggressive.

When then-Fox News CEO 
Roger Ailes harassed me as  
a young reporter, I knew no one 
was likely to help me. Despite 
that, I found the nerve to tell my 
supervisor. He responded by 
addressing my behavior, urging 
me to give Ailes the benefit of  
the doubt. I asked around to see 

The NBC News host, who experienced sexual harassment, sees opportunity for real change in the deluge of  
horror stories: ‘Men who see women as designed for their pleasure are far too great in number’ BY MEGYN KELLY

if any of my new colleagues had 
experienced similar behavior. If 
any of them had, none admitted 
it back then. 

Women being harassed should 
remember that “No” is an option. 
Ailes’ behavior toward me culmi-
nated in an office visit in which he 
grabbed me three times and tried 
to kiss me. I pushed him away 
and got myself out of there. It can 
be scary to reject your boss, but 
“No” is there for you (though not 
always effective). After the fact, 
make a record of the behavior, ide-
ally with a lawyer. And seek out 
others in whom to confide. Harvey 
might have been able to dismiss 
Rose McGowan alone. Rose plus 
90? No way. 

The truth is, however, stopping 
harassment and abuse is going 

to require vast societal change. 
Because women are being sexual-
ized and demeaned not just by a 
few errant bosses but by a male-
dominated system that remains 
stacked against them. And too 
many men and women are com-
mitted to perpetuating it.

Women have made great 
strides during the past 40 years. 
We are on the Supreme Court, 
running for president and leading 
6.4 percent of Fortune 500 com-
panies. It’s a start. However, there 
are still too few of us in positions 
of power in the most influen-
tial industries. And when we do 
ascend to positions of authority, 
we can face enormous backlash. 

Trust me, I know.
When I was working my way up 

the ranks at Fox and in a submis-
sive posture, I got along fine with 
the channel’s most powerful men. 
When I launched a successful 
primetime show and stopped ced-
ing the inevitable power struggles 
that came with it, things changed 
dramatically with some of them, 
and it was painful.
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The Political and 
the Personal ‘You Couldn’t 

Get It Up 
If a Flag 

Went By’
With a new documentary about 
her 90-year showbiz career, 

the trailblazing Dick Van Dyke 
Show actress reveals 

what happened when she publicly  
shamed her harasser in 1954 

BY ROSE MARIE

For talent lacking representation, sexual predation can occur  
with every career encounter: ‘Actors tolerate workplace harassment  
before we even have a chance to interview for the job’ BY LELA EDGAR

I started in this business when I was 3. 
From the beginning, I was co-starring 
or headlining with the major male 

and female acts of the day, and all of them 
treated me wonderfully and respected me 
and my talent. I believe because of how I 
began, I always walked into a job or an audi-
tion assured of my talent and expected to  
be treated like a lady and an equal.

With one exception, I always was.
That one exception taught me what was 

happening to other women in the business. It 
occurred when I was about to wrap filming on 
the 1954 musical Top Banana. The producer  
of the film came up to me after I’d run through 
the song called “I Fought Every Step of the 
Way,” which had boxing references, and said 

↑ From left: Dick Van Dyke, Jerry Van Dyke, Moore and 
Marie, now 94, on The Dick Van Dyke Show in 1962.

It’s not just men, either. After I 
questioned Donald Trump at the 
August 2015 presidential debate 
about his sexism, I received 
scores of messages from men and 
women — calling me the C-word 
and telling me “no one gives a 
damn about misogyny.”

The fact that it is still a world 
of men — and women must learn 
to navigate that — is lost on no 
female as she enters the workforce.  
Men heading to the bar after work 
making deals, without us. Male 
colleagues commenting on our 
bodies, asking us for dates instead 
of to important meetings, inter-
rupting us more, ignoring an idea 
that comes from us, but praising 
it when a male employee offers it. 
Being told the way to get ahead  
is to be “nice” and “let things go.”

I’ve experienced each of these 
scenarios in my career and believe 
it’s well past time for women  
to accept that following one’s ethi-
cal compass can earn one a  
few enemies … and that’s OK.

On top of all this, there is the 
sexualizing of female profes-
sionals who, while they may be 
unabashedly sexual outside the 
office, do not wish to be treated  
as such at work, even if they show 
a shoulder on the job.

Most women I know try to 
gut it out. Some submit to their 
superior’s advances. At times, 
willingly — not every office affair 
is nonconsensual. But sometimes 
a woman submits out of fear of 
losing already scarce professional 
opportunities. And with the 
knowledge that it’s not just this 
man who doesn’t take her seri-
ously — it’s an entire system that 
has told her repeatedly: You are 
less important.

The evolved men are as disap-
pointed in these facts as we are. 
These are the men we treasure 
and with whom we partner, laugh 
and sometimes cry. But the truth 
remains that men who see women 
as creatures designed for their 
pleasure, to be subjugated, are far 
too great in number. Addressing 
that is going to require honest 
conversations about much more 
than sexual harassment. 

When I was 6, I decided I wanted 
to be Shirley Temple. I was set 
on it. Cut to years later, and I’m 
finally walking down the halls 
of a major Hollywood agency. 
The agent I meet informs me his 
assistant said that I had a “spe-
cial look.” After a quick chat, he 
offers to mentor me. I agree while 
nervously bringing up representa-
tion. But he never had me read.  
He never checked on my education. 
What he did was ask me to have 
sex with him.

I laughed it off and tried to 
veer the conversation in another 
direction. He was serious. He 
was engaged and wanted his last 

CREEPY AGENTS, SHADY MANAGERS AND THE 
PLIGHT OF HOLLYWOOD’S NON-FAMOUS ACTRESSES

that he could show me a few positions. He 
wasn’t referring to boxing.

I laughed it off, but he said he was serious 
and that the picture could be mine. Well, in 
front of everyone onstage, I said, “You son of a 
bitch, you couldn’t get it up if a flag went by.” 
Needless to say, that didn’t go over well with 
him, and all my musical numbers were cut from 

nonmarital sexual encounter to 
be with me. He was clear that hav-
ing sex would not guarantee a role 
but wouldn’t preclude me from 
getting one, either. Wink wink. 

I declined, and Agent X was not 
heard from again.

Some time later, with more 
classes and auditions under my 
belt, I was invited to a casting 
director workshop, held at a prom-
inent director’s home. There I  
was thrilled to hear that I would  
be perfect for General Hospital.  
A casting director offered to take  
me to a play featuring two GH 
stars, one of whom had a famous 
manager who would be present. 

The  
increase in 

sexual 
harassment 
complaints 
to SAG after 
the Harvey 
Weinstein 

stories broke  
in October

Source: SAG-AFTRA

500%
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← The comedienne on The Dean Martin Show in 1966. 

the film. I had no idea that his reaction to my 
refusal would be so bad.

I realized then that the rumors of the casting 
couch weren’t jokes and why some actresses 
were getting breaks and why others, sometimes 
way more talented, weren’t.

Nothing like that ever happened again — 
maybe because of how self-assured I was or 
because of how I played things off with my 
comedy. Certainly it never happened on the 
set of The Dick Van Dyke Show, but there  
was some friction that developed that does 
speak to the perception of women and what  
is expected of them in Hollywood.

I’d been told when I was hired that the focus 
was going to be on the writers room, where 
my character, Sally Rogers, was a television 
writer, and I would be co-starring with Dick 
[Van Dyke]. As time went on, I realized that the 
focus was actually on the home life and on his 
TV wife, Mary Tyler Moore. I didn’t like that. I 
was disappointed. I wanted to work more. The 
situation was made more difficult because 
Mary was younger and prettier than me and, 
I’ll admit it, I was jealous of all the attention  
she was getting.

Carl Reiner, the creator of the show and 
whose life it was based on, says in the 
November documentary about my showbiz 
career, Wait for Your Laugh, that we both 
had great legs, but “they” wanted to look at 
her legs. I’m not sure who “they” were. Men 

in our audience? Women in our audience? 
Studio execs? Show producers? Advertisers? 
Whoever it was, I didn’t fit their bill.

Sally was a groundbreaking character in part 
because it wasn’t expected that a woman  
would be equal to men in a professional setting 
and make the same salary. At the same time, 
the “ideal woman” was still whichever one was 
younger and prettier.

I find it interesting that so much of the talk 
today about our show isn’t about either of  
our legs, but rather what a trailblazing char-
acter Sally was. There are so many people, 
especially writers and comediennes, who were 
inspired by her. She has had a tremendous 
impact and even paved the way for the char-
acters in That Girl and Mary’s next series, 
The Mary Tyler Moore Show.

I’m always asked if I knew the impact Sally 
would have, and honestly, I didn’t. I just did it.  
I didn’t spend time thinking about the fact that 
Mary Tyler Moore was playing a character  
who stayed at home and waited for her hus-
band while I was at the office working with him.

I’m not really sure if things have gotten  
better or worse. I’m not on a set every day. 
On the one hand, now there are more women 
directors, producers and studio execs, and 
I think that is wonderful. On the other hand, 
there’s a new “casting couch” story coming 
out every day.

I guess it’s improving in that they’re finally 
talking about it and standing up and saying, “No 
more,” much like I did many years ago. 

At the theater, I was intro-
duced to the manager, who leered 
as the female agent he was with 
looked at me with pity. I felt 
gutted. After the play ended, the 
manager walked me outside and 
tried to kiss me. I stopped him. 
He became angry. So forget about 
representation. Manager X was 
not heard from again.

After taking a break from being 
a struggling actor, I recently 
resumed my efforts. I emailed a 
few agents. I offered to read, to do 
a scene. I knew I was older than 
an agent wants in a new client, but 
I also know I am talented. Why 
should I be out of the game when I 
haven’t truly gotten up to bat?

Not an hour after emailing, I 
was excited to receive a response 
— from the same hallowed 
agency where the engaged agent 
propositioned me. This agent 
emailed, “What happens when I 

fall in love with you?” My heart 
dropped. I placated him, as I 
have learned many of us do, and 
said, “Well, let’s not assume that 
will happen.” His reply: “I need 
to know you are committed.” (A 
few weeks later, this very agent 
let one of his clients go for sexual 
harassment.)

Some people will no doubt say, 
“He thinks you are attractive 

— feel good!” Some will also say   
I am too sensitive. Most of us who 
have been in the trenches know 
that if I had continued flirting, I 
would have gotten that meeting. 
I did not. And with that, another 
opportunity was gone.

I am thankful for the high-
profile actors who have come out. 
They opened the door and risked 
being skewered by the public  
and industry. I watched in horror 
as strangers questioned a famous 
friend’s integrity and assumed 
she was angling to boost her pro-
file. With this reaction, who can 
blame someone for hesitat-
ing to speak up? And what are 
the 97 percent of rank-and-file 
SAG-AFTRA members not being 
covered by media to do? Is there 
even a way to earn opportunities 
without having to jump through 
sexual hoops? Is it possible to 
suggest I shouldn’t have to? 

What are women to do when 
they walk into a professional 
situation, only to be received and 
responded to as sex objects? Many 
endure inappropriate conversa-
tion, flirt, date and even become 
intimate to move things forward. 
But when we repeatedly opt for 
“No” and don’t have an alternative 
option to get in the door, it not 
only closes off potential paths but 
also deprives the public of a larger 
pool of talent.

Actors tolerate the equiva-
lent of workplace harassment 
before we even have a chance  
to interview for the job. It turns 
out that Hollywood destroyed 
Shirley Temple after she lost the 
interest of studio head David O. 
Selznick when he became roman-
tically involved with another 
actress. But with today’s wave of 
attention, perhaps we can make a 
lasting change for the better. 
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had sex with men who thought they knew them.
The women Friday heard from often had 

fantasies of being coerced into sex by powerful 
men. But she made it clear that women didn’t 
really want to be forced — they wanted a utopia 
where they could have what they wanted with-
out guilt: “He made me do it!” What did that say 
about us as a culture? Friday asked. How free 
were we, really?

I thought of Friday — who died of complica-
tions from Alzheimer’s on Nov. 5 — as the sexual 
misconduct stories in Hollywood and politics 
unfolded. The Weinstein/Trump Paradigm — the 
belief that women exist for men, who are there to 
have everything they want — is a spectrum, from 
doing deals at a pickup game to assault. Friday 
describes the dilemmas of countless women in 
bed, at work and in the world when she says of 
her offended lover, “I was happily enacting his … 
fantasies. But he didn’t want to hear about mine. I 
was not to act, but to be acted upon.” 

There was a time, 50 years ago, when shining 
the spotlight on women’s “perverse” desires was a 
radical act. That time is also now. Lately, men have 
been telling me I should write about “nice guys” in  

Hollywood. I know what Nancy Friday would 
say: It’s not about you right now. Want to 

be an ally? Start with wondering about a 
woman’s personhood: her thoughts, even 
her fantasies. Rather than relegating 
her to the casting couch of your own.

Martin is the author of best- 
seller Primates of Park Avenue; 
she’s at work on Untrue: Why 
Nearly Everything We Believe 
About Women, Lust, and Infidelity 
Is Wrong and How the 
New Science Can Set Us Free. 

Y ears ago, I met with a 
director who was set to 
helm the screenplay I 

had adapted, Paint It Black. We had 
strong yet different visions, and 
after many talks, the director told 
me they didn’t feel they were the 
right director anymore. Because I 
was. My producer, Wren Arthur, 
called me to discuss; I balked, say-
ing I had no real experience. “Don’t 
you, though?” she asked.

Did I? There were very few 
examples for comparison. I’ve 
been an actress since I was 11, 
and in two decades-plus, I’ve only 
worked with two female direc-
tors. In almost every position in 
Hollywood — from the direc-
tor’s chair to the writers room to 
the A.D. department — women 
are grossly underrepresented. 

As more allegations of sexual 
misconduct emerge, it’s appar-
ent that the abuse of women leads 
to the absence of women. Think  
of those who have been harassed 
out of the industry or their jobs.  
Is it any wonder that women are  
so scarcely represented when 
men behave as if they’ve earned 
the right to our bodies?

Women must become allies  
as never before. When I told Wren 
I wanted to direct my film, she 
said, “People will try to convince 
us that we should pick someone 
more experienced. Fuck them. 
You are going to be brilliant.” It’s 
actions like these that exemplify 
the power of allies, in a business 
that can marginalize us, behind 
the camera and in front. 

Going All-In  
on Alliances

A ‘Perverse’ Antidote to 
Harassment Hangover

Why feminist author Nancy Friday, who died Nov. 5, and her startling vision 
of female sexuality can help heal Hollywood right now BY WEDNESDAY MARTIN

W hat are you thinking about?” a man asked 
a woman as they had sex in the early 
’70s. The woman described a stranger 

taking her from behind at a football game. The man 
dressed, then stormed out as she tried to explain. 
“He’s just imaginary! I love you!” The relationship  
ended. And Nancy Friday — travel journalist, 
Southerner and total pistol who stood nearly 6 feet 
tall in heels — found her life’s work. Rejected for 
having a sexual imagination, she produced three 
books — My Secret Garden (1973), Forbidden 
Flowers (1975) and Women on Top (1991) — about 
female sexual fantasies.

I first encountered My Secret Garden, which 
sold 2 million copies and made Friday famous, as 
an adolescent. Hidden high on a shelf in our 
den, it was a mind-blowing read, a collection of 
more than 400 responses to an ad Friday placed: 
“Female sexual fantasies wanted by serious 
female researcher. Anonymity guaranteed.” Friday 
organized her first book’s fantasies by theme: 
“Anonymity,” “Rape,” “The Thrill of the Forbidden,” 
“Incest” and “The Zoo” (yep) were a few. It was  
an education. When my mother figured out what I 
was up to, the color drained from her face.

It wasn’t just the titillating fantasies that 
hooked me. Reading Garden then and 
recently as I researched my own book on 
female sexuality, what resonates is 
Friday’s assertion that, in our minds  
at least, women are freaky, faithless  
and sexually assertive. Friday learned 
that women crave variety and nov-
elty and are turned on by visual 
stimuli just like men. Her respon-
dents showed themselves to be 
inspired writers, directors and  
stars of their own pornographic  
masterpieces every time they  

Women supporting women 
is the solution for what ails 
the industry BY AMBER TAMBLYN
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Changed, Post-Girls Trip
The cautiously optimistic 32-year-old co-writer on how the 

$137 million-grossing comedy about black women bonding is (ever so slightly) 
moving the needle on the reception of projects about people of color 

BY TRACY OLIVER

E arly on in my career, I tried to sell a spec 
script. If you had read it, you would have 
said, “Oh, I see how she wrote Girls Trip.” 

The feedback I got was: “We love this script. It’s 
really well written, but the characters are black, 
so we can’t do anything with it.” I was told there 
was not a studio or player in town that would buy 
it because it was so niche. But it wasn’t niche. My 
sensibilities have always been broad and com-
mercial because the films I grew up loving were 
Julia Roberts and Sandra Bullock movies. 

People would read what I wrote and say — and I 
don’t think they meant it in an offensive way — “Oh, 
wow, these characters could be white women.” I 
would say, “Well, we’re all human beings, so you can 
have a script that is culturally specific but is still 
universally relatable enough to appeal beyond peo-
ple of color.” I reminded people that if I can relate 
to Julia Roberts as a young black girl growing up 
in South Carolina, then other people can relate to 
women of color. At the same time, I wasn’t going to 
change the characters to white people. If I didn’t 
write who I was and the women I knew, who would? 
We’re here and we exist and we matter, so I wanted 
to be the person to write these characters for other 
people looking to see themselves onscreen. 

Girls Trip was definitely not expected to be  
a big hit. When producer Will Packer, who is black; 
the director Malcolm D. Lee; Kenya Barris, who 
co-wrote; and I were working on it, we thought 
there was an audience for it that would surpass 
expectations, but that outlook wasn’t widely 
shared beyond the core group.  

Because of the success of Girls Trip, meet-
ings have become night and day from before. I’ve 
been wanting to do a Girls Trip-esque TV show 
for a long time, and just a couple years ago, I was 
told there’s no audience for that. Now that idea 
has resurfaced as a viable TV series. Every day, I’m 
getting calls from studios and networks bringing 
me in about scripts to rewrite or ideas to critique 
that don’t have any black characters whatsoever. 
It’s a beautiful thing, that Hollywood may 
be coming around to the idea that even 
if people have different cultural per-
spectives, that we’re all just human. 

But I don’t want to oversell how 
positive things are. There’s still 
a fight every time you try any-
thing new. For example, I love 
horror movies, since watch-
ing The Exorcist when I was 
4, but even then I knew 
that I loved the genre. 
Seeing Jordan Peele, 

who comes from the sketch comedy world, make 
Get Out is honestly inspiring. So the idea that I 
ended up selling to Warner Bros. was a Girls Trip-
esque horror movie. It has comedic elements, but 
it’s basically women of color at a hip-hop concert 
who are being hunted down one by one through-
out the night. 

Niija Kuykendall, the Warner Bros. executive 
who is a black woman, bought it in the room.  
But reactions from other studio executives were 
pure confusion. One asked, “But do black people 
like horror?” I explained that horror overindexes 
for people of color, and then he said, “But what 
about women? Do black women like horror? I just 
don’t see how this makes any sense.” I’m work-
ing with Pharrell on it, and both of us were like, 
“Really? You don’t get it?” 

I have a lot of conversations with friends, 
mostly people of color, who share crazy stories  
of “Guess what this executive said to me today.” 
I think not getting it comes from living in a bub-
ble. Not a racial bubble, but a Hollywood bubble, 
because when my mom saw Girls Trip in South 
Carolina, she told me a lot of white people were in 
the audience and enjoying it. 

While things are definitely improving, just for 
fun, here are five comments that I or colleagues 
have recently fielded in meetings:  

1. “Great pitch, but we’ve already got the black 
experience covered here.”

2. “Instead of surgeons, can they be 
gospel artists or hip-hop dancers?”

3. “I know it’s a show about 
women, but what about the men? 
We want to make sure they can see 
themselves in this.”

4. “Can the character be 
biracial so we can bring in some 
white people?” And:

5. “Do women even 
like horror movies? My wife 
hates them.” 

R ecently, after coming  
forward about experienc-
ing sexual misconduct, 

a colleague advised that rather 
than taking meetings alone 
in hotel rooms, I should bring  
a friend. This idea assumes that 
a friend could stop such behav-
ior. It speculates that most of us 
have a network of people will-
ing to leave their lives to attend 
meetings. More problematic is 
the entrenched notion that those 
exposed to harassment are the 
ones to shoulder the responsibil-
ity of first-line defense.

Let’s shift the focus to perpe-
trators. How will our industry 
protect us from them? How  
do we prevent this? Do policies in 
place ensure that the accused is 
entitled to due process? When I  
ask my unions what is being 
implemented, I get opaque replies. 

#Aftermetoo was formed 
by producer Aisling Chin-Yee, 
actress-producer Freya 
Ravensbergen and myself, in part-
nership with The Globe and Mail. 
On Dec. 5 and 6, #Aftermetoo is 
hosting a symposium in Toronto, 
where experts in trauma, law, 
tech, organizational behavior and 
film will come together. Our  
goal is to identify gaps in our prac-
tices, policies and laws, provide 
recommendations for survivor-
centered reform, and to publish 
in early 2018. This moment can’t 
be squandered. 

In honor of those who have 
spoken out and those who could 
not, it is our duty to fix this. 
www.aftermetoo.com. 

#AFTERMETOO  
The L Word actress on 

‘survivor-centered’ reform 
BY MIA KIRSHNER

178
Films out of the 

top 100 in 2015 and 
2016 that didn’t 
feature any young 
black females

*Source: November 2017 Media, Diversity  
and Social Change Initiative study
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“Would somebody else have run?  
I have no idea. There were two men. 

One of whom obeyed the other.  
It was an overwhelming feeling.”

My Letter 
to Russell 
Simmons: 

‘I Felt Dread’ 
When the writer of 

Rachel Getting Married (and  
daughter of Sidney Lumet) posted her 

account of a terrifying sexual 
assault by the music mogul Nov. 30, 
he stepped down that day. Her piece 

is reprinted here BY JENNY LUMET

O n Nov. 22, 2017, 
Russell Simmons wrote: 
“I have never committed 
any acts of aggres-

sion or violence in my life. I would 
never knowingly cause fear or harm 
to anyone.”

Dear Russell:
I met you around 1987, through 
Rick Rubin. Rick knew my sister 
from NYU and asked me, at a 
nightclub called the Palladium, to 
be in a movie you were producing 
that Rick was directing, starring 
Run-D.M.C. It was, frankly, a lousy 
movie, and I was terrible in it.

Over the next three or four 
years, I would see you out and 
about, at a nightclub called Nell’s, 
mostly. We were always in 
groups, and we had many, many 
mutual friends. You were charm-
ing and funny and charismatic 
and self-deprecating. You were a 
fan of my grandmother [Lena 
Horne], respected her and told me 
so. You seemed sincere.

You pursued me, lightly, on and 
off, over a course of years, saying 
you had a thing for a “little yellow 
girl” (me). I rebuffed. It wasn’t 
deep, as far as I knew. Once you 
sent me 250 balloons with the 
note “Please baby, please baby, 
baby, baby, baby,” after a character 
in a Spike Lee movie. It was light, 
fun and flattering. We continued 
to socialize in the same places. 

One night circa 1991, when I 
was around 24, I was at a res-
taurant called Indochine. I had 
worked there when I was 17, as 

the coat-check girl. I remember 
I was wearing one of the Azzedine 
Alaia tops that were everywhere 
that year. I think it was cool 
enough for a jacket. Because I 
remember being glad I had a jacket 
by the end of that night.

You had a car and a driver that 
evening. You offered me a ride 
to my home. I said, “Sure.” During 
the making of the Run-D.M.C. 
movie, I had been in vans with you 
and crewmembers. At no time that 
night did I say, “Russell, I will go 
home with you.” Or, “I will have sex 
with you.” Or, “I have the desire to 
have sex with you.”

I believe it was an SUV, because 
I recall having to step up into the 
car. I got in. The driver began to 
drive. I assumed you knew where I 
lived, because you had sent me 250 
balloons, but I gave my address on 
19th Street and Second Avenue. 

You said to the driver, “No.” 
I didn’t understand, so I said, 

“Russell?” I said, again, to the 
driver, “19th Street.” Again you 
said to the driver, “No.” Then 

the car doors locked. It was loud. 
The noise made me jump. 

I didn’t recognize you at that 
moment. It was disorienting. It 
was disorienting. I say it twice now 
because you said “No” twice then.

I couldn’t open the doors. 
I couldn’t open the windows. The 
car was moving. The driver did 
not stop. He did not take me to 
19th Street. He took me to your 
apartment.

I didn’t try to kick the win-
dows out. I didn’t punch or 

I don’t recall the street. I recall 
the driver opening the door from 
the outside and you behind me. 
I was between the two of you. Not 
wedged in the space between you. 
I remember looking at the driver. 
He was unreadable. It was chilly 
out. It was me and these two men.

I felt dread. I was tremulous. 
Off my feet. I felt an intense need 
to keep both of you calm. Was 
there a time or a space to run? I 
have no idea. Would somebody 
else have run? I have no idea. 
There were two men. One of whom 
obeyed the other. It was an over-
whelming feeling.

Jenny Lumet at a screening of the  
documentary By Sidney Lumet at the 2016 
Tribeca Film Festival. Left: Simmons. 

kick. I didn’t say, “What are you 
doing?” My voice left me after the 
second “No.”

I felt dread and disorienta-
tion. I said I wanted to go home. I 
didn’t recognize the man next to 
me. I didn’t know if the situation 
would turn violent. I remember 
thinking that I must be crazy. I 
remember hoping that the Russell 
I knew would return any moment.

The car stopped at the curb. 

There was no well-lit lobby or 
doorman at the building. I believe 
there was a door at street level 
that opened into a space beneath 
the residential area, in which 
there was a small elevator. If I am 
wrong about the layout, then I 
am wrong. There were two men, 
and I was afraid.

You didn’t punch me, drag me 
or verbally threaten me. You used 
your size to maneuver me into 
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the elevator. I said: “Wait. Wait.” 
I felt dread. I was very, very sad. 
I didn’t know if the driver was a 
further threat or an ally. I was 
both relieved and terrified when 
he did not get into the elevator. 
Alone in the elevator, you pressed 
me into the corner with your body, 
your hands and your mouth.

The elevator did not stop on the 
way to your apartment. I was 
moved very quickly inside. I heard 
the door close behind us.

I saw no one else. I recall you 
were behind me. I was still hoping 
the Russell I knew would reap-
pear, as I could not recognize the 
man moving me deeper into the 
apartment.

You moved me into a bedroom. 
I said, “Wait.” You said nothing.

I made the trade in my mind. 
I thought, “Just keep him calm 

and you’ll get home.” Maybe 
another person would not have 
made the trade.

It was dark but not pitch-dark. 
You closed the door.

At that point, I simply did what 
I was told.

There was penetration. At one 
point you were only semi-erect 
and appeared frustrated. Angry? 
I remember being afraid that 
you would deem that my fault and 
become violent. 

I desperately wanted to keep 
the situation from escalating. 
I wanted to stay as contained as 
I could.

You told me to turn over on my 
stomach. You said something 
about a part of my body. You did 
not ejaculate inside me.

When it was over, I got my 
clothes and quickly went down 
in the elevator by myself. You 
didn’t try to stop me. I went home 
in a taxi. I was grateful to be 
secure in my home. I never told 
anyone this story until Oct. 27 

of this year (after the Harvey 
Weinstein story was in the 
news but weeks before the first 
public claims were made against 
you), when I told a girlfriend 
from childhood.

“Abusing women in any way, shape 
or form violates the very core of 
my being.” — Russell Simmons

We encountered each other 
socially many times after that 
night. We may have been photo-
graphed proximately or together. 
The dynamic between us was  
different, muted. I never sought 
you out, nor did I run upon seeing 
you. I strove for an affect of nor-
malcy. I never said anything to  
you about that night. You have 
never said anything to me.

I don’t recall meeting any of 
the women who have spoken out 
against you, Russell. But I can’t 
leave those women twisting in 
the wind. Maybe the recalling 
of this incident can be helpful. I 
don’t know if it can.

I have built a life in the past 
25 years and a reputation in my 
industry. I need no one to have  
this visualization of me. I will,  
like the others, lose work because 
of this. I realize how privileged  
I am to be able to risk that. I have 
children. I’m aware that every 
mistake, act of thoughtlessness, 
hypocrisy or cruelty I’ve com-
mitted in my 50 years will be 
excavated, and they’ll see all of it.

There is so much guilt, so 
much shame. There is an excru-
ciating internal reckoning. As a 
woman of color, I cannot express 
how wrenching it is to write this 
about a successful man of color. 
In this very moment, I feel a pang 
to protect your daughters. I don’t 
think you are inclined to pro-
tect mine. 

Sidney with his honorary Oscar in 2005  
with (from left) Jenny, wife Piedy and daughter 
Amy. Above: Jenny with Horne in 1999.
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‘I Just Hugged Him 
and I Wouldn’t Let Go’
Jimmy Kimmel Live! co-head writer Molly McNearney opens up about her son Billy’s trauma  
and her decision, with husband Jimmy Kimmel, to thrust the whole family into a heavily 

politicized debate over affordable healthcare As told to Lacey Rose • Photographed by Emily Berl 

M olly McNearney never set out to be 
a recognizable face, never mind a 
voice of a movement.

The recognizable face part 
came first. It began in late 2009, when the 
Jimmy Kimmel Live! producer and co-head 
writer started dating her boss. Every bone in 
McNearney’s body knew it was a bad idea, and 
not just because the St. Louis native was then 
the only female in the show’s writers room and 
was dead set on fitting in. “I remember tell-
ing Jimmy, ‘If this doesn’t work out, nothing in 
your life changes,’ ” she says, “but mine changes 
completely.” It was left to Kimmel, who had 
been married once before, to impart to her his 
confidence that this was something more than a 
workplace fling.

That their romance has survived — Kimmel, 50, 
and McNearney, 39, wed in 2013 and now have 
two children together — is, at least in part, a credit 
to the way they have committed to keeping their 
work life separate from their personal one. Most 
of the time, anyway. “Occasionally,” she admits, 
“I’ll be brushing my teeth at night and go, ‘Really? 
That was a good idea that you rejected today.’ ” 
Though McNearney has with time gotten comfort-
able with her boss by day, husband by night setup, 
she insists she’ll never fully adjust to the prying 
eyes that come with it: “It’s unsettling and scary to 
have people have an opinion about you and take an 
interest in your family who don’t know you.” 

McNearney’s emergence as a voice of a move-
ment came April 21, when the couple’s second 
child, a son named Billy, was born with a congeni-
tal heart defect. Rather than keep quiet about  
the harrowing situation, she and Kimmel agreed 
that Billy’s condition would be discussed on the 
ABC late-night show, both as an explanation for 
the host’s weeklong absence and as an opportunity 
to support the Affordable Care Act, which was on 
the verge of congressional repeal. (Access to health 
care has remained a powerful theme on JKL! as 
well as on both parents’ social media feeds.) The 
decision to speak out has thrust Kimmel and to a 
lesser extent his wife into a hugely divisive debate. 
Along with a surge in ratings and publicity has 
come a vicious backlash from those who accuse the 

Kimmel family of exploiting their child’s condition 
for political purposes.

Seated in the JKL! greenroom in the heart of 
Hollywood in November, McNearney vacillates 
between tears and laughter as she reflects on the 
tumultuous year: “There have definitely been 
times where I couldn’t help but think, ‘Life would 
be so much easier if we could just go back to mak-
ing fun of the Kardashians.’ ”

Billy arrived, and everything seemed fine.
Three hours later, we were in the recovery 

room, and the nurse started to ask me a lot 
of questions that I thought seemed strange. 
“Did he kick a lot when he was in you?” Yeah, 
he kicked a lot, but, I thought, who cares? He’s 
out now. “More than Jane [your older daugh-
ter]?” she asked. Yeah. I didn’t know what any 
of this had to do with anything. Then she said, 
“I’m going to take him out of the room for a 

few minutes,” and I didn’t think anything of it. 
“And Jimmy’s going to come with us.” Jimmy 
didn’t seem concerned, and they left the room. 
Twenty minutes went by, then 30 minutes, 40 
minutes. … I started to get worried.

Then a doctor I’d never seen before came in 
the room — and I knew. He sat down on the 
bed and put his hand on my knee, and I just 
burst into tears. “Where is he?” I said. “Where 
is the baby?”

The doctor told me there’s an issue, it’s 
either his heart or his lung. From that moment 
on, it became a whirlwind of medical jargon 
and information I never knew I would have to 
understand. I was brought up to the neona-
tal intensive care unit, and I saw him there in 
his incubator with all these tubes in him. 
Jimmy was already there. He had watched it all 
happen: more and more people coming into the 
room, putting more and more things in him. 
After listening to a lot of opinions, we made 
the decision to move him to Children’s Hospital 
Los Angeles for open-heart surgery, which Billy 
had when he was just 3 days old. 

It was all so crazy. 
On day six or so of us being in the hospital, 

we knew it was time to start thinking about 
Jimmy going back to work. I remember it had 
been a really long day at the hospital, and we 
were in the car going home to have dinner with 
our daughter, and Jimmy turned to me and 
said, “I want to talk about Billy on the show on 
Monday.” I said, “OK.” And then he said, “And 
I want to talk about the health care problem in 
this country.” Again, I didn’t think much of 
it. I figured he’d tell the story and then he’d 
probably cry because, well, he once cried on the 
show over a lion dying.

That Monday, Billy was finally home, and 
Jimmy was back at work. Even though I was 
on maternity leave, I was still getting all of 
my work emails, and I didn’t get one with the 
monologue for that night. I emailed Jimmy, 
and he said, “I just want you to watch.” So, 
there I am, in my living room breastfeeding  
Billy with my mom beside me, and we’re 
watching. I sobbed through the entire thing. 

The youngest Kimmel underwent heart surgery just three 
days after he was born. Left: McNearney was photographed 

Nov. 17 at her Jimmy Kimmel Live! office in Hollywood.
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I couldn’t believe the strength that it took to 
tell that story a week after it happened. He 
didn’t have to do that. Our family has excellent 
health care; he had nothing to gain from that. 
He did it for the other people whom we met in 
that hospital. He came home that night, and I 
just hugged him and I wouldn’t let go. 

At that point I thought what Jimmy had 
done was incredible, but I didn’t think it 
would make much of a difference. Of course, I 
couldn’t have been more wrong. The posi-
tive response was and still is overwhelming. 
Jimmy and I can’t go anywhere without 
someone coming up and thanking him for 
that monologue. Now, people interrupting our 
dinner isn’t annoying to me anymore because 
I’m so thankful that they show their gratitude 
toward him and what he did. Then came the 
criticism. People attacking us for politicizing 
what happened to our baby, which to me is 
truly crazy. We took a personal experience and 
we shared it with the world, and then it just so 
happened that this was going on while people 
were trying to take health care away from 
children like ours. People were sending letters 
to our home, attacking both of us on Twitter, 
saying things like we deserve this and we’re 
terrible people. That’s been the ugliest part of 
all of this, and it’s been harder for me to deal 
with than the weekly cardiologist appoint-
ments and making sure my baby is breathing 
properly. I got off Twitter for a while, and now 
that I’m back I just refuse to look at my replies, 
which makes me sad because a lot of it is moth-
ers who have children with similar defects 
who are grateful for what we’re doing. Nine out 
of 10 are positive, but that one nasty one will 
shake me. 

I just don’t understand. To me, children hav-
ing access to health care, no matter what their 
parents’ income, should not be a divisive issue, 
but that’s where we are as a country right now. 
I’ll admit I had never been a political person 
until recently — until Hillary lost. I remember  
the day after she did, I came to work and I 
was numb. I had just watched her concession 
speech with my daughter, who was 2 at the 
time, on my lap, and then I came in, went in to 
Jimmy’s office and burst into tears. I told him, 
“I don’t know if I can do this anymore.” I’d been 
looking forward to coming in here and not 
having to watch Donald Trump clips anymore. 
Once she won, Trump wasn’t going to be the 
lead story every night. I envy the friends of 
mine who say, “I’m not going to pay attention 
this week.” I don’t have the luxury of turning 
off the news. I have to watch. I can’t write the 
show if I don’t know the terrible things that he’s 
said and done. 

At the same time, I know it was good for me 

“People were saying 
things like we  

deserve this and we’re 
terrible people.”

[of Las Vegas]. He couldn’t sit quiet, and I’m so 
glad he didn’t. The monologues he delivered 
on both of those nights were so personal to 
him. He had 14 writers sitting in a room ready 
to write, and he said, “I got this,” and went 
into his own office and closed the door. That 
was all him, all his heart.

I don’t necessarily like that everyone knows 
what’s going on with the health of my child. 
And it’s scary to make yourself vulnerable the 
way we have, but the encouragement that we’re 
helping other people far outweighs my fears 
about our lack of privacy. If we were to do this 
all over again and someone said, “You would 
have an opportunity to have a perfectly healthy 
baby boy,” I would take the one we got because 
I think it helped a lot of families. We didn’t 
anticipate we would be in this position, but we 
were, and we made the most of it. And thank 
God this will, fingers crossed, end in a positive 
way because we get asked about him every-
where we go, and I’m not sure we would ever be 
able to leave the house. I swear, we haven’t gone 
to a coffee shop, filled up the gas tank, done 
anything without someone asking us how Billy 
is doing, and, thank God, we get to say some-
thing positive. 

Just yesterday, I was cleaning shit out of his 
socks, and all I could think was, “Oh honey, 
you are so unaware right now. You have no idea 
you have a letter from Obama on your wall.” 
There’s one from George W. Bush hanging up, 
too. I’m looking forward to the day that I get 
to tell him about all of this. I want to be the one 
to tell Billy what his dad did for him. 

to start listening to other people. I have family 
members and friends who voted for Trump. 
My dad voted for him. I needed to understand 
why. I also became much more active. Like a 
lot of people that morning, I saw things being 
stripped away that were really important to 
me, and I didn’t want to sit on the sidelines. 
So I began researching things, signing up for 
emails and donating to causes like the environ-
ment and sensible gun legislation that were 
important to me. And now, after Billy, access to 
health care.

Look, there’s something almost every day 
that we could be going after, something we 
could try to be the voice of. But I think that 
would be a disservice, so we have to stay 
focused on the few things that are really per-
sonal for us. It just so happens that this year 
Jimmy had a health scare with a child when 
health care was up for debate, and then people 
were being gunned down in his hometown 

Left: “I have so much respect for people who keep their kids’ 
lives private,” says McNearney, “but Jimmy’s job is to connect 
with the audience, and that means talking about his life and  
his family.” Above: Big sister Jane, 3, with Billy and her mom.
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Women Leading Change

 Sheryl Sandberg: 
‘ You Cannot Correct 
What You Don’t See’
Facebook’s chief operating officer talks to 
Shonda Rhimes about how to root out workplace bias 
and get more women comfortable with power

S heryl Sandberg has been chief operating officer of 
Facebook since 2008. She’s the best-selling author of Lean 
In: Women, Work and the Will to Lead and the founder of the 
nonprofit Lean In. Her second book is Option B. Clearly, she’s  

a very accomplished person.
So am I. Shondaland is my company. I run that mother. I am in charge. 

I am the leader. It’s fantastic. It’s also really hard. As it should be. I’m 
fortunate to work with an incredible team of people, but it’s not easy 
for them, either. I expect a lot from them. They expect a lot from me 
in return. But mostly what they expect from me is my leadership. That 
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Women Leading Change

leadership takes the form of my 
imagination. Puffs of creative 
clouds sprouting from my fingers 
onto my computer. Waves of an 
imaginary sword as I charge all 
five shows forward into the great 
beyond of who knows what. 

People expect me to be, first 
and foremost, a storyteller. I lead 
by telling stories. People expect 
Sheryl to be, first and foremost, an 
executive. She can’t puff some 
creative clouds. Not to diminish 
what I do — because why would 
I? — but Sheryl stands at the 
center of a massive global brand 
that connects and influences 
our lives daily in ways small and 
large, good and worrisome (ahem, 
Russia). No matter how you feel 
about social media, you can’t deny 
the giant that is Facebook. 

I lead by telling stories. Sheryl 
leads by leading. Her sword is not 
imaginary. It is digital.

What is most interesting about 
Sheryl’s sword isn’t that it is digi-
tal. It’s that it is different. I want to 
know what a woman in a very dif-
ferent kind of leadership role has 
to say about the state of women 
working right now. I want to know 
what she thinks about the perva-
sive problem of sexual harassment 
and assault. I want to know 
what she thinks about achieving 
gender equity as the solution. I 
want to know, years after Lean In, 
where she thinks we are. I want to 
know what she thinks we can do 
to level the playing field that never 
ever seems level. 

I’m curious. If Sheryl leads in 
a different way, can she make a 
way that is different for the next 

generation of leaders? Can I steal 
her digital sword and use it for 
other stuff? 

What follows is our Nov. 27 
Q&A — edited for length, clarity  
and, frankly, to cut down on 
my rambling.

For us, it started with Harvey 
Weinstein, and it spread like 
wildfire. Silicon Valley had its own 
thing. As the leader of a brand, 
what was your personal reaction? 
I felt a little bit sick to my stomach 
— and then I was surprised that it 
wasn’t as obvious to me as it should 
have been.
SHERYL SANDBERG I feel like this isn’t 
over, we’re at the beginning stages 
— and so how I feel about this is 
going to depend on what happens 
next. This is a huge watershed 
moment. I’m not surprised at the 
stuff that’s happening, but it was a 
relief to see it come forward. But I 
think what really matters is: What 
happens now? And what needs 
to happen now is that we make 
systemic change. 

I believe part of the solution is that 
we need to stop thinking of it as 
a human resources issue and begin 
thinking of it as a culture issue. Most 
companies have men in the high-
level positions. If there could be real 
female equity — and I feel that in 
Hollywood it may be a little easier to 
accomplish than in Silicon Valley 
— with an equal number of women 
on boards and in C-suites, it would 
change the work culture much faster 
than anything else.
That I really agree with. Women 
are 6 percent of the Fortune 500 
CEO jobs, they are 20 per-
cent of Congress. Women run 
13 countries, out of almost 
200. Absolutely. This is about 
power, and if women had more, 
the culture would change. 

What would it take to get there?
Well. (Laughs.) I think it’s 
going to take the breaking down 
of both the explicit and implicit 
barriers women face. Lean In was  
about the comfort of women 
with power and the comfort of 
women as leaders.

You called out the problem 
beautifully. Have we moved far 
enough ahead that we’re  
ready to step into the solution?
The solutions have to be recogniz-
ing the bias women face and the 
bias minorities face. That’s the 
thing we all have to do. We know 
that organizations that think 
their system is meritocratic and 
people who think they are 
meritocratic often have the worst 
results because they don’t cor-
rect. We have to understand that 
we all have a bias against women 
in leadership, including women, 
and then we need to correct for 
that. Recognizing the problem is 
a solution.

Do you feel like you’ve 
seen progress?
I think if you took the bias train-
ing that most of our employees 
have and we put it online, it’s 
pretty hard to write into the next 
review of a woman who works 
for you that she’s too aggressive. 
It’s pretty hard to write in the 
next review of a Latina woman 
that she’s emotional, or a black 
woman that she’s angry, right? 
Those are the biases. Those are 
the stereotypes, and calling them 
out is a way to correct. We’ve got 
to not pretend that we don’t think 
women are more aggressive than 
men, even though gender-blind 
tells us they’re not. We know that 

women and minorities are viewed 
as less competent, even when they 
are equally or more competent. 
That’s why the Boston orchestra 
can audition people behind a 
screen and hire more women all of 
a sudden — some of whom, by 
the way, were already subbing for 
the orchestra. We know when you 
give out a résumé with a white or 
black name that a white-sounding 
name with an identical résumé is 
worth 50 percent more callbacks.

My favorite thing to do is rip the 
covers off a script when reading for 
writers to hire and make everybody 
read without names on the covers 
of the script. I can’t tell you how 
many times my writers, women and 
men, will pick people of color and 
women much more often than they 
would with a cover on the script. We 
need to understand why.
But here’s why: By ripping that 
cover off, you are acknowledg-
ing there’s bias. The problem is, 
there are a whole lot of interac-
tions where you’re face-to-face and 
you can’t rip off the cover. We need 
to know that we treat men and 
people who are white as if they’re 
smarter than women and people 
of color because then we can 
overcorrect. We need to know that 
“angry,” “emotional” and “aggres-
sive” are labels applied to certain 
women. Once you know that, when 
you hear someone say “angry,” 

Rhimes (left) interviewed Michelle Obama at a 
Philadelphia women’s conference in October.

“We have to understand that  
we all have a bias against women in 
leadership, including women, and 
then we need to correct for that.”

1
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when you hear someone say “emo-
tional,” when you hear someone 
say “aggressive,” you or someone 
else can say, “Wait a second, no, no, 
no, no,” and theoretically rip that 
cover off. 

But I think, for too long, we 
weren’t willing to acknowledge the 
biases. We would just say, “We’re 
meritocratic, we’re meritocratic,” 
and you cannot correct what you 
don’t see. You cannot correct what 
you don’t see.

Whenever you can read a 
résumé without a name, read a 
script without a name, that’s awe-
some. But then the next step is, 
the people are there and you can’t 
not look at them. How do we cor-
rect for those biases? The way Lean 
In argues to do it, and I feel this 
strongly, is: You have to acknowl-
edge them, you have to correct 
them. There’s a reason women get 
promoted for what they’ve done 
and men for their potential. 

There’s a reason women apply for 
jobs when they meet all the crite-
ria and men when they meet only 
some. It’s that same bias.

We got to this point in the 
discussion because I brought up 
the sexual assault and harassment 
reckoning happening right now 
in Hollywood. Sexual harassment 
is obviously pervasive in this town. 
But it’s everywhere. How can we 
create a safer workplace?
Long term, having more diver-
sity at the top will make all the 
difference. We need more women, 
we need more people of color, we 
need more LGBT, we need those 
diverse voices. Unfortunately, 
we can’t wave a magic wand and 
make that happen immedi-
ately, so until then, we need clear 
policies that companies follow. 
A lot of this stuff along the way, 
the Charlie Roses and the others, 
people reported it and people 

1 Sandberg  
and CEO Mark 
Zuckerberg 
(both center) 
rang the 
Nasdaq 
opening bell  
at Facebook’s 
Menlo Park, 
California, 
campus in 2012. 
2 From left: 
Filmmaker 
Dyllan McGee, 
Steinem 
and Sandberg.

The Facebook COO, 48, is a sought-after board member for corporations and 
nonprofits and has used her platform to help thousands of women move up By Natalie Jarvey

SANDBERG’S SPHERES OF INFLUENCE

Facebook founder Mark Zuckerberg 
tapped Sandberg as COO in 2008, 
four years before the social network’s 
IPO, to help it focus on profitability 
and growing its advertising business. 
Under her guidance, Facebook has 
ballooned to 23,000 employees and 
2 billion users. She was the first woman 
to join her company’s board (which also 
now includes the Gates Foundation’s 
Susan Desmond-Hellmann).

Two years after she joined Facebook, 
Sandberg was appointed to the 
board of directors at The Walt Disney 
Co. The former Google vp and U.S. 
Treasury Department chief of staff 
also spent three years as a board 
director at Starbucks and currently 
serves on the board of SurveyMonkey, 
where her late husband was CEO. 
Her nonprofit ties include Women for 
Women International and V-Day.

Sandberg’s best-selling 2013 book 
on leadership spawned a nonprofit, 
LeanIn.org, which has grown its com-
munity to more than 380,000 people 
and launched such campaigns as Ban 
Bossy, featuring assertive women 
including Jennifer Garner, Diane 
von Furstenberg and Beyonce, 
and #20PercentCounts, which got 
millions of views for its video on 
equal pay. 

FACEBOOK BOARD TIES LEAN IN

said, “Let Charlie be Charlie.” 
But people need to take that super 
seriously. You need very clear 
guidelines for when something is 
reported. You launch an inves-
tigation. Not every investigation 
pans out. A lot of these boil 
down to his word versus hers. You 
can’t perfectly investigate, but you 
can certainly try. And you abso-
lutely have to have a culture where 
nothing bad happens to the people 
who report. That should never 
be tolerated. 

If you could put together a dream 
team of people who could really 
attack this issue, who would that 
dream team be?
My dream team is women in real 
positions of power in every indus-
try. I don’t want a dream team, 
I want women to be 50 percent of 
the CEO jobs and to be 50 percent 
of the directors and producers of 
shows. I want more of you. I don’t 
think it’s an accident that you 
are you and you made those char-
acters. I think it’s exactly what 
we think would happen, and that 
says to me: If half the directors 
and producers were women and a 
much larger percentage were 
women of color, we’d have a lot 
more shows that look like Scandal 
and How to Get Away With Murder.

Do you think your influence as a 
woman in business at Facebook, 
as it moves deeper into entertain-
ment and storytelling, has that 
same ability to make that influence?

We are really dipping our toe into 
content — we’re not like a studio, 
we’re not producing. If we go into 
anything in a big way, we have a 
responsibility to make sure that 
we’re finding diverse voices to 
tell diverse stories. I think stories 
really matter, really matter. In 
TV or movies, if there is a working 
man, whatever his struggle, it’s 
external to being a working father. 
The struggle for a working mother 
is always that she is a working 
mother. Whereas 70 percent of 
mothers in our economy are 
working, and we’re telling women 
constantly, “You can’t do it all.” We 
never say that to a man.

Do you have compassion for 
younger women entering the work-
place now? Do you think it’s easier 
or harder in some ways?
I have a lot of compassion. I went 
into the workforce in 1991, and I 
looked above me, and it was all 
men. I looked beside me, and I 
was entering the workforce with 
equal amounts of women, and I 
thought 25 years later it would be 
equal at the top — and it is not. I 
mean, there has been essentially 
no improvement in the entire 
time you and I have been in the 
workforce. None. We took down 
some but not all of the explicit 
barriers. Gloria Steinem told me 
that when she was looking for a 
job, she’d open up classifieds and 
it’d be jobs for women, jobs for 
men. We don’t live in that world 
anymore, but in some ways the 
world we live in now is harder to 
break through because so much 
more of it is hidden. 

What are three things you wish you 
could tell everyone, not just 
women, but everyone entering or in 
the workforce right now?
The first thing I would tell men 
and women is that biases are real, 
but you can correct them — on 
every level. For example, when 
women are getting interrupted, 
you can interrupt the interrupter, 
even if you are the junior man-
ager. You can see the biases and 
correct them. Once you see them, 
you see them everywhere. You  

2
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have the power to take those 
steps. The second thing I would 
tell everyone, especially men, 
is that it is in your interest to do 
so. Whether you are the CEO or 
an entry-level worker, being able 
to work with half the population 
— and if it includes minorities, 
it’s more than half the population  
— you’re going to outperform 
your peers. Point one is to correct 
the biases, and point two is your 
career will be better if you do. 
I think that’s very compelling. 
If you’re the one all the minori-
ties and women want to work 
with, you’re going to outperform. 
And the third thing is to lean in. 
Don’t let anyone tell you you can’t. 
You can. You’re going to be told 
you can’t over and over. They’re 
wrong. You can and you should.

Tougher question: With Facebook 
and the subject of Russia meddling 
in the 2016 presidential election, 
what are you going to do next 
in terms of taking responsibility? 
We take it really seriously. It 
never should have happened. 
We’ve made massive invest-
ments in security and review in  
both machine-learning and 
engineer ing — and people who do 
everything to protect the qual-
ity of information on Facebook. 
We take it really seriously.

Do you feel like you’re squashing 
freedom of speech for advertisers 
that only want to advertise  
to certain groups of people?
Every tool and technology ever 
built has been used for bad and 
good. The goal is to minimize 
the bad and maximize the good. 
Should we allow ads that are 

targeted to women or certain 
races or certain groups of people? 
There are good reasons and there 
are bad reasons. Our goal is to 
allow the good and squash the bad. 
There shouldn’t be discrimina-
tion or predatory pricing, those 
things should not happen, but 
when you have a show and a mar-
keting budget, and it’s a show that 
will appeal to more women, then 
allowing you to advertise to more 
women than men is terrific. And 
do you know who it is most impor-
tant to? People with less power 
and resources. The people that tar-
geting really matters for are the 
small businesses. We enable small 
businesses to compete with big 
businesses because we can give 
them very sophisticated tools. And 
small businesses are often run 
by women. It’s harder in the corpo-
rate structure for women. For me, 
any tool that democratizes access 
is super important to protect. You  
could check every post that goes 
on Facebook, but then no one 
would be able to post on Facebook. 

You’re the only woman on a 
senior team of five people. How 
do you square the fact that you 
are a champion of women, but you 
don’t make equity a priority at 
your own company?

I’m not the only woman on a team 
of five. On our management team, 
there are several women in senior 
roles. Our head of HR, our head 
of global sales are women, but we 
certainly don’t have the represen-
tation I want for women. Women 
represent about 35 percent of all 
of Facebook. On our nontech side, 
women represent 55 percent. On 
our tech side, women represent 
19 percent. We’ve achieved great 
numbers on the business side but 
haven’t on the tech side. In order 
to do that, we have to increase 
the number of women going into 
computer science. Women are 
18 percent of computer science 
students in this country. So we’re 
at 19 percent in tech at Facebook. 
Both of those numbers are way 
too low. We’ve got to get 50 per-
cent of women to study computer 
science to get 50 percent at the 
company. And the fact that female 
minorities do not go into techni-
cal jobs in the same numbers is a 
huge problem. These are jobs that 
are highly paid, and tech roles are 
very flexible. So increasing the 
percentages of female minorities  
that are going into technical 
jobs is hugely important. Women 
were 35 percent of computer sci-
ence majors in 1985, and they’re 
18 percent today.

On the C-suite level and the 
board level, is it your goal to get 
them there, too?
Everywhere, especially at my own 
company. Absolutely!

Standing inside of it, I know the 
challenges for me at my company. 
Standing inside of Facebook, 
what are the challenges? Are they 
larger than you? Is it about getting 
leadership, mentorship, training? 

The biggest challenge for us in 
our industry is definitely com-
puter science majors. If you change 
that, you change the industry, 
and it is very hard to change the 
industry. It’s not an excuse. I’m 
not saying it’s not on us to change 
that — it is — but a lot of jobs in 
tech are technical. Women go into 
CS at lower numbers. My worst 
story is, years ago, when talking to 
a young computer science intern, 
I said, “Where are all the girls?” 
He looked at me and said, “There 
are more ‘Daves’ than girls in 
my department.” He meant there 
are more men named Dave than 
girls in his school. And there are 
great programs out there like Girls 
Who Code and Black Girls Code to 
change this. 

What are you proud of in terms of 
what you’ve accomplished? 
The first thing that comes to 
mind is the Lean In circles. 
We have 34,000 Lean In circles  
in more than 150 countries. 
Those circles make up one of 
the largest grassroots organi-
zations of women anywhere. 
They’re self-organizing. I visit 
them everywhere I go, and  
it is always the best moments. 
They are getting raises. They  
are getting promotions. They 
are changing jobs. They are 
practicing negotiating with 
each other and going into the 
world and claiming what’s 
theirs. When the bad moments 
come, when you have the Harvey 
Weinstein moment, when I 
look up and hear of no move-
ment for women, I think about 
the circles and the women who 
are coming up in those cir-
cles and what they do every day  
to support each other. 

Sandberg 
(right) spoke 
with the 
International 
Monetary 
Fund’s 
Christine 
Lagarde at 
the World 
Economic 
Forum in 
Davos, 
Switzerland, 
in January. 

Sandberg in 
2014 with 
late husband 
Dave 
Goldberg, 
whose tragic 
death in 2015 
inspired her 
second book, 
Option B.
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Movers

The Writers

W riters Lindsey  
Beer, Geneva 
Robertson-Dworet 
and Amanda Silver 

are on a mission worthy of any 
of the other superprotagonists 
they’ve helped shape: bringing 
a woman’s voice to Hollywood’s 
most testosterone-fueled boys 
club, the big-budget blockbuster. 
Of the top 100-grossing films 
in 2016, a mere 13 percent had a 
credited female writer, but incre-
mental change is afoot. Beer’s 
upcoming credits include Doug 
Liman’s Chaos Walking and the 
Lin-Manuel Miranda-produced 
film adaptation of Kingkiller 
Chronicle; Robertson-Dworet 
penned March 2018’s Tomb Raider 
remake and is writing the Brie 
Larson-starring Captain Marvel, 
Marvel Studios’ first female-
fronted standalone; and Silver, 
who works with husband Rick 
Jaffa, rebooted Planet of the Apes 
and Jurassic Park and has spent 
the past year and a half working 
on Disney’s live-action Mulan. 
In between doing their best to 
bring a feminist bent to interstel-
lar conflict and heavy explosions, 
they gathered to discuss being 
members of an exclusive club of 
women they desperately want to 
help grow.

On notes from men about women
GENEVA ROBERTSON-DWORET I got 
really frustrated with a male 
director because he kept saying, 
“I just want her to be a normal 
girl.” Male executives and film-
makers are still scared to give 
women warts — to give a woman 
the same specificity they’d give  
a male character.
LINDSEY BEER With female char-
acters, I always get the note that 
they need to be “likable.” They 
will say she seems like a … well, 
they won’t say the B-word, but 
they imply the B-word. A female 
character can’t have a chip 
on her shoulder the way a man 
can. We have so many lovable 
male protagonists that are the 
grumpy antihero, but that  
character as a woman is hard  
to push through. 

On being the only woman in the 
writers room
AMANDA SILVER I was in a room, 
and there was this guy, and I don’t 
think he was a jerk or he was even 
aware of what he was doing, but 
every time I started to say some-
thing, he would cut me off. So the 
next time he interrupted me, I 
called him out on it, immediately. 
It’s like the bully at school: You’ve 
got to punch him in the nose. 
BEER I am smaller, and my voice 
is quieter than these men. Geneva 
and I were in the Transformers 
room, and we were all pitching to 
Steven Spielberg over Skype. We 

were sitting at this long table,  
and the men had these deep voices 
he could actually hear. 
ROBERTSON-DWORET Oh, God, that 
was so embarrassing. We had to 
get right by the camera and mic.
BEER It looked like I was making 
out with Spielberg over Skype. But 
he couldn’t hear me, so I was like, 
“Fuck it. You and me Spielberg — 
we are going to have a moment.”

On what makes a great block- 
buster heroine
SILVER Growing up, we all had 
favorite movies that were made 
by and starred men, but you 

squint and take on the male 
point of view and you enjoy it. It 
should work in the reverse. The 
female heroine should be allowed 
to be just as relatable for every-
body, which means she will be 
flawed. Perfection is boring, man.
BEER Female characters also need 
to have motivations that aren’t 
just a man or children. I know a 
male screenwriter who said he 
could think of 300 motivations 
for his male character, but all he 
could think about for his female 
character was that she had kids 
to go save. It’s just a subconscious 
bias. I fall into the same thing.

‘I Want to See a 
Female Darth Vader’

THR sits with three writers crashing the blockbuster  
boys club to discuss biased notes, creating great heroines and  
why Judi Dench really needs to be an action star By Mia Galuppo
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ROBERTSON-DWORET I hate the 
setup [for men] where the nuclear 
weapon is about to go off, and 
you can either stop that or save 
your girlfriend. And they go save 
the girlfriend! Of course, they 
also stop the nuclear bomb. But I 
always think, “Wouldn’t your girl-
friend want you to save the city? 
Or is she the most selfish person 
ever? Why do you even date her?”

On changing the equation
SILVER You can’t really define the 
“female perspective,” but simple 
math tells you that if more women 
are writing and directing, a 
female perspective will emerge.
ROBERTSON-DWORET My first four 
jobs, I was only hired by female 
executives at various companies. 
They took the risk on me.
BEER In general, studios need to be 
less risk-averse. You give a female 
a chance, and you get Wonder 
Woman. You give diverse voices a 
chance, and you get Get Out. 

On industry double standards
BEER You can only get your  
movie made if you get one of 
three or four actresses attached  
to it because there are only so 
many female stars who are con-
sidered bankable. There would 
be a lot more if we made more 
female content.
SILVER It’s totally a chicken-before-
the-egg situation. 
ROBERTSON-DWORET [Male stars] can 
be into their 50s, but you are going 
to have a hard time selling the 
studio on making a $120 million 
action movie with a 45-year-old 
actress. You have Liam Neeson, but 
you would never have people say, 
“Judi Dench should really star in 
this action film.”
SILVER I am totally on for that.
BEER It’s the Bond spinoff we 
really need. I want to see a female 
Darth Vader.
ROBERTSON-DWORET For me, it’s 
McClane in Die Hard. He is so dry 
and funny. Female characters in 
action movies are so serious. They 
never seem to ever have any fun 
kicking ass. 

TOMB RAIDER
Robertson-Dworet penned the  

upcoming Tomb Raider reboot that stars 
Alicia Vikander as Lara Croft.

PLANET OF THE APES
Silver co-wrote the latest Planet of the Apes 
trilogy, which has collectively earned more 

than $500 million at the domestic box office.

TRANSFORMERS
“You can ask philosophical questions, but it’s 

disguised with explosions and robots,”  
says Robertson-Dworet of blockbusters.

I n 2017, Apple, Sony TV, AMC, Hulu, CBS and Epix all 
replaced their top man, and that term isn’t being used as 
shorthand. In every single case, the white male executive 

was replaced by another white man at the top. 
In an industry where inclusion is touted as a priority, but 

reality is revealed in the daily onslaught of sexual harassment 
allegations, insiders are voicing frustration over the lack of 
women hired. “This is a moment where people are asking, ‘How 
can we make sure [harassment] doesn’t happen again?’ ” says 
Studio 8 TV head Katherine Pope. “It feels like a strategic error 
to [ignore] a huge group of the country in your leadership.”

Onscreen, shows like ABC’s Fresh Off the Boat and Netflix’s 
One Day at a Time are paving new diverse ground. Behind 
the camera, networks have diversity mandates. And good old 
broadcast is actually above the curve in top job inclusive-
ness, with Channing Dungey at ABC, Dana Walden at Fox and 
Pearlena Igbokwe at Universal TV. But while outlets like AMC 
point to a number of women in key roles, few are truly calling 
the shots. Apple, for example, entered the scripted space this 
year and, like other tech companies, installed white men (chief 
content officers Zack Van Amburg and Jamie Erlicht, and 
development heads Matt Cherniss and Morgan Wandell). The 
same is true at Hulu, which hired Joel Stillerman from AMC 
and promoted Randy Freer to CEO after Mike Hopkins moved 
to Sony as chairman, joining new co-presidents Jeff Frost, 
Jason Clodfelter and Chris Parnell. “There needs to be a better 
balance in the senior-most positions,” says Katie O’Connell 
Marsh, CEO of Platform One Media and a former vp at NBC. “A 
token female is not enough. We need women curating the slate.”

Some sources maintain that female candidates were 
approached for top jobs at AMC and other outlets; but many 
supposed candidates say their phones never rang despite 
industry speculation that they were recruited. “It’s the Hillary 
Clinton syndrome,” says Pope. “You have to be an expert before 
you’re qualified. Men get to grow into a job.” Adds one senior 
exec who spoke on background to protect her job: “If Apple 
had hired all women, it would have been a story: ‘It’s all soaps 
because women aren’t capable.’ When it’s all men, it’s fine.” 
While all the women THR spoke with acknowledged the quali-
fications of the men hired, as one put it: “In a post-Trump world, 
it gave people permission to care a little less about inclusion.”

The industry touts female empowerment, but a 
slew of new hirings proves there’s a long way 
to go before women share control By Lesley Goldberg

IN LESS INSPIRING NEWS … 
TV’S REVOLVING DOOR FOR MEN

↑ From left: Robertson-Dworet, Silver  
and Beer were photographed Nov. 15  
at Figaro Bistrot in Los Feliz.

Mike Hopkins Randy Freer

HULU

Joel Stillerman David Madden

AMC

David Madden Michael Thorn

FOX

Steve Mosko Mike Hopkins

SONY

THE REPLACEMENTS

Source: THR research
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Fashion

Kick up your C-suite style à la Diana Prince with 
a pair of power statement-makers sure to be the 

new hero item in your wardrobe By Carol McColgin

Wonder Boots

Paul Andrew 
100mm Matteotti 

ankle boot in Lipstick 
Red suede; $1,095,  
at Bloomingdale’s
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Fashion

Rag & Bone Wes suede ankle boot  with metallic stiletto  heel; $625, rag-bone.com

Christian Louboutin 

100mm Bag Bootie  

in patent leather; $1,095, 

christianlouboutin.com

Gianvito Rossi 
100mm Levy  

leather ankle boot; $1,075, 

net-a-porter.com



NETFLIX
PROUDLY CONGRATULATES

CINDY HOLLAND
EXECUTIVE OF THE YEAR 

AND ALL OF THE

2017 WOMEN IN
ENTERTAINMENT

 HONOREES
We salute the women who are 

reshaping the way the world sees itself. 

We celebrate those individuals who 
have been leading the charge, both behind 

and in front of the camera.
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Fashion

Jimmy Choo Minerva knee-high leather boot; $1,450, at  Jimmy Choo, Beverly Hills and jimmychoo.com

Stuart Weitzman 

slouchy leather 

Smashing boot; $775,  

at Stuart Weitzman, 

South Coast Plaza, 

714-432-8100 



What to give the woman who 
does everything.

The Gift Of

World’s #1 Destination Spa

Wouldn’t it be nice if everything 
was done for you for a change? 
A Golden Door stay includes:

•  Personalized daily schedule
    of mind, body & spirit classes
•  Customized organic meal plan
•  Private training
•  Personal masseuse
•  Tailored beauty treatments
•  Private pickup and return

San Marcos, CA
goldendoor.com - 866.302.6586

100% of our net profi ts go to help end child abuse 
and transform young lives.
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Workplace

Illustrations by Kati Lacker

D Is for ‘Difficult’: The Hollywood  
Encyclopedia of Unconscious Bias
Dick moves? They’re here A-to-Z as THR surveys industry women and reveals the subtle 
slights and microagressions that cause them to reconsider career choices By Sharon Swart

A ASSENTING 
OPINIONS, ONLY 

“When I’ve merely 
stood my ground, 
not yelling, not 

screaming, just acting 1,000 per-
cent professional in a room filled 
with only men, the feedback 
afterward was, ‘Well, she always 
wants to dissent,’ ” says a female 
studio exec. “Two other men 
in the room were saying the exact 
same thing as me, also dissent-
ing,” she adds. “If the woman is 
saying it, she is called shrill. When 
men dissent, it’s a dialogue and 
good to have varying opinions. A 
man is not going to worry about 
how he is being perceived; a 
woman always does. You have to 
adjust your tone to say the exact 
same thing.”

you mean outspoken, smart and 
right?’ Such a reputation will 
prevent an actress from getting a 
job, and it’s based on male execu-
tives feeling like, ‘She needs to get 
in line and stop being so hysteri-
cal.’ It’s very insidious. Male actors 
who are difficult are more likely to 
be considered talented.”

E EGO, THE (MALE) 
DIRECTOR’S 

Says a network TV 
executive producer: 
“When we have a 

guest director do an episode, it’s 
my job to make sure they hit the 
tone of the show. Male directors 
do not like being told what to do, 
even in the most respectful way. I 
talked to one director away from 
the crew and explained the inten-
tion of the scene and what needed 
to change. The director got so 
angry. Technically, I’m his boss, 
but he told me to fuck off. I can’t 
imagine in what universe he’d say 
that to a male EP.”

F FAVORING THE DUDES
Says a producer: 
“I had a boss [a major 
studio producer] 
who has a reputation 

for preferring men over women, 
in terms of whom he’s making 
his ‘golden boy.’ The women were 
all killing themselves work-
ing. But he was more susceptible 
to the men’s manipulations, 
which often involved steamrolling 
over the females who were doing 
the work.” A former agency 
trainee details another version: 
“After expressing interest to 
a senior talent agent’s assistant 
about to leave that desk, he tells 
me, ‘You would be great, and your 
name has come up, but he wants 
to hire a guy.’ ” 

G GENDER ROLES, 
INESCAPABLE 

Says one producer: 
“You’re either 
going to be viewed 

as The Girlfriend or The Mother. 
If I don’t talk back, I’m a girlfriend 
who can be run over. If I sound 
decisive, I sound like the nagging 

B BITCHY, PERCEIVED AS
“In a writers room, 
it is your job to give 
an opinion,” says a 
TV writer-producer. 

“Female writers are judged by 
a stricter standard. Every single 
female writer I know has gotten 
The Talk: A showrunner takes you 
out of the room and tells you what 
you are doing wrong. You’re too 
enthusiastic. You’re too argumen-
tative. One female writer was told 
that when she pitches, she sounds 
like she’s scolding everybody. 
I’ve never heard of a man getting 
The Talk. It’s like Donald and 
Hillary. A man can stand there like 
a buffoon and talk about his penis 
size, while the woman will make 
clear, relevant points, and the guy 
gets elected.”

C COMPANION 
TRAP, THE 

“This big studio 
chief puts himself 
forward as a profes-

sional ally, saying to a woman, 
‘Just call me if you ever need any-
thing,’ and agrees to a restaurant 
meeting. Then he’ll show up and 
avoid any talk of work or help. The 
woman realizes he only wanted 
a dinner companion.”

D “DIFFICULT”  

It’s the dreaded “D” 
word. “I’ve had a lot 
of situations when 
I have been warned 

that the actress is difficult or 
a bitch or problematic,” says a 
producer. “Then I’ve worked 
with them, and I’m like, ‘Oh, do 
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mother. I’ve opted to be a mother 
because of my limited choices — 
but a lot of guys have problems 
with their mothers.”

H HORROR (OR OTHER 
MANLY GENRES)  
Says Lucasfilm 
executive Diana 
Williams: “When I 

was an independent producer, 
I was at Artisan in a meeting. 
I am in the middle of pitching a 
horror film. The guy interrupts 
me and says: ‘I just can’t believe 
how much you know about 
horror films. Did your boyfriend 
coach you?’ I’m thinking, ‘Are 
you kidding me?’ He thought he 
was perfectly within his rights to 
say that. He’s ignoring that John 
Carpenter’s longtime producer 
was Debra Hill, and Jim Cameron’s 
was Gale Anne Hurd.” Williams 
adds that at one Comic-Con, 
which she has been going to for 
22 years, “I was talking to a 
comic book creator, and a male 
agent walked up and dismissed 
my entire personage while I 
was standing there. He said, ‘I’m 
sure she doesn’t know any-
thing about your comic books, 
but I love them.’ I was looking 
at The Gatecrashers comic book, 
which I co-own and my name 
is on the cover. So it was doubly 
stupid, annoying and insulting.” 

I INAPPROPRIATE 
CLIENTS, MALE 

A former agent says: 
“When I was a young 
agent, after the introduc-

tion at the office, I’d receive calls 
from much older male clients 
inviting me to lunches or drinks 
under the guise of a business 
meeting, only to have to politely 
endure their comments about 
how impressed they were with 
my abilities and their desire to 
work closely together. They would 
propose movie screenings, cock-
tail parties — and then I realized 
I was more than their plus-one 
and in an uncomfortable position. 
If I said no, the company could 
lose the client or I risked losing 
my job.”

J JOKES, ALIENATING
Says a junior execu-
tive: “The boss who 
was the head of the 
film production com-

pany would make a dick joke or 
use a curse word, and all the guys 
would laugh. I would be the only 
woman in the room, and I would 
laugh, too, to show that I had a 
sense of humor. The boss would 
abruptly stop laughing and apolo-
gize specifically to me. It made 
me feel excluded. You want to like 
the people you work with, and that 
made me feel alienated.”

K KNOWLEDGE, 
PRESUMED SUPERIOR 
“I’ve had men with 
far fewer credits 
try to tell me ‘How 

It’s Done,’ ” notes one veteran 
filmmaker.

L LATENESS  
AND LEAVING 

“Male agents and 
studio executives in 
particular have a 

tendency to request a meeting 
at a restaurant or somewhere 
very much their turf and on 
their own time,” says a producer. 
“Then they show up late, say-
ing that they already ate. ‘Wait, 
I thought this was a dinner?’ I 
doubt this happens as much to 
men. They do a 20-minute power 
spiel and then leave. And they 
asked for the meeting! Then your 
appetizer arrives.”

M MOM THING, THE
“I’ve had male 
execs address me, 
‘Hey, mommy!’ 
when my kids 

weren’t even on set with me,” says 
producer Dana Fox. “It’s an easy 
shorthand to take away a woman’s 
power. I’m bringing my A-game, 
and I’m being called ‘mommy’ 
in front of my colleagues? It’s so 
patronizing. Would you ever in a 
million years hear a man say 
to another man at work, ‘Hey, 
daddy’?” She adds: “I’ll also hear, 
‘Oh my God, do you ever see your 
kids?’ when I’m working hard. 
It’s a subtle dig or a way to guilt 
me so I’ll self-destruct from 
within. When my TV show was 
canceled, I was told, ‘This is a 
blessing in disguise — now you 
can spend time with your baby,” 
which was insane because my 
baby was on the lot with me every 
day. This is something a man 
would never have to hear. A good 
rule of thumb is to think about 
what you are about to say to a 
woman. If you would not say it to 
a man, then don’t say it to me.”

N NO HANDSHAKE  
An  awards con-
sultant describes 
a meeting during 
which a big male 

producer only made eye contact 
with and shook the hands of 
the men in the room, even though 
a number of women, includ-
ing a high-ranking female studio 

executive, were present. Finally 
the top woman stuck out her 
hand for the dreaded handshake: 
“Great meeting!”

O ORGANIZATIONAL, 
A WOMAN’S JOB IS
A female producer, 
one of three found-
ers of a production 

company (the other two male 
partners were a struggling film-
maker and an actor for whom 
the company was created), came 
to work one day to find her desk 
moved from the open-space area 
where all three worked to right 
next to the front door. “I was a 
partner and exec producer, and 
he [the filmmaker partner with 
less experience than she] said, 
‘You should sit there, not with the 
creatives,’ ” adding that the actor, 
who was away at the time, had 
agreed to the move. “I later came 
to understand that he had no idea. 
This other guy treated me like 
I was there to make his dreams 
come true. He decided my job was 
to make his movie, but that was 
not my role in the company,” she 
says. “The attitude was: A woman 
at a production company is going 
to make it run. Her only ambi-
tions should be to make our lives 
and careers better.”

P PARITY, THE PUSH FOR 

On female film-
makers receiving 
equal pay to men, 
entertainment 

attorney Linda Lichter says: “A 
company will say, even if she’s 
had the same success or came up 
with the same experience, ‘There 
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are other factors that come into 
account.’ I will say: “What factors? 
Is it because my client is female? 
And I will get blowback for even 
saying that.”

Q QUAFFING BY 
GENDER 

“A big deal was 
being closed, and I 
was part of a very 

senior group of executives,” says 
a female studio exec. “It was five 
guys and me. It was a celebra-
tory moment, and someone said, 
‘Hey, let’s have a scotch!’ It got 
poured out for all of the guys. I 
wasn’t offered any. I was even 
asked to pass a glass to someone. 
Now, I didn’t want the scotch, 
but if I had been offered it, I would 
have sipped it. What that said was 
that I wasn’t a part of this — it 
was a subtle exclusionary thing. 
When something like this hap-
pens, the men in the room notice 
that I am ‘other than.’ It matters. 
If I had said — which I almost 
did — ‘Wait a second, no one is 
handing me a scotch,’ I would 
have been told I was being overly 
sensitive and that I had a chip 
on my shoulder.”  

He genuinely seemed confused. 
But he was acting like there was 
something inherently fragile 
about me and that I couldn’t han-
dle my job. He wouldn’t ask any 
of the men that at the company.”

X XX CHROMOSOME 
BETRAYAL 

“My female writer-
director and I 
met with a major 

actress who was interested in our 
project,” says a female filmmaker. 
“The meeting was really enjoy-
able, and we spent a great deal of 
time talking about the predica-
ment of female-centric projects. 
The next day, the actress’ repre-
sentative calls me and says that 
the actress loved us but thought 
the project could use some ‘male 
energy’ and suggested bringing 
on this male producer who had 
never done a project remotely like 
this. It wasn’t Brett Ratner, but 
someone like that. I was dumb-
founded. Shortly after, the actress 
gave a speech about how women 
in the business don’t support each 
other enough.”

Y YOUTH, 
INSISTENCE ON 

A former assis-
tant was required 
to listen in on 

calls with her producers: “They 
would talk about casting a 
movie and name an older actor 
in his 30s, 40s, 50s and need to 
find a love interest, and they were 
talking about actresses in their 
20s. A female actress named 
was 26, and one of the male pro-
ducers on the phone said, ‘Isn’t 
she kind of old?’ All the female 
assistants around that age on the 
call would be taken aback.”

Z ZANY NICKNAMES
A talent rep says: 
“A colleague used 
to address me 
as, ‘Hi, Crazy!’ It 

didn’t bother me at first, but 
then you realize there’s a nasty 
connotation to a woman being 
called ‘crazy,’ however affection-
ately intended.” 

R REPRESENTATION, 
A LACK OF 

Says a director, 
“Agents don’t sign 
women in the 

first place because they don’t 
make enough money.”

S SEXUAL HARASSMENT 
TRAINING, 
AVOIDANCE OF 

“I took an agent’s 
mandatory online 

sexual harassment training 
for him,” says a former agency 
trainee.  “Assistants, often young-
ish women like me, would take 
them. The agency was sink- 
or-swim, so you just did it. The 
result was that these agents 
didn’t even know what did or did 
not constitute harassment. And 
even if they did take their train-
ing, it would have just been a joke 
to them.”

T TOKENISM 

Liz Manne, a former 
studio market-
ing executive, says: 
“Being the only 

woman in a corporate board 
meeting is a microaggression. 

You don’t see your type of human 
represented onscreen, in the 
C-suite or the boardroom. You 
don’t see yourself, and they don’t 
see you, so you are not heard, 
you are talked over or not given 
an opportunity to speak. Lots 
of people say the harms from 
implicit bias and microaggres-
sions are worse than the ones 
from explicit bias because they 
are harder to detect. To me, 
it’s like water damage versus fire 
damage. Or a thousand paper 
cuts. Women should be paid more 
than men for going to work every 
day: hazard pay.”

U UPPITY 

“There was a woman 
who came in to pitch 
for a director job,” 
says a female studio 

executive. “We’d worked with this 
woman before as a writer, and my 
male colleague really liked her. 
I wasn’t in the room, but he told 
me that she was pitching, doing 
what every director does. She was 
very opinionated about her vision, 
expressing a clear, confident point 
of view. And my colleague said, 
‘I found myself thinking: Well, 
that sounds cocky. Wow, full of 
yourself much?’ Then he realized 
she was not doing anything dif-
ferent from the two guys who had 
come in and pitched for the same 
movie. He corrected himself. 
It’s hopeful.”

V VOICE, VOLUME OF 

“The thing that 
irks me the most is 
the way men still 
talk over women in 

meetings,” says producer Lauren 
Shuler Donner.  

W WEAKNESS, 
PRESUMED 
“A male producer 
at a film produc-
tion company 

asked me whether I was OK all 
the time, as if I was about to cry 
any minute even though I was 
totally fine,” says a development 
executive. “He was babying me. 
Eventually I told him to stop. 
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Illustration by Hanna Barczyk

The Inconvenient Truth About 
Hollywood Pregnancy

With cesareans presumed and backend lost for leave, showbiz is getting 
harder for many expecting moms: ‘Am I going to get fired?’ By Rebecca Sun

T here’s never a convenient time to be 
pregnant, not even for Wonder Woman. 
When a five-months-along Gal Gadot 

was called back to Wonder Woman for reshoots, 
the production had to cut a hole in her cos-
tume to cover her baby bump with green fabric 
in order to CGI it out later. Such are the work-
arounds that women in Hollywood make to 
juggle exceptionally demanding careers with 
maternity. “It’s at least a 17- to 19-hour-a-
day job when you’re in production,” Captain 
Fantastic producer Lynette Howell Taylor tells 

THR. “The balance will always be 
the greatest challenge of my life.”

Many execs try to time their 
deliveries during the slowdown 
between Thanksgiving and the 
end of Sundance in January. “You 
get more of a pass” then, says 
Michael De Luca Productions exec 
Lucy Kitada. Some productions 
expect stars to undergo cesarean 
sections to accommodate shoot-

ing; other women opt to be induced. One 
production exec was advised by her lawyer to 
write maternity leave into her re-upped deal. 
She received three months of paid leave but 
“had to drop something else that I deserved, 
which is shitty because if I’d been a dude, I’d 
have had better backend,” she says. “There is 
now a whole culture of women putting [mater-
nity leave] into their contracts.” Of course, 
big studios have established policies. Warner 
Bros.’ HR department walked vp production 

THE DOULA
Chelsea Peretti  
is a client of “non-
judgmental”  
Erica Chidi Cohen, 
who, with Zach 
Galifianakis’ wife, 
Quinn Lundberg, 
built Loom, a cool 
new reproductive 
wellness center. 
thisisloom.com 

THE ACUPUNCTURIST 
Katya Mosely’s 
fertility, pregnancy 
and prenatal treat-
ments (prices 
from $95; house 
calls from $300) 
regulate hor-
mones, increase 
energy and help 
with breastfeeding. 
katyamosely.com

THE CHIROPRACTOR
Amanda Seyfried 
guested on Elliot 
Berlin’s podcast; 
Kim Kardashian 
dubbed him “the 
pregnancy chiro-
practor” when her 
son, Saint, was 
breech in 2015 
(initial visit, $208). 
doctorberlin.com

THE COACH
In-demand Lori 
Bregman has 
assisted Kirsten 
Bell and Kelly 
Rowland, among 
others, “whether 
it’s doing yoga 
or working through 
fears,” she says 
(from $5,500). 
loribregman.com

THE MASSEUSE
Desiree Freund’s 
prenatal mas-
sages (from $185) 
are renowned. 
Says Brittany 
Ishibashi (Marvel’s 
Runaways) of an 
induction massage: 
“Four hours later, 
I was in labor.” 
mamaseuse.com

Chantal Nong through its paid leave process 
and even advised her to sign up immediately 
for the on-site daycare’s waitlist.

Many women fear pregnancy can stall their 
hard-charging showbiz careers. Amazon Prime 
Original Movies exec Brie Oh says she was wor-
ried that “creators would come to know other 
executives as their point and not me.” Producer 
Jessica Malanaphy was in the middle of con-
tract negotiations at her last company when 
she got pregnant: “Do I stay another year or do  
I start interviewing as a pregnant person? I was 
concerned that I’d be discriminated against.” 
Another exec admits that she stopped going 
to agencies at six months “because I didn’t 
want anyone to ‘unconscious bias’ me out of 
getting material.” 

Malanaphy had left her vp production job at 
Blumhouse — “an amazing company to be at 
for career trajectory” — for a more desk-bound 

role in development elsewhere in anticipa-
tion of starting a family. But others stay on set 
through the pregnancy: Awesomeness Films 
senior executive Robyn Marshall was in her sec-
ond trimester during the Vancouver shoot of 
To All the Boys I’ve Loved Before. “There were a 
lot of, ‘Maybe I can sneak back to the trailer for 
lunch and put my feet up,’ moments,” she says.  

Chandra Wilson assumed she’d be fired from 
Grey’s Anatomy when she told creator Shonda 
Rhimes of her pregnancy (it was instead writ-
ten into season two). Adds Scandal’s Katie 
Lowes, “Even though Kerry [Washington] had 
babies on the show, it’s ingrained — ‘Am I 
going to get fired?’ ” But Rhimes told her, “I 
think you should get it done on my watch.” 
While Lowes was pregnant filming season 
seven, an obstetrician was on hand during 
physical scenes, drivers took her to and from 
set in her third trimester and her trailer 
steps were replaced with a wooden deck. “It 
was this incredible porch that the transpo 
team had made. That call came from the top,” 
says Lowes. She sent a photo to Rhimes, who 
responded with a single word: “Matriarchy!!!!”

The solution likely lies in more women 
flooding the ranks. “Amy Pascal was [Sony 
Pictures] chair during my pregnancies and 
couldn’t have been more supportive,” says 
TriStar president Hannah Minghella, who 
herself tries to normalize motherhood to her 
colleagues. “I have discreetly nursed in front 
of pretty high-profile executives and film-
makers.” Minghella is one of many industry 
moms in a private Facebook group started by 
Taylor, who makes an effort to hire mothers: 
“There is incredible talent that shouldn’t be 
wasted.” Lowes says that because the Scandal 
set was populated with moms, “when I had 
to run to the bathroom every half-hour, it’s 
not like, ‘We don’t have time for your biologi-
cal needs,’ ” she says. “I have a lot of friends in 
this business who had a baby on a Thursday 
and went back on a Monday, otherwise they 
wouldn’t get paid. But my only regret is that I 
didn’t have a second child on the show.” 

The Town’s Top Maternity Gurus By Amanda Eberstein

Wilson

Taylor



©2017 CBS Corporation
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A Working-Mom Getaway (Without the Guilt)
When a cherished monthly dinner fell victim to high-powered careers and parenting duties, WME’s Cori Wellins organized 

her posse to pack up the camaraderie — and the kids — for an annual retreat that’s become a lifeline By Bryn Elise Sandberg

I t’s a rare sight: Nearly 20 
female TV executives posing 
for a photo in sweatpants 

and T-shirts with no makeup, 
their hair messy. As the mix of 
agents, producers and network 
and studio bosses get situated, 
dozens of kids (ages 4 to 15) 
run amok in front of the camera, 
making silly faces to catch the 
photographer’s attention. This 
playful September Saturday in 
California’s El Capitan Canyon — 
20 miles north of Santa Barbara 
and about a two-hour drive from 
L.A. — is part of an annual rite, 
now an eight-year tradition, for 
this group of Hollywood moms. 

The women and their children 
have occupied the “lower loop” 
of the grounds, a sought-after 
section of cabins prized for its 

together once a month for din-
ner, sharing support and advice. 
But as they rose in their careers, 
got married and became moth-
ers, their monthly meetups fell by 
the wayside. “It’s because we’re  
all racing home to try to get a peek 
at our kids before they fall asleep,” 
says Wellins, who found “being  

enclosed setup and proximity 
to the camp store — hence 
the group’s unofficial name, “the 
Lower Loop Ladies,” coined by 
Warner Bros. vp comedy develop-
ment Wendy Steinhoff Baldikoski. 
Here, these high-powered leaders 
(most are the primary bread-
winner in their family) will swap 
job stories, debate parenting 
issues and get marriage advice. 

The weekend gathering was 
the brainchild of WME partner 
Cori Wellins, a TV packaging agent 
who reps top writers including Liz 
Meriwether and Alan Yang. Starting 
out at William Morris in her 20s, 
Wellins got close with her fellow 
female assistants; they’d get 

1 Clemens 2 Marney 
Hochman, MiddKid 
Productions 3 Lisa Katz, 
NBC 4 Wehrenberg 
5 Whitney 6 Underhill 
7 Julia Gunn, Mythology 
Entertainment 8 Halpern 
9 Wellins 10 Gibbs 
11 Newman 12 Robin 
Schwartz, Big Beach 
13 Erin Gunn, Shore Z 
Productions 14 Tracey 
Pakosta, NBC 15 Klein 
16 Gina Girolamo,  
Alloy Entertainment 
17 Kate Adler, CBS 
18 Steinhoff Baldikoski 
19 Andrea Shay, Ryan 
Seacrest Productions

a working woman one thing  
— and being a working mom a 
whole other thing.”

When her kids were 2 and 4 
years old, Wellins had an idea: 
Get out of town. “What if we tried 
to organize a group and kill two 
birds with one stone?” she recalls. 
“We could see each other and also 

3
4

5
6 7

1
2

11 10 12 

13 
14 

15 

16 

17 18 19 

8 9

↑ The Lower Loop Ladies and their  
children were photographed Sept. 10 at 
El Capitan Canyon in Santa Barbara.





Hollywood women’s groups organize around everything from potluck to politics 
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Ganging Up for Support, Advice and ‘Hope’

PUTTING POLITICS ON THE TABLE Founded by 
Jamie Kantrowitz, Hannah Linkenhoker and 
Samantha Ettus in January 2017, the Los 
Angeles Women’s Collective — not Hollywood-
specific but mostly made up of industry women 
— functions as a PAC. To be a member and 
attend the events (the six held in 2017 ranged 
from policy breakfasts to larger evening gather-
ings), women must agree to contribute money 
annually. The collective, which counts Hannah 
Minghella and Keri Putnam among its 40 
founding members, then identifies female can-
didates to support, with a focus on the Senate 
and getting more women into political power. 
Says Minghella, “It’s been sort of the thing that 
has given me hope in the climate we’re living in.” 
lawomenscollective.com.

ASSISTANTS ON THE RISE The 
Group LA is a commu-
nity of 50 women, mostly 
assistants to big-name 
showrunners and actors, 
who swap job advice over 
a morning meal at one 
member’s apartment every 
six weeks. When they’re 
not brunching, they volun-
teer together: They recently 

And though headlines about 
Harvey Weinstein’s sexual mis-
conduct wouldn’t come out until 
October, the topic of harass-
ment, unfortunately, has always 
been part of the conversation. 
“If people have gone through it, 
we’re there to talk about it and 
ultimately try to find the positive 
way through,” says eOne’s Carolyn 
Newman, formerly of Amazon. 
Adds Jill Arthur, a development 
exec at the streamer: “What’s 

get in quality time with our kids.” 
Miramax president of television 
Lauren Whitney (then at WME 
with Wellins) jumped on board, 
insisting they gather others from 
the original assistant klatch.

On that first trip to El Capitan 
in 2010, there were eight moms: 
Wellins, Whitney, Steinhoff 
Baldikoski, Showtime’s Robin 
Gurney, Warner Bros. TV’s Erin 
Wehrenberg, Universal TV’s Erin 
Underhill, Fox 21’s Jane Francis 
and Noreen Halpern, producer of 
Netflix’s Alias Grace — but “every 
year, more people would hear 
about it and call me,” says Wellins. 
“At some point, we reach capac-
ity and have no cabins left.” And 
while there’s no vetting process 
for new additions, members are 
encouraged to float suggestions 
with the gang ahead of time.

The group spends days at the 
beach, swimming in the pool, 
biking and doing a “llama walk.” 
At night, they’ll grab pizza from 
the camp store or barbecue. This 
year, they brought glow sticks 
for a “glow party” and sang songs 
(including Hamilton, of course) 
around the campfire. But the cen-
tral hangout zone — a tent, some 
blankets and lawn chairs — has 
become the hub where the women 
go deep into their lives and work. 
Not shop talk (though many 
of them collaborate on TV shows), 
but complex discussions about 
career goals and obstacles. When 
one exec was unhappy at her com-
pany for three years running, the 
others kept pushing her to find 
something else, finally issuing an 
ultimatum: Don’t come next year 
unless you’ve quit your job. (She did 
and is much happier now.)

1

2

1 “My kids 
look forward 
to seeing 
the other kids 
every year,” 
says Wellins. 
2 From  
left: Gibbs, 
Clemens and 
Newman.

going on with harassment now,  
it is nice to know you can count on 
women to help each other.”

Between trips, the group stays 
connected by email. “It’s, ‘Oh,  
hey, the recruiter called me with 
this,’ or ‘I need a speech thera-
pist for my child,’ or ‘I’m doing 
this charity thing and you should 
come,’ ” says TriStar head of TV 
Suzanne Patmore Gibbs. They con-
nect throughout the year, whether 
it’s a holiday meal or attending 

Lifetime scripted senior vp 
Joanna Klein’s cancer benefit or 
arranging a trip (with the kids) 
to the Broad — but El Capitan is 
the fulcrum. “I was always jeal-
ous of the guys,” says Anonymous 
Content manager Nicole Clemens. 
“Lorenzo di Bonaventura did this 
river rafting trip in the Grand 
Canyon, and I remember feeling  
really fucking pissed that I would 
never be invited. So it’s cool 
that this has become a thing.” 

worked with Planned Parenthood and the L.A. 
Women’s Shelter (they also attended January’s 
Women’s March as a group). They recently 
launched a speaker series, which saw a political 
science professor talk about how more women 
can make it into leadership positions. Next up: 
They’re helping to organize a stand-up comedy 
fundraiser for the Geena Davis Institute for 
Gender in Media.

DINNERS FOR DOERS Organized by Maytal Gilboa, 
Amanda Krentzman, Lauren Rosenberg, 
Jessica Smith and Stacey Carr in 2009, 
Hollywood West has grown from a group of 20 
WME assistants to nearly 250 executives in film, 
TV and new media. The group cultivates discus-
sion about work-life balance, family-friendly 
company policies and women’s advancement. Its 

signature event, TableFor8, 
gathers members at res-
taurants around town (from 
Cheebo to Cheesecake 
Factory) — eight to a table, 
always mixing it up for 
new connections. It also 
hosts workshops, including 
ones on how to negotiate 
a raise and manage wealth. 
hollywood-west.com — B.E.S.From left: Krentzman, Carr, Smith and Rosenberg.
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The Oscar-winning 
actress talks to 

the legendary 
interviewer about 

everything from 
pay equity (‘I had 

it up to my fucking 
eyeballs’) to her 

dealings with 
Harvey (‘He had 

only been nice to 
me — except for 

when he wasn’t’) to  
where she sees 

herself in 20 years: 
‘I won’t have 

periods anymore, 
that’s a bonus’

Photographed by MILLER MOBLEY

“I don’t know a woman who hasn’t 
been touched by some sort of abuse. 
I’m sad by the women’s stories, but 
I’m excited by the change that’s 
going to come from it. The rule book 
is being rewritten,” says Lawrence, 
who was photographed Nov. 28 at 
Milk Studios in New York.

Styling by Kemal Harris
Saks Fifth Avenue turtleneck, Wolford shorts 
and pantyhose, David Yurman earrings.

The Oprah Interview
Jennıfer Lawrence
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Oprah Winfrey barely knew Jennifer Lawrence 
when the actress called and said she’d like to 
meet and then on Oct. 5 drove to see Winfrey at 
her Montecito, California, home. “I was excited 
to have lunch, and we were just like ‘girls in the 
garden,’ ” says Winfrey. “We probably talked 
for three and a half hours about life and fame 
and growing up and money and management 
and taking care of yourself and spirituality and 
philosophy. We drank rosé, and we laughed, and 
we talked about everything.”

Almost everything. One thing they didn’t 
discuss was Harvey Weinstein, whose history 
of harassment and assault exploded into 
view that day, when The New York Times first 
detailed it. But Weinstein became a focal point 
of the two women’s conversation a few weeks 
later, when THR asked Winfrey, 63, to interview 
Lawrence for this Women in Entertainment 
issue. That was shortly before the 27-year-old 
actress was to receive the Sherry Lansing 
Leadership Award at THR’s annual Power 100 
breakfast, an award Winfrey received in 2013. 

Since their first meeting, the new friends have 
been texting back and forth. “I sent her a copy 
of Wisdom of Sundays and, before that, Power 
of Now and A New Earth,” notes Winfrey. 
“What resonates with me is that, when you are 
talking to her, what you’re seeing is the real 
thing. You’re not seeing any pretense. She’s 
asking all the right questions: ‘How can I be 
used? How can I use this moment for some-
thing bigger than myself?’ ”

Lawrence grew up in Louisville, Kentucky, and 
was propelled to fame with 2010’s Winter’s Bone. 
The Hunger Games made her a global super-
star, along with roles in Silver Linings Playbook, 
American Hustle and the X-Men series. But 
it’s not so much her stardom and four Oscar 
nominations (with a win for Silver Linings) that 
make her the perfect recipient of the Lansing 
award; it’s also her nonprofit endeavors. She’s 
been tireless in supporting Kentucky chari-
ties and those that help children in particular.

That’s one reason why Winfrey was so 
impressed by “how much light [Lawrence]  
carries. Capital L, capital Light. You can feel  
there’s a strong intelligence and a desire to  
use this moment for something greater than 
fame and fortune.”

When you dreamed the dream,  
what did the dream look like? I used 
to drive home from church with 
my father past rich white people’s 
houses — we’d be the last to leave 
our little church yard, and he’d be 
in this big, old, green Oldsmobile 
that I was embarrassed to be in — 
and I’d pick houses that I dreamed 
about living in, and that was a big 
dream for me: I’d have a house, I’d 
be able to pay my bills, I’d have two 
cars in the driveway.
I used to do that, too. I remem-
ber driving by big, beautiful 
houses, but I always dreamed of 
being there with my parents. I 
never imagined I’d be able to own 

OPRAH WINFREY I read this wonderful 
book by Elizabeth Strout [Anything 
Is Possible]. And in it, she was 
speaking about one of the char-
acters who was so embittered and 
regretful, and the line she used  
was, “because her life did not turn 
out the way she had expected.”  
Is your life what you expected?
JENNIFER LAWRENCE When I started 
acting, I was totally satisfied 
when I was on a sitcom because I 
had a steady paycheck. And I was 
like, “Maybe I can just find a way 
to be on sitcoms forever.” I was 
totally satisfied and good. I never 
dreamed that I could have this 
kind of career. 
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Hear Lawrence discuss a strong female role she played that resonated with her at THR.COM/VIDEO

“When I got my pictures hacked, 
I just thought, ‘I’ll never do 

g y pg y p

that again. I’ll never share that
j gg

part of myself ever, since it 
g

   got shared against my will.’
p yy

”

“When you are talking to her, what you’re 
seeing is the real thing,” says Winfrey  
(right) of Lawrence, who visited Winfrey’s 
Montecito, California, home in October.

Vera Wang dress, Maria Tash earrings,  
Tiffany & Co. rings. 

breath you said, “You have to 
teach somebody how to treat you.” 
That’s the smartest thing I’ve 
ever heard.

That was a fun lunch. You know 
what was amazing about that 
lunch? The Harvey Weinstein story 
had broken that day or the day 
before. And I meant to bring it up 
and then I didn’t. 
I don’t know a woman who hasn’t 
been touched by some sort of 
abuse. I’m sad by the women’s sto-
ries, but I’m excited by the change 
that’s going to come from it. 
The rule book is being rewritten 
right now. People are terrified. 
I mean, specifically, men using 
their power to abuse women. 
But I was abused by a woman on 
a movie. [In October, Lawrence 
said a female producer had once 
asked her to “do a nude lineup 
with about five women who were 
much, much thinner than me. 
And we all stood side by side with 
only paste-ons covering our  
privates.” She did not name the 
producer or the film.] There was a 
general consensus on [that] movie 
that I was fat, and so it wasn’t just 
the woman. Everybody agreed 
that I was fat. And she had to be 
the mouthpiece. 

That was where you were asked to 
lose 15 pounds — 
 — in two weeks.

And then someone said you were 
already —
 — that I was already fuckable. 
And I had to do a nude lineup. 
It was abusive. I mean, it wasn’t 
sexually abusive, but —

It was abusive.
I’ve talked to women. We’ve 
talked about forming a com-
mission. It’s just so sad because 
every actor, when you’re start-
ing out, there’s really not a lot of 
options. On that movie, I called 
my agent, and I called everybody. 
It’s like, there’s not really any-
thing anybody can do because the 
behavior is so normalized. And 
then you become more powerful, 
and people start fucking with you 
less. People at the beginning of 
their careers don’t want to rock 
the boat because if you rock the 
boat, you’ll be called difficult. How 
can there be rules in place where 

something like that on my own.  
I thought for a while maybe I 
could be an interior designer 
— that was the only job I knew 
about because my mom was 
friends with an interior designer.  
I was mostly just focused on a 
family when I was little. I would 
have never thought I’d be so 
career-focused. It’s not some-
thing I knew about myself until  
I started becoming success-
ful, and then I wanted to become 

more successful. I’d make a  
great movie, and then I’d want to  
make more great movies; I’d 
make money, I’d want to make 
more money. It was a mind-set  
I wasn’t ever aware I had until my 
early 20s. 

And then, by the time you’re 27, 
you’ve got [an Oscar]. By the time 
you’ve gotten four [nominations], 
does it come with —
Fear. You’re immediately hit 
with fear. Or at least I was. I  
had been climbing and working  
and fighting, and I remember  
last year just getting hit with fear. 
All of a sudden it was, “They’re 

going to get sick of me.” That’s 
when all my insecurity came.  
I’ve been probably more insecure 
after last year, and I don’t know 
if that’s just a feeling of: I’ve got 
more to lose, I have more people  
to disappoint. I don’t know how 
to explain it. 

When [mother! was] not [well 
received], [was that] disappointing?
I read Twitter, and I was look-
ing for bad mother! things. It 
was horrible. It was really bad. 
I loved this so much, and it 
just broke my heart, especially 
for Darren [Aronofsky, the film’s 
writer-director and Lawrence’s 
ex] because he loved this person.  
And any time you’re in a relation-
ship, their pain is your pain. 

You’re trolling for bad news?!
I didn’t know that’s what I was 
doing. I don’t know how to look 
up these things. I started twitter-
ing “mother!” ’cause I didn’t know 
how else to get news, and that was 
really bad. 

How do you choose what you’re 
going to do next?
It’s chemistry. It’s like meeting 
a boyfriend. Red Sparrow [March]
was sexual, and I haven’t done 
anything sexy or sexual. I’ve been 
afraid of that since 2014, when 
I got my pictures hacked. I just 
thought, “I’ll never do that again. 
I’ll never share that part of myself 
ever since it got shared against 
my will.” And then when I said yes 
to Red Sparrow, I felt I was taking 
something back. 

When your pictures got 
exploited that way, did it feel like 
you’d been robbed? Like you 
came home and your whole house 
had been invaded?
I would much prefer my whole 
house to have been invaded. 
That’s what’s so scary about elec-
tronic [things]. I have such fear 
with my phone and my computer 
and electronics. It’s taking some-
body’s intellectual property but 
also my body. It was violating on  
a sexual level.

What’s the best advice you’ve  
been given?
It was probably by you. You just 
said it under your breath. You 
were talking, and then under your  
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there are certain ways that you 
just cannot treat people? Or a com-
mission, somebody that they can 
call? If every A-list actor decides 
to join this commission, we know 
everybody in the industry. I know 
every studio head in town. If I’m 
on this commission, and [if] I get 
an email about somebody being 
treated badly on a set, I can  
send an email. We have to all put  
our heads together and figure  
out how to not let this moment  
go, not just be like, “Oh, well, that 
was crazy.” Something has to 
really get done. 

I feel it happening. But you were 
rocking the boat several years ago 
when you came out talking about 
the differences in pay for men and 
women doing the same job. 
I felt this frustration that women 
in every field felt, which was: 
I’m trying to negotiate, and we’re 
going through the numbers, 
and I’m seeing that the numbers 
aren’t adding up, and it’s like you 
just keep hitting a wall where 
you can’t get paid more, [and] if 
you ask for more, we’ll hire some-
body else, and the whole movie 
will fall apart. They’d rather pull 
a whole movie apart than pay me 
fairly. And when the Sony hack 
happened, I was like, “You know 
what? Fuck it. I’m not the only 
woman who’s going through this. 
If everybody’s looking at it anyway 
and everybody’s talking about it …” 
I didn’t see an option other than 
saying something. I had just had it 
up to my fucking eyeballs.

So you were emboldened in 
that moment. And this now, the 
Weinstein moment, has also 
emboldened a lot of women. I 
was on the set with some other 
actresses, and everybody 
was behaving in a way that felt 
like PTSD. 
There was this moment when  
all of this broke out and every-
body was silent, and then all of a 
sudden, every actress’ Twitter  
was blowing up with, “You need  
to come forward and you need 
to say something and you need to 
condemn!” Which is true: We do 
have a responsibility to say some-
thing; we’ve all worked with him, 
but everybody needed a moment. 
Just speaking for myself, I had 
known him since I was 20, and he 

Has there been a woman’s  
or a man’s story that stood out  
for you among all the stories  
of harassment?
No. They are all horrible, and not 
one is more horrifying than the 
next. But being able to hear when 
the woman wore the microphone 
and Harvey was telling her to 
watch him shower — I felt sick in 
my bones for an entire day. I was 
just sick. I was just like, “I can’t,” 
after hearing that. And that’s why 
it’s so important to talk about 
abuse, all of the different forms  
of abuse, because he didn’t lay  
a finger on her, and I felt chilled 
to my bones. Imagine having a 
man who is that powerful telling 
you to do something [and] you’re 
saying no. [He’s] threatening you, 
saying, “Don’t embarrass me. 
We’re at this hotel.”

had only ever been nice to me —  
except for the moments that he 
wasn’t, and then I called him  
an asshole, and we moved on. He 
was paternal to me. So I needed 
a moment to process everything 
because I thought I knew this guy, 
and then he’s being accused of 
rape. We all knew he was a dog,  
we knew that he was a —

A brute?
A tough guy, a brute, a tough guy 
to negotiate with. I didn’t know 
that he was a rapist. And it’s 
so widespread, the abuse, from 
so many different people — it’s 
directors, it’s producers — that I 
think everybody needed to [pro-
cess it]. Everybody needs to deal 
with this in their own way; every-
body needs to heal. 

Saks Fifth Avenue turtleneck,  
David Yurman earrings and ring.

“I loved [mother!] so much, and it just broke my heart, especially for 
Darren [Aronofsky, the film’s writer-director and Lawrence’s ex] because he  
loved this person. And any time you’re in a relationship, their pain is your pain,” 

says Lawrence about the film’s dismal performance at the box office.

I mean, I don’t think you ever do 
feel settled, [but] as soon as you 
feel settled with your home and 
your personal life, you’re looking 
at the world and going, “How  
in the hell do I fix this? What do 
we do?” 

Have you met Trump?
No, never. 

Do you want to?
I think so. I’ve got a pretty good 
speech. And it ends with a mar-
tini to the face. (Laughter.) I have 
something to say for all of them. 
I watch different characters on the 
news, and I’m like, “You just wait.”

If that moment comes, you would 
be prepared?
Oh, I would, definitely. Oh, my 
God, I’ve been waiting for this 

The implication is that if you won’t 
give up five minutes of your time, 
you’re going to lose your career.
Then you’re done. 

Last question on this subject: With 
all of these women and men coming 
forward, what ultimately would be 
the best result?
Social change. Men need more 
social awareness. But this comes 
down to equality, and until 
all women in every job are paid 
equally for the same amount of 
work, how are we ever going to 
be thought of as equals? As long 
as there is one group of humans 
that is overruling another one, 
there’s going to be abuse, [and] 
why would we be thought of as 
equals? … My political passion has 
almost turned into an obsession. 

moment. I’ll give you a hint — it’s 
not nice. You wouldn’t want me to 
say it to you.

You are politically frustrated —  
we talked about that at lunch. This 
moment is a moment that forces 
us all to show up. So how will you 
show up?
I’ve started with simply trying 
to raise money for the organiza-
tion [Represent.Us] that I’m on the 
board of directors of. And then 
I’m going to go on campus tours. I 
want to be talking to high school-
ers and college students. I want to 
travel around to the areas I’m from 
so that people realize that corrup-
tion is a completely nonpartisan 
issue. And we want to hold a press 
conference where the only people 
who are asking the questions are 
the high schoolers and the college 
students. I would [also] love to help 
pass a bundle of laws [against gov-
ernment corruption]. We’d be able 
to pass state-by-state legislation to 
help [stop] corruption in our gov-
ernment. I would love to pass laws 
that help celebrity parents be able 
to take their kids to places without 
having to worry about paparazzi. 

How do you create a personal life?
It’s really not hard. People imag-
ine my life being [different]. 
It’s actually pretty normal. I drove 
myself to the laser hair removal 
today. (Laughter.) I have always 
been a homebody. My social life 
has always been very boring: I sit 
around outside my house with my 
friends and drink wine, and that 
hasn’t really changed. I don’t really 
like to go out. I have friends who 
come and visit me when I’m on 
sets. It’s just annoying because you 
have to work 13-, 14-hour days. So 
sometimes it’s not nice to have my 
friends there, just because I feel 
bad and I have to work. I actually 
have the most amazing neigh-
borhood tribe. My neighborhood 
is like a village. The women are 
sharing breast milk. Zoe Saldana 
just came and got an onion from 
me [the other day]. Cameron Diaz 
and I went on a hike [recently]. 

Really? People are borrowing 
onions? Nobody borrows sugar 
anymore. It’s like, “May I have an 
onion and some kale?”



“I actually have the most amazing
neighborhood tribe. Cameron Diaz

y gy

   and
g

I went on a hike [recently].”
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(Laughter.) Exactly. I made 
chicken broth. 

People who really know you use 
what adjectives to describe you?
Crazy. Honest. I’m sure every-
body would agree that I am honest 
and loyal, but they would also all 
agree that I’m crazy. Committed. 
Most of my friends are married, 
and I’m still over at their house 
every night like we’re all married, 
all three of us. So the commit-
ment is strong.

Three people you’d like to have at  
a dinner party, living or dead?
Scott Disick [from Keeping Up 
With the Kardashians], Luann 
from Real Housewives of New York, 
Bethenny Frankel. And I’m 
not proud of that, but that’s what 
comes from my heart.

If you had a seance, who would you 
want to contact? 
A seance? Oh, no! I just thought 
about friends. Abraham Lincoln. 
I’d ask him to be president, I’d ask 
him to run. I guess you’d ask him, 

“How did you face such opposition 
so bravely?” And then he’ll say, 
“Well, I got shot in the head for  
it, Jennifer.”

Are you more traditional or more 
modern?
My house is probably the exact 
blend of both. Probably leaning 
a little bit more traditional. I’m 
infatuated with my house. I don’t 
even like L.A., I just like my house 
here, and I don’t ever really leave. 
But it never feels done. 

Do you have a favorite possession?
No. I’m the opposite of a hoarder. 
I don’t hang on to enough stuff. I 
mean, my most prized possession, 
my most cherished thing in the 
world, is my one and only daugh-
ter, Pippi [her dog]. 

A favorite quote?
My favorite quote that’s going on 
my tombstone, and I wrote this 
myself, probably stoned, is: “I 
definitely shouldn’t have done it, 
but I am at peace with knowing 
that I couldn’t not.” That started 

How Does a 27-Year-Old 
Get the Sherry Lansing 
Leadership Award?
From the very start of her career, Lawrence has 
demonstrated fierce commitment to fairness and 
opportunity in Hollywood and beyond

On Dec. 6, at THR’s Women in Entertainment Breakfast, 
the Sherry Lansing Leadership Award — previously 
bestowed upon such industry vets as Barbra Streisand, 
Shonda Rhimes, Oprah Winfrey and Jane Fonda — 
will go to an actress born the year Ghost came out. 
But then Lawrence has accomplished more than most 
in her 27 years: She’s won an Oscar, headlined her 
own billion-dollar franchise and led the debate on pay 
equity. She has also become one of Hollywood’s most 
active philanthropists.

Social justice
Early in her career, she 
began giving back alongside 
her Hunger Games co-stars to 
causes including the United 
Nations World Food Program. 
And when her star shot up, she 
started the Jennifer Lawrence 
Foundation. While it helps a 
variety of organizations, there 
is a focus on those supporting 
youth and children: the Boys 
and Girls Club, Make-a-Wish-
Foundation, Kids Cancer 
Alliance, Uspiritus, St. Mary’s 
Center and West End Boys 
School, among others. Most 

recently, she joined the board 
of Represent.Us, the nation’s 
largest grassroots anti-corrup-
tion campaign.

Hometown hero
In 2016, the Oscar winner  
and four-time nominee 
donated $2 million to create  
the Jennifer Lawrence 
Foundation Cardiac Intensive 
Care Unit at Kosair Children’s 
Hospital in her hometown 
of Louisville, Kentucky. She 
also created the Jennifer 
Lawrence Arts Fund, which 
has funded more than 

$1 million toward arts educa-
tion in Louisville. In November, 
the fund provided $100,000 
in grants, including $50,000 
for the city’s renowned Actors 
Theatre of Louisville.

Hollywood equity
It was the hack heard  
round the world in 2014, 
and for Lawrence, Sony 
emails revealed that she and 
Amy Adams were paid less 
than their male co-stars  
in American Hustle. After 
that, she negotiated  
hard with the studio for  

her $20 million payday 
(more than Chris Pratt’s) 
in Passengers. In 2015, she 
became a leading voice  
on the issue of pay parity 
when she shared her experi-
ence in an essay — “Why 
Do I Make Less Than My 
Male Co-Stars?” — for Lena 
Dunham’s Lenny Letter.  
“When the Sony hack hap-
pened and I found out how 
much less I was being paid 
than the lucky people with 
dicks, I didn’t get mad at Sony,” 
Lawrence wrote. “I got mad  
at myself.” — BRIAN PORRECA

wouldn’t have wanted us to  
feel sad, she would’ve wanted us 
to feel guilty.” (Laughter.) 

What’s the lesson that has taken 
you the longest to learn?
I’m still learning to slow down. 
My thoughts are so gigantic. I go 
from one small idea to 40 years 
from now, and I overthink every-
thing, and nothing actually gets 
done. Worrying does nothing. So 
living in the moment and taking 
everything step by step is some-
thing I have not mastered. I am 
still working at it.

The lesson you would want to teach 
your younger self is ...? 
I would probably just say, “Calm 
the fuck down.” I would get so 
nervous. I was 21, going through 
world press tours, and it’s just 
embarrassing. You don’t want to 
see yourself at 21 being ridiculous. 

How do you ground yourself, center 
yourself?
I don’t know if I’ve gotten there 
yet. I don’t know if I do.

Are you happy?
Yes.

Are you fulfilled?
Yes. Not all the time, but overall, 
yeah.

Are you religious, spiritual or both?
Neither. I guess I am spiritual.  
I’m not religious. I grew up  
very religious. I have a religious 
family, but I don’t believe in 
anything. I wouldn’t call myself 
an atheist. I just believe in that 
thing, that something, whatever 
it is, that I do believe in. I don’t 
think it identifies as a man. To 
argue over what it is is ridicu-
lous because none of us have the 
answer. I pray, it’s just I’m not 
praying to anybody specific. I grew 
up praying every night before bed, 
so I still sometimes do that, and 
it’s a good checking-in time. But 
I was in a plane that had double-
engine failure, and I was praying 
to God. 

Whether you believe in Him or not. 
(Laughter.) 
Whether I believe in Him or not! 
I was like, “I don’t know if you’re 
out there, but if you are, please, 
please [save] the airplane.” 

over me sending dub smashes 
— they’re like jokey videos — to 
Robert De Niro, who was fully 
not getting it. And the more he 
wasn’t getting it, the funnier 
I thought it was, and I kept lean-
ing into it. I shouldn’t have done 
it, but I’m at peace with knowing 
that I couldn’t not. (Laughter.) 

Fill in this blank. Twenty years from 
now, the world will be ...
Fair. (Laughs.) No, it’ll be a car-
nival. It’ll be a big zoo. Fair. That 
covers hunger, it covers a lot  
of bases.

Twenty years from now, I will be ...
I won’t have periods anymore. 
That’s a bonus.

Yeah, you will. 
Fuck.

Do you have a favorite joke?
This one New Yorker cartoon 
really got me. This man was at  
his mother’s funeral, and it  
was just a cartoon of him at the 
pulpit, and he said, “Mother 

Lawrence in February 2016 with staff of the Kosair Children’s Hospital, 
where she created a cardiac intensive care unit.





A f t e r  I

From left: Lauren Sivan, Dominique 
Huett, Larissa Gomes, Sorvino, 
Alice Evans, Katherine Kendall, 
Louise Godbold, Sarah Ann Masse 
and Henstridge were photographed 
Nov. 20 at Line 204 in Hollywood. 



 C a m e  F o r w a r d
        Mira Sorvino, Natasha Henstridge and seven industry women reveal
                                                  what it was like to expose long-kept secrets and create 
a movement of solidarity by calling out Harvey Weinstein  WW
                    for harassment and assault: ‘Everything came rushing back’ …
                                     ‘It was like PTSD’ … 
       ‘It was the first time I realized I wasn’t alone’   

The BR AV E  ON ES

Produced by JEANIE PYUN and JANE CARLSON
 Photographed by CORAL VON ZUMWALT
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“So many people who knew my story with Harvey sent 
me the [NYT] article. The stories started coming, and you 

realize you’re not the only one, and you start accepting 
that you’ve actually been victimized. I don’t like being a 

victim, or the idea of people thinking of me as weak. But 
to be a victim doesn’t mean you’re weak, it means that 

somebody did something bad to you. I had to come 
to grips with that. I spent three and a half weeks after the 
stories came out teetering constantly. It was like PTSD.”   

Natasha Henstridge, actress.  
Weinstein flew her on a private jet to Sundance  

in 2007, claimed it was grounded and masturbated  
in front of her at a hotel room meeting.

“It’s very accepted in our 
business that charisma 

with a person is how you 
get a job. It’s like, work your 
magic, do your thing. ‘She 

gives good meeting’ is  
one of the things they say.”

Alice Evans, actress.  
She rejected Weinstein’s 

advances at a 2002 Cannes 
party, possibly  

costing then-boyfriend  
Ioan Gruffudd a role.

“When the story broke, 
everything came rushing 

back, cortisol running 
through your body. What 
is interesting is that the 

representation I have had 
since has been female. 

Like maybe I had a fear of 
working with men.”

Larissa Gomes, actress.  
In 2000, Weinstein demanded 
she remove her shirt, among 

other advances, in a hotel.

W hen I was younger, there used to 
be this chant — “One out of three, 
my mother, my sister and me” — 

which meant that one out of three women will 
be assaulted or abused in her lifetime. But I 
think it’s everyone. I don’t know a woman who 
hasn’t had something happen to her. Some of 
the incidents may have been slight, but most 
women I know have endured something that 
isn’t very slight. 

In late October, the week that the Ronan 
Farrow piece came out in The New Yorker, five 
people reached out to me, three of them in  

the business, telling me what Harvey had  
done to them, and these people have not come 
out. Another friend came out to me about 
having been abused as a child. None of us 
knew that this had happened to so many of us. 

The day that the story was published, 
Annabella Sciorra called me and said, “Oh my 
God, Mira, I’ve known you for years …” and 
then she said, “Harvey raped me.” I had no idea. 
She was making up her mind about what she 
wanted to do, and we talked for an hour. It was 
so horrifying, and I cried for her. Eventually 
she also gave her story to Ronan.  

The Oscar-winning actress 
reveals the aspersion, 
vindication and aftermath of 
coming forward against sexual 
harasser Harvey Weinstein: 
‘Everybody remembers 
me telling them at the time’

Six women on their 
motivation to come 

forward, the resulting 
PTSD and high-risk 
industry customs

By MIRA SORVINO

 ‘I Don’t  
Know a 
Woman Who 
Hasn’t Had 
Something 
Happen  
to Her’

The one-two punch of The New York 
Times’ Oct. 5 Harvey Weinstein exposé 
and Ronan Farrow’s New Yorker feature 
five days later not only reverberated 
around the world and in Hollywood but 
also roiled hundreds of women who 
have experienced sexual harassment 
or assault by industry predators. The 
shock of well-known actresses — be they 
A-list or activist, from Ashley Judd to 
Rose McGowan to Mira Sorvino — publicly  
revealing their pain and shame was 
eclipsed only by the staggering number 
of accounts: #MeToo narratives swamped 
Twitter, uncovering a societal ill on the 
order of a pandemic. But as other heads 
rolled in the wake of Weinstein’s, the 
first wave of his accusers already were 
moving forward to heal through solidar-
ity and create actionable solutions. 
Meetings of minds led by insiders from 
Kathleen Kennedy to Eve Ensler started 
pointing the way to real change. Yet it all 
started with speaking out. “As harrow-
ing as it was to use my own name,” says 
Sorvino, who reveals the aftermath of 
her coming forward here, “once it went 
to print, I felt an enormous peace wash 
over me, that I had the courage to tell the 
truth about a beast and, in so doing, end 
his dominion of intimidation that had 
lasted over two decades. I’m glad I did it.”

Strength in 
Numbers, 
Wisdom in 
Hindsight
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“I carried around this, ‘I got away, I got away, I got away.’ 
I felt like shit, though. Like I’m living my life smaller for some 

reason. I went on, I wasn’t going to let him stop me. But it 
hurt me. I had a lot of conflicted feelings about Hollywood 

that made it hard for me to go full throttle. And I’ve  
taken many breaks because this is a town where sex is 

sold constantly. I just am so tired of the sex part being this 
hidden secret but the main part. And I’m going to be  

really honest: I am scared of that man. I think if I saw him 
now, I’d start shaking even though I’d want to be strong.”

Katherine Kendall, actress.  
Weinstein chased her and exposed himself  

to her in his NYC apartment in 1993. 

“When this story broke, it was the first time I realized 
I wasn’t alone. I spent nine years not talking about it 

because I was afraid. I would bet you a million dollars I’m 
not on that hit list [of women Weinstein had investigated] 
because I kept my mouth shut and actively did not pursue 

acting after that incident. When you have a terrible 
interaction with a man and it doesn’t become violent, you 

feel like you’ve gotten off easy, and that’s crazy.”

Sarah Ann Masse, actress/nanny.  
She interviewed with Weinstein at his Westport, 

Connecticut, home in 2008. He greeted her in  
his underwear and “pressed his body against mine,  

his crotch against my … everything.” 

“This industry has  
that dark side. I wanted to 
share my story to make a 
difference. But I’m on the 

SAG nominating committee 
and want nothing to do with 

that name and company. 
 I don’t know how fair people 
can be this awards season.”

Dominique Huett, model/actress.  
She’s suing TWC after  

being assaulted at the Peninsula 
Beverly Hills in 2010.

Here’s the part that people don’t under-
stand. There’s a lot of people who think, “You 
all knew, you kept silent and you could have 
prevented so many people from being hurt.” 
But I only knew of myself for a while and then 
was told only by one other young woman 
about her experience. I’ve known Ashley Judd 
for years — we did Norma Jean and Marilyn 
together, apparently after our Harvey inci-
dents. We never exchanged notes on this. No 
one could imagine the serial level of predation 
that has since become open. I don’t think the 
actors knew. Maybe the people who run actors’ 
careers whom we confide in and say, “I have a 
problem, what do I do?” — maybe they knew. 
Maybe those people knew the tally much more.

When it happened, I was very young still, 
in my 20s. It was the Toronto Film Festival, 
Mighty Aphrodite was coming out, and when 
something like that happens with your new 
boss — he was running the company and 
deciding on the Oscar campaign — you think, 
“I don’t want to offend him. I don’t want  
to anger him, I just need to get out of this situ-
ation as gracefully as I can.” You’re thinking, 
“Oh my gosh, Harvey Weinstein is massag-
ing my back, what do I do?” You’re young and 
you don’t know how to deal with it. You don’t 
start thinking, “Oh, he’s a sexual predator” 
— Law & Order: SVU didn’t exist. It wasn’t like 
I was going to suddenly assume some kind of 
Krav Maga pose. You just want to get out. That’s 
why it’s doubly unfair, the whole aspersion that 
some people cast on the women who’ve been 
speaking out. All victims should be encouraged 
to come out, whenever they do, because it is 
very, very hard. Not blamed and shamed. That 
attitude only reinforces the culture of silence 
that empowers the predators.

I wasn’t sure that I was going to help Ronan 
at first. I prayed about what to do. I called my 
minister and said, “I think I’m going to use my 
name even though I’m really nervous about 
his retaliation and what the career implica-
tions will be.” I felt like I may never work again 
and had to be OK with that. My minister, who 
happens to be female, thought I had to go for-
ward with my story, and I agreed with her. 

It was still an agonizing decision. I have been 
an advocate for women and girl victims as 
UNODC Goodwill Ambassador against Human 
Trafficking since 2009, but it’s so much harder 
to come forward and be your own voice of, 
“Hey, I’ve been haunted for 20 years by what 
you did to me.” And I got away without being 
raped, not like so many of the other people 
we’ve found out about recently. But I’ve been 
afraid of him ever since. Every time I saw him 
at any public event, I plastered on this false 
smile, just trying to get past it, like everything 
is normal. 

be hired sent to casting people and agencies. I 
know women with whom I’ve talked since who 
felt that their careers were derailed. I’ve heard 
stories about calls being made to their agen-
cies saying that they were drug addicts when 
they didn’t touch drugs. 

As for my career, I can’t say for certain if it 
was impacted — there are other variables, like 
the fact that I had four children in eight years. 
That’s my choice; I wanted to have a big fam-
ily. But I won an Oscar with Miramax. To not 
continue and star in their movies much past 
that doesn’t make sense. I felt if I had accepted 
Harvey’s advances, I would have continued 
to make movies with them, and they were the 
people winning the Oscars for that decade. I 
was not offered any movie roles past 1996. I 
was still on the fringes of the Miramax family 
after that, but once Quentin and I broke up, 
that was it. Radio silence. 

I usually have a sleepy little Twitter account. 
One day after the story came out, there were 
over a million views. Eight out of 10 comments 
were an affirmation. Two out of 10, the 20 per-
cent that were trolls, were quite disturbing. 
It’s ironic what people say: “Movie roles over 
morals.” What movie roles?   

Getting that phone call from Annabella 
felt vindicating. She lived with a much more 
horrendous situation all that time, with real 
efforts to end her career — he really tried to 
hurt her afterward. Just the fact that she read 
it, that she was saying people will understand 
now, was worth it.

Female citizens are not free if they live in 
bodily fear. If you’re afraid that a man can take 
advantage of you or rape you or force you to 
do things with him so you can advance your 
career or keep your job, that’s just nuts. It’s not 
equal, and it’s not an environment that we can 
tolerate any longer. I have a 13-year-old and a 
5-year-old daughter, and I don’t want that to 
be their experience, their inheritance as mem-
bers of this planet. I’d like it to be a real free 
world for women, not one of fear. That’s one of 
the reasons I have been vocal on this. For my 
daughters’ sake, I have to be on the right side 
of history and help foment change. 

Sorvino with Weinstein in 1996 after winning the Oscar for best 
actress in a supporting role for Mighty Aphrodite.

Everyone remembers me telling them at 
the time. Quentin Tarantino was my boy-
friend right after these things happened, and 
he remembers me telling him. No one ever said: 
“You should go up against Harvey, you should 
report him to the authorities. You have a case 
here.” Quentin thought that he was just really 
crushing hard on me. That was his interpre-
tation. I was just happy that Quentin was my 
protector. I think that’s why Harvey stopped 
trying with me because he would never mess 
with the girlfriend of his star director.

My dad asked me, “Mira, did you tell me 
not to do anything about it because you were 
afraid that it would get me in trouble?” I said, 
“Yes, I was afraid that you were going to get 
arrested for beating him up.” People say there 
are lists out there, that Harvey had a blacklist 
not only of people he was allegedly investigat-
ing but also of people who weren’t supposed to 
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In telling her Harvey story of sexual misconduct for the first time, 
the Empire actress examines what forces, internal and  
external, propelled her forward against her better instincts

By KAITLIN DOUBLEDAY

Why I Went Up 
to the Hotel Room

I met Harvey at the Inglorious 
Basterds premiere in 2009. My 
sister, Portia Doubleday, asked me 
to go as her date as she had just 
finished shooting The Weinstein 
Co.’s Youth in Revolt. We were on 
our way out when Harvey spotted 
us. He was charming as he com-
plimented my sister’s work. He 
asked if I had seen the film, which 
I hadn’t, so he offered to send 
over a copy, which I found surpris-
ingly thoughtful. His assistant 
got my info, and I didn’t think 
much of it until the next day, when 
Harvey left a voicemail. In his sig-
nature booming New York accent, 
he asked me to call him back.

At the time, I was 25 and had 
been a working (i.e., struggling) 
actress since 18. I was sitting in 
my Prius in West Hollywood on a  
chilly, gray day, realizing that 
after years of trying to make it to 
the “big time,” one of the biggest 
names in Hollywood was suddenly 
reaching out to me personally. It 
was an insanely huge carrot dan-
gling in front of me. I desperately 
wished for Harvey’s intentions to 
be pure. I wanted to believe he was 
just recognizing the talent I saw 
within myself. 

I called my manager for a 
game plan. She told me that she 
had heard stories about a few 
actresses who said they had been 
sexually harassed by him. But  

A s executive director of the L.A.-based nonprofit Echo 
Parenting & Education, I know about trauma and how  
to recover from it. If you’ve been physically or emotion-

ally harmed when you had no control over the situation — which 
is what happened to all of us who had encounters with Harvey 
— the way to heal is to take back control. Get a handle on your 
narrative. What I didn’t expect, when the story broke, was that 
it would feel so big personally, even though it wasn’t the worst 
thing that had happened to me. What it did was bring up child-
hood sexual abuse that I had not thought about in a long time. 

If you experience sexual abuse as a child from the people  
you trust, your sense of what’s dangerous gets totally skewed. 
We call that losing danger cues. It is no mistake that I ended up 

in that hotel room with Harvey 
because someone like me 

doesn’t have very good danger cues. I think that predators scent 
us out. I wonder how many of us who have come forward had 
previously experienced trauma in some fashion. 

I don’t believe that Harvey is a sex addict. That kind of sexual 
assault is about power, and he had unbridled, unchecked power. 
Abuse of power manifests in different ways. I’ve seen women 
in this industry throw things at their assistants. For him, it was 
sexual assault. What must change is the power relationship — 
not that some people have power and some don’t, but how we 
use it. In my work, we talk about “power with” rather than “power 
over.” Power over is really harmful because it sets up a cycle. The 
oppressed becomes the oppressor, and the cycle continues.

A Trauma Expert Takes a Closer Look 
at the Women Who Came Forward

By LOUISE GODBOLD

Doubleday as 
Rhonda Lyon with 

Trai Byers  
on Empire. Right: 

the Montage 
Beverly Hills hotel. 

W hen The New York 
Times published the 
explosive story about 

Harvey Weinstein and his sexual-
harassment accusers, I got a text 
from a friend. It read, simply: 
“About fucking time.” We texted 
each other, and I joked that if I had 
said “yes” all those years ago when 
he made advances, I wouldn’t 
be worrying about how to furnish 
my house on the cheap. Instead, 
I’d be figuring out how to properly 
display my Oscars.

But then I read the article.
It was so unreal. While I had 

heard the whispers of his sexual 
misbehavior, I was shocked by 
the extent and frequency of it and 
I had no idea that what had hap-
pened to me was exactly what had 
happened to so many of them. My 
story reads just like Ashley Judd’s. 
A hotel room. Small talk about 
movies or books. Doing my best 
to avoid Harvey’s advances, from 
asking me to wait while he show-
ered to giving him a massage. 
There were more requests, each  
of them increasingly vulgar. 

What has taken me longer 
to process and the question that 
has been on a loop in my mind  
all these weeks later is this: Why 
did I go up to his hotel room?
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SAG-AFTRA

844-SAFER-SET 
Created for members to 

report violations including
sexual misconduct, 

this hotline has a live person, 
24/7, who will immediately

notify appropriate authorities 
while maintaining anonymity 

and confidentiality. You 
will be connected to the 

LAPD, N.Y. Special Victims 
Unit, the L.A. district 

attorney’s Task Force on
Sexual Assault or the

California Department of Fair 
Employment and Housing, 

among other resources.  

Women in Film

323-545-0333
On Dec. 1, this nonprofit

launched the Sexual 
Harassment Help Line 

with seed money provided
by WME. Anyone, male

or female, can call Monday
to Friday, 10 a.m. to 5 p.m. 

PST; after-hours calls will be 
returned during business

hours. Callers will be referred 
to mental health counselors, 

law enforcement, and 
civil and criminal lawyers. 

Rape, Abuse & 
Incest National 

Network

800-656-HOPE
RAINN, founded by 

musician Tori Amos in 1994,
is the largest anti-sexual 

assault organization in the
U.S. With experts in victim

services and public policy,
the group takes a victim-

centered, trauma-informed 
approach to providing

services, including legal.

AllVoices

Founded by former 
20th Century Fox tech exec 
Claire Schmidt, this website 
launching in early 2018 will
let any employee from any

company anonymously report
harassment or bias directly

to their employer’s CEO
and board. The startup also

will provide information 
for other service providers,

such as legal counsel.

— JANE CARLSON WITH 
REPORTING BY NATALIE JARVEY

Who to  
Call if You’re 

Harassed  
(or Worse)

my manager — knowing that I’m 
the type of person to tell anyone 
to fuck off if I need to — said that 
if I met him, I should make sure 
it’s a public place. I called him back 
and, shockingly, we developed 
a rapport.

It wasn’t long before he 
wanted to meet up to give me 
that screener, but he suggested 
a drink at the Montage Beverly 
Hills restaurant. “OK, as long as 
you don’t expect me to come up 
to your room!” I said. I got to the 
lobby, and Harvey’s assistant 
guided me to his table. We had 
a nice conversation. We talked 
books, movies, awards, travel and 
even a little about the pilot I was 
writing. Nothing else happened. 
We remained in touch and saw 
each other here and there, like old 
friends, until another night at 
a Montage table. He asked me to 
come to his room to watch some 
footage because he needed help 
deciding which ending to go with 
on Nine. “Will you please just 
watch a few minutes?” he asked. I 
didn’t want to go. I knew what he 
was doing. I had prepared myself 
for this moment, but still, I went.

Now the world knows what 
happens when Harvey Weinstein 
invites you to his hotel room. 

As women, our careers are so dif-
ferent from our male counterparts’. 
We have fewer opportunities. We 
don’t make as much money. We are 
judged by our looks and are torn 
apart as we age — as if we have any 
control over time. And because of 
that, we aren’t afforded the same 
longevity as men. It’s sad but true. 
Women make decisions like 

H arvey Weinstein was one incident, and it was gross (he masturbated in 
front of me into a potted plant at a New York restaurant), but women have 
multiple stories of harassers, and I am one of them. I have worked in news 

since I was 19. My first job out of college was at Fox News. I thought it was normal, 
to feel like you had to be attractive to men to get ahead. Before I went on-air in a 
local market, I was a producer for eight years. I’d see it all from the production side: 
Female talent would show up for work and boss Roger Ailes would call down to the 
control room and say her skirt was too long, she’s not wearing high heels, tell her to 
change: “I don’t want to see flats ever again.” I would think, “It’s television — there’s  

an aesthetic to worry about.” 
What’s not normal is when Roger made you, as on-air 

talent, twirl for him, to see how you look from behind. He’d be lying on his office 
couch, feet up. I remember he had me sit on his lap. He didn’t think I was projecting 
my voice properly and wanted to feel my diaphragm. I knew this was not OK. But 
all the women there who wanted a career walked this fine line with Roger. 

When Harvey came out with his not-even-an-apology, I was so angry. I was 
worried he would get Ashley Judd and the others blacklisted. I knew what type of 
guy he was because of my experience, so I thought I could validate their stories by 
coming forward. After my story was published, my phone immediately blew up. I 
got very scared because it was so overwhelming. I thought, “This is going to follow 
you for the rest of your life. Every time someone googles me, that’s what’s going to 
come up.” Look, I hope this won’t be my obituary. But I’m glad to see all that’s hap-
pened since I came forward. My solution to stopping sexual misconduct? 1) Believe 
women. 2) Get rid of NDAs. They protect perpetrators, not victims.

Before That Potted Plant, I Endured Roger Ailes

By LAUREN SIVAN

 “Women go up to  
the hotel room because  

so many of the doors 
they see are closed.  
It can be tempting  

to enter the one that  
 remains open.”

the one I did for so many reasons. 
Women go into the hotel room 
because so many of the doors they 
see are closed. It can be tempting 
to enter the one that remains open.

I am 33 now, and my window  
of opportunity is narrowing every 
day. People like to remind you 
of the “exceptions to the rule” of 
youth and beauty being prereq-
uisites for actresses, but they are 
called “exceptions” for a reason. 
Some days, I feel like I have a time 
bomb in my chest. 

I went up to his room because  
I was desperate and had been,  
on some level, since I first started 
acting. I’ve had struggles with 
my appearance, self-esteem and 
self-worth. Harvey made me feel 
like he saw me for my intelli-
gence and not for my body. That’s 
what breaks my heart about this 
experience the most. It feels so 
chilling when you believe you are 
being seen as an equal that you 
are putty in the hands of someone 
like Harvey, who will use those 
vulnerabilities against you. 

I went up to that hotel room 
because I’ve been groomed to 
by the world, by the industry and 
by people’s expectations that an 
aspiring young woman can achieve 
success only with the help of a 
powerful man. 

I went up to that hotel room 
because of the sad state  
of affairs in 2010, and since the 
dawn of time: shitty options,  
a paucity of true opportunities, 
and very few paths to success  
that don’t include a man’s stamp 
of approval. It doesn’t have to  
be that way now. But until the 
forces that hold us back are elimi-
nated, women will continue  
to fall into the clutches of toxic 
masculinity. 
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A powerful Hollywood mom can be a  
blessing and a challenge for these five teenage daughters  

(photographed here with their formidable parents)  
as they open up about their complex relationships  

and the unique upsides (going onstage at the  
Golden Globes) and downsides (long business trips):  

‘It took me a while to realize how lucky I was’

PHOTOGR A PHED BY
Christopher Patey
Shonda (right) and Harper Rhimes 
were photographed Nov. 27  
at Shondaland in Los Angeles.



Shonda Rhimes 
AND Harper

Harper Rhimes doesn’t really watch hospital drama 
Grey’s Anatomy, her mother’s hit ABC series, but she 
hangs out pretty often with its star, Ellen Pompeo. 
As for Scandal? “I used to watch it,” says Harper, 15, 
a prolific artist (she’s also into dance and horseback 
riding) whose painting hangs in the office of Katie 
Lowes’ character, Quinn. “But it hasn’t really grown on 
me in a while.” Harper’s more about Stranger Things 
(“like every other teenager,” she says), Shameless 
(“I’m surprised my mom lets me watch it”) and reruns 
of Friends and The Fresh Prince of Bel-Air.

And the most powerful showrunner in television, 
now also a budding media mogul, is just fine with 
that. While Rhimes enjoys sharing the trappings of 
her A-list life with her daughters (Harper has two sis-
ters, Emerson, 5, and Beckett, 4), like getting to meet 
and hang out with the Obamas, she’s happiest when 
they follow their own path. “I worked really hard — 
almost too hard — to make things normal,” she says. 
“Harper hates when I tell people this, but for a long 
time growing up she thought I worked in a hospital.” 
Harper has tried acting and shown an interest in 
producing but isn’t sure she wants an entertainment 
career, and her mom isn’t pushing it. “I want her to 
be a citizen of the world,” Rhimes says, “and not just  
a citizen of this town.”

Harper’s well aware of her mom’s impact — and not 
just as a storyteller: “People tell me, ‘She changed  
my life,’ ” and that’s something her daughter would like 
to emulate. Harper comes by the Shondaland offices  
a few times a month, but Rhimes doesn’t bring her 
work persona home; it’s more the other way around. 
Harper has taught her not only to use Snapchat 
(“Those of us on Twitter or Facebook, we are miss-
ing out on a whole world of conversation”) but also 
to be a better leader. “Raising kids is harder than 
work — kids are more honest, kids are individuals,”  
says Rhimes. “I’m very used to being the boss, hear-
ing myself talk all the time. At home, I need to be a 
person who listens.” — ALISON BROWER
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When Gracie Marx was 10 years old, she decided to take up skateboarding. So her mom, CBS Films president 
and veteran Hollywood executive Terry Press, drove her to skate parks all over the L.A. basin, from Monrovia 
to Venice, watching from her car as her daughter, wearing a bright pink helmet, disappeared into a crowd of 
tough-looking boys. “I was usually the only girl,” recalls Marx, now 18 and a senior at The Archer School. “But 
my mom never tried to stop me. Growing up, there were no boundaries in terms of men versus women.”

Gracie and her twin brother, Ethan, are the great-grandkids of Groucho Marx. Their dad, Press’ husband 
of 21 years, is writer Andy Marx, who also happens to be related to renowned songwriter Gus Kahn. But 
showbiz is not exactly in her blood. Instead, Gracie dreams of a career as a TV sports reporter (she’s con-
stantly checking the ESPN updates on her Twitter feed). She says having a busy film exec for a mom wasn’t 
always easy,  but she learned to make the best of it. “It took me a while to realize how lucky I was,” she says. 
“It was hard sometimes because my mom would be out of town and there were moments when I wished she 
was there. It helped me to become a lot more independent.”

Keeping Gracie and her brother grounded in the rarefied bubble of Beverly Hills hasn’t always been easy, 
either, but as the kids grew older, Press made it a priority. “They used to go on private planes with me when 
they were little,” she says. “But then we took a trip to Hawaii and I marched them back to coach. In Beverly 
Hills, people think nothing of giving their kids a BMW or an Audi as their first car.” Gracie’s first car? A Ford 
Focus, which she shares with her brother. — PAMELA MCCLINTOCK

Terry Press AND Gracie Marx

PHOTOGR A PHED BY 
Amanda Friedman
Terry Press (left) and Gracie Marx 
were photographed Nov. 17  
at home in Beverly Hills.



AS WELL AS OUR MANY CREATIVE PARTNERS AND  

ALL OF THE REMARKABLE WOMEN INCLUDED IN  

THR’S WOMEN IN ENTERTAINMENT POWER 100

SARAH BARNETT
President & GM, BBC AMERICA

JENNIFER CASERTA
President & GM, IFC

AMC NETWORKS 
CONGRATULATES





PHOTOGR A PHED BY 
Amanda Friedman
From left: Casey, Dana and Aliza Walden were 
photographed Nov. 18 at home in Brentwood.

Since Aliza Walden was all of 6 years old, she 
has wanted to be her mom.

“An executive,” the older of the two Walden 
daughters, now 17, clarifies, “just like her.” But 
Aliza’s mother, Dana Walden, isn’t just any exec-
utive; she’s among the most powerful women 
in Hollywood, the president and chairman of the 
Fox TV Group and, per Aliza and her younger 
sister, Casey, 14, a true “lady boss.”

Looking to fill those shoes, Aliza has made 
a habit of poring over the rough cuts her mom 
brings home, interning over the past two 
summers (first for producer Ryan Murphy and 
then 3 Arts manager Oly Obst) and consuming 
more TV than even her mother might suggest is 
healthy (asked her favorite show, she says: “All 
of them”). “We always say that Aliza wishes it 
was a dynasty of Waldens instead of Murdochs,” 
jokes her mom, who on this late November 
day is sharing a couch with her daughters in their 
Brentwood pool house.

Casey hadn’t been as certain about her pre-
ferred career path until a few months ago, when 
her mom took her to see an episode of Fox’s live 
show The F Word With Gordon Ramsay. Once 
production was underway, the network’s head 
of unscripted, Rob Wade, brought her into the 
control truck to see the F Word creative team at 
work. By the time Casey returned to her mother 
in the greenroom, her future plans were set. “I 
want to be him,” Dana recalls her daughter telling 
her, referring to Wade. Adds Casey: “Even though 
it’s not as big as a ‘boss’ job like my mom’s, I like 
reality TV much better.”

Whether the Walden girls ultimately stick to 
their Hollywood aspirations is of no matter to 
their mother, a point she’s tried to drill into the 
girls many times. “She really just wants us to 
be driven and to not be afraid to go after what 
we believe in,” says Aliza, with her younger 
sister echoing: “She wants us to do whatever 
makes us happy.” — LACEY ROSE

Dana Walden 
AND Casey  
and Aliza
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PHOTOGR A PHED BY 
Mary Beth Koeth
Simone Garcia-Johnson (left) and Dany  
Garcia were photographed Nov. 27 at  
their home in Southwest Ranches, Florida.

Simone Garcia Johnson, 16, the only daughter 
of Dany Garcia, founder of Garcia Cos. media 
management, and her ex-husband, Dwayne 
Johnson, is about to begin a career in show-
biz. Or at least she’s taking her first baby 
steps. On Jan. 7, she’ll appear onstage as the 
Golden Globes Ambassador (formerly known 
as Miss Golden Globe) at the 2018 ceremony. 
“It’s such a leap forward,” says Garcia, 49, of 
her child’s imminent debut. “But she’s always 
risen to any challenge.”

Simone, who recently signed with IMG 
Models, isn’t sure she’ll be spending her entire 
future in front of the camera. She says 
she’s more inclined to follow in her mother’s 
footsteps and looks forward to studying 
business in college. “She inspires people to be 
the best version of themselves,” says Simone 
of her mom, who continues to produce proj-
ects with her ex, including Baywatch and the 
upcoming Jumanji, while serving as chair-
woman of Seven Bucks Productions, the 
film company she and Johnson co-founded 
in 2012. “She’s always passionate about 
everything she does.”

When Simone was younger, says Garcia, 
she and Johnson put a lot of effort into pro-
tecting her from the darker side of Hollywood. 
(Simone and her mother live out of the 
Hollywood spotlight, near Fort Lauderdale.) 
“She needed to be sheltered from an 
environment where there’s paparazzi, where 
people are interested in what she was wear-
ing at a very young age,” she explains. “But 
now she’s so well-baked into who she is that I 
feel confident letting her navigate the world.” 
— REBECCA FORD

Dany Garcia 
AND Simone 
Garcia Johnson





Meet the dynamos who rocked Hollywood in 
2017, creating groundbreaking TV and 

Wonder-ful films, scoring piles of awards and 
historic paydays and making room for more 

women to rise as the industry’s dark side was 
brought to light (thanks in part to  

three pioneers on this list) in a watershed that 
has already changed entertainment — and  

the world. Take that, Harvey!



The New $100 Million Club
From left AVA DUVERNAY, ANNA BODEN and NIKI CARO 

Photographed by Amanda Marsalis on Nov. 28 at the Disney lot in Burbank

Never in the history of Hollywood has more than one female filmmaker been at 
the helm of a feature with a budget of $100 million or more — until now. On the 

heels of Patty Jenkins’ Wonder Woman (she’ll also helm the 2019 sequel), three 
more women are directing big-budget studio movies (all at Disney). Power 

100 honoree DuVernay, who is in post on A Wrinkle in Time (March 9), invited 
Caro, who’ll direct Mulan (2019), to lunch on the lot some months ago. But 

THR ’s shoot was the first time DuVernay met Boden, who’ll helm 2019’s Captain 
Marvel with directing partner Ryan Fleck. “Not only are we all making these 
movies at the same time, but they’re all at the same studio. I feel proud taking 

these pictures with them here [on the Disney lot],” says DuVernay. Adds Caro: 
“I used to resent the title ‘female director’ because I’m a director, and gender 

doesn’t really come into it. But times aren’t changing fast enough, so for  
people that look to Captain Marvel or Mulan — and Anna and me standing right 

behind those characters — I feel that responsibility joyously.” — REBECCA FORD
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Power 100 type by Young Jerks

NANCY DUBUC 48

President and CEO, A+E  
Television Networks

“A year ago everybody had counted 
A+E out,” admits Dubuc, whose 
portfolio — which includes cable 
nets History, A&E and Lifetime — 
hit a rough patch when viewers 
abandoned a saturated unscripted 
landscape. But she and her team 
realigned the network’s assets, 
focusing on quality scripted program-
ming while turning flagship A&E into 
a 100 percent nonfiction destination. 
Today, A&E and History are top 10 
primetime cable networks; History’s 
Navy SEAL series Six is the No. 2 new 
drama in cable while A&E docuse-
ries Leah Remini: Scientology and 
the Aftermath earned an Emmy in 
September. At Lifetime, the criti-
cally hailed remake of Beaches drew 
2.2 million viewers, making it cable’s 
No. 1 original movie of 2017. Upcoming 
projects are on the way from Jenji 
Kohan (American Princess), Greg 
Berlanti (You) and Robert Zemeckis 
(Blue Book). Dubuc, who oversees a 
global brand with a $26 billion valua-
tion, $4 billion in annual revenue and 
1,100 employees, has had her share 
of disappointments. Like the aborted 
KKK docuseries, which was in pro-
duction long before recent events 
in Charlottesville, Virginia. She won-
ders: “What if we had got that story 
out and it had started the conversa-
tion earlier?” And the married mother 
of two kids, ages 11 and 14, insists 
that the sexual harassment reckoning 
needs a full-throated debate. “I feel 
like every man I know is afraid to talk 
to me. It will be tragic if this becomes 
a missed opportunity to have an hon-
est dialogue.” — MARISA GUTHRIE

AVA DUVERNAY 45 
Producer/director, Queen Sugar, A Wrinkle in Time
Even when shooting a $100 million Disney fantasy — the first black 
female filmmaker ever to helm a film with so big a budget — the Selma 
director finds a way to make the experience inimitably her own. “It 
was lovely to be able to delve into a story with some feminine energy, 
interrogating the interiority of women,” she says of A Wrinkle in Time 
(due in theaters March 9), starring newcomer Storm Reid (along with 
Oprah Winfrey, Reese Witherspoon, Mindy Kaling and Chris Pine) as a 
biracial girl traveling through time and space looking for her lost father. 
“To do that with the life of a girl, a girl who is still finding herself and 
her power, was something that really spoke to me. I learned a lot about 
myself through the process.” Meanwhile, the second season of her 
TV series Queen Sugar (once again featuring all female directors) 
wrapped up on OWN in November and has already been renewed for 
a third season. Next, the in-demand creator, who continues to be a 
vocal advocate for inclusion in Hollywood, is adapting the story of the  
“Central Park Five” — the notorious case of five young black and 
Latino men wrongly convicted of a brutal rape in New York City in 1989  
— into a five-part miniseries, which she is currently penning with a 
writers room and will direct in 2018 for Netflix (where last year she made 
civil rights prison doc 13th). But her proudest moment of 2017: buy-
ing a house in Long Beach for her mother. “I love my work,” she says. 
“I don’t have children — these projects are my children. These are 
what I leave behind, this is what I dream about, what I love to do, what 
I always wanted to do, to have that voice. If I’m at the mic, I’m gonna 
sing, I’m going to do my thing.” — R.F.

ASHLEY JUDD 49 
JODI KANTOR 42 and 
MEGAN TWOHEY 40 
Actor; and reporters,  
The New York Times

When Ashley Judd was wrestling 
with whether to come forward 
with allegations of sexual harass-
ment against Harvey Weinstein, it 
was her mother who pushed her 
in the right direction. “Go get him,” 
she told Judd. And so she did, 
becoming a critical on-the-record 
voice in the New York Times story 
— written by Times reporters 
Jodi Kantor and Megan Twohey — 
that first opened the floodgates 
of sexual harassment accusations 
that are currently rolling through 
Hollywood and beyond. Since 
Kantor and Twohey’s article ran on  
Oct. 5, nearly 100 women have 
come forward to accuse Weinstein 
of harassment (or worse) while 
the #MeToo social media move-
ment their story inspired has 
helped expose a growing list of 
powerful men in entertainment 
(Kevin Spacey), the news media 
(Charlie Rose, Matt Lauer), theater 

(Israel Horovitz) and politics 
(Sen. Al Franken, Congressman 
John Conyers). Even before 
the Weinstein scoop, Twohey was 
reporting on powerful, creepy 
men abusing women. She was 
one of the reporters during the 
2016 campaign digging into 
alleged sexual misconduct by 
Donald Trump, a story that 
Kantor, for one, thinks may still 
have legs. Says the journal-
ist, “You never know what will 
happen when you launch your 
story into the world.” — M.G.

Judd (center) with Times reporters  
Twohey (left) and Kantor.

Dubuc, reviving A+E with serious docs.

The Erase the 
Hate Squad
From left PADMA LAKSHMI,  
GINA TORRES,  
BONNIE HAMMER and 
CHRISTINE EVANGELISTA 
Photographed by Eric Ogden on  
Nov. 28 at 30 Rockefeller Plaza in New York.

From left: Top Chef ’s Lakshmi, 
Suits’ Torres, Hammer and The 
Arrangement’s Evangelista are all part 
of NBC’s relaunched campaign.



BONNIE HAMMER 67

Chairman, NBCUniversal Cable 
Entertainment

Hammer is among the longest- 
tenured female executives in TV, with 
nearly 30 years at NBC. She’s been 
running the company’s cable enter-
tainment division — NBCU’s most 
profitable, with USA, Syfy, Bravo, E!,  
Oxygen and Universal Kids — for 
almost five years. She oversees two 
studios, Universal Cable Productions 
and Wilshire Studios, and keeps 
tabs on some 1,500 employees. And 
yet, for all that power, she still gets 
nervous giving a speech. Last May, 
before delivering a commencement 
address in front of 6,500 graduates 
at her alma mater, Boston University, 
she “was scared shitless,” as she 
puts it. Still, Hammer has plenty to be 
proud of: USA is on track to mark its  
12th consecutive year as the most 
watched ad-supported cable channel 
on the dial, with the No. 1 new cable 
series (Jessica Biel’s The Sinner) 

— although her most laudable recent 
achievement may be the resurrection 
of NBC’s Erase the Hate public ser-
vice campaign, a series of PSAs and 
online videos (some featuring NBCU 
stars like those pictured on this page) 
designed to dial back divisiveness. 
“I grew up Jewish in New York, never 
experienced anti-Semitism until I 
went to Kansas [for a semester at 
University of Kansas]. Somebody said 
to me, ‘I thought Jews had horns, but 
you’re kind of nice.’ And I realized I’d 
been living in a bubble.” With Erase 
the Hate, she says, “We’re hoping to 
at least make a dent.” — M.G.
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CINDY HOLLAND
Netflix’s programming queen on the streaming giant’s new priorities,  

expectations for Shonda Rhimes and the decision to part ways with Kevin Spacey:  
‘We all just want to do the right thing’ 

By NATALIE JARVEY Photographed by RAMONA ROSALES
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After a long week, Cindy Holland likes nothing  
more than to hop on her bike and find a hill 
that she can climb. “That’s my meditation, my 
stress relief,” says Netflix’s vp original con-
tent. “By the time I get down the hill, I’ll have 
some answers even though I wasn’t really 
thinking about the questions.”

The Nebraska native, 48, must be doing  
a lot of cycling these days because when it 
comes to Hollywood, Netflix seems to have a 
lot of answers. This year under Holland — 
who oversees a 70-person team across scripted 
series, documentaries and stand-up specials 
— the streamer marked its entry into teen fare 
with breakout 13 Reasons Why, doubled down 
on comedy with critical favorites GLOW and 
American Vandal, and made a push for owner-
ship through overall deals with two of TV’s 
most celebrated showrunners, Shonda Rhimes 
and Jenji Kohan. The more than 100 new 
series and specials that Netflix bowed in 2017 
alone easily give Holland purview of the larg-
est originals slate in television (and one that 
was second only to HBO in Emmy wins this 
year). It is in large part because of the 15-year 
Netflix veteran’s ever-expanding portfolio  
that the Los Gatos, California-based company 
saw its subscriber base grow by 26 percent  
to 109 million in the past year. With Netflix 
planning to up its content spend to $8 bil-
lion in 2018, Holland’s influence in Hollywood 
will only continue to grow, though some observ-
ers question how long the spending can go on as 
the streamer begins to hand out cancellations 
(Sense 8, The Get Down). Holland is also prepar-
ing to say goodbye to her first big hit, House of 
Cards, which is expected to end after a season 
six that won’t include star Kevin Spacey, who is 
facing sexual assault allegations. That no one 
is questioning the streamer’s future without 
House of Cards is a testament to the stable of 
programming Holland has built — and one of 
the reasons THR has named her the Women in 
Entertainment Executive of the Year.

What have you learned about leadership as your 
role at Netflix has grown? 
When I started at Netflix, it was just Ted 
[Sarandos] and me sharing a single office, 

Netflix has taken on so many aspects of the film 
and television business. What’s left?
One of the really interesting things that we’re 
just embarking on now is foreign-language 
series and films and really capturing the best 
talent and working with the best producers,  
wherever they may be in the world, and 
allowing them to stay home and create great 
projects for us in their first language. 

How did you deal with making a decision around 
Kevin Spacey and House of Cards?
Obviously, it’s super troubling and concern-
ing. We just try to wake up every day and deal 
with the information that comes to us and 
try to make the best decision we can given the 
information. That’s something that we talk 
about constantly. We all just want to do the 
right thing.

What would you like to see Shonda Rhimes do?
The better question is, What does Shonda 
want to do for us? She’s excited to create new 
series and have certain freedoms that broad-
cast didn’t allow. We definitely have an interest 
in great programming for women, and Shonda 
and Jenji are about the best in the business. 

How have the shows people are pitching or 
watching on Netflix changed since the election?
It’s become a little more polarized. Some people 
are wanting to lighten up and watch things 
that are a break from the news of the day. Other 
artists are wanting to dive straight in and go as 
dark as the times can be sometimes. 

From left: Disjointed’s Kathy Bates, Holland, Dear White  
People’s Logan Browning and Mindhunter’s Anna Torv were 
photographed Nov. 27 at Netflix in Hollywood.

buying DVDs. Now I have a team of about 70 
people. One of the big transitions every execu-
tive has to go through is from being a doer  
to being a manager of doers. For type A people 
who are used to getting things done in  
a certain way, it’s a real transition of letting  
go and accepting that the best work of the 
whole organization is going to come from you  
providing leadership and pep talks for every-
body else. 

How has Hollywood changed for women since 
you were starting your career? 
There was a period of time, particularly in the 
film side of the business, where there was the 
belief that there was only room for one or two, 
and women at times were more competitive 
with each other. I don’t feel that now. 
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Photographed by Miller Mobley
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PATTY JENKINS 46 and GAL GADOT 32 
Director and actor, Wonder Woman 
In summer 2015, Gadot and Jenkins met for the first time at a sushi restaurant in Atlanta, where the actress was 
filming Keeping Up With the Joneses. “After two or three hours, I felt like I was sitting with one of my best 
friends because we have so many things that are similar in our lives with our families, the way we see the world,” 
says Gadot. That dinner marked the birth of a formidable power couple: The eventual Wonder Woman director, 
who directed Charlize Theron to a best actress Oscar in 2003’s Monster, and her star would create a film whose 
$822 million global box-office haul shattered records (the highest-grossing live-action movie directed by a 
woman) and exceeded the financial and critical goals of Warner Bros., which has launched an Oscar campaign for 
it. So what if it was an arranged marriage set up by the studio, with Jenkins having no say in who would headline 
her most ambitious project to date (Gadot had already appeared in Zack Snyder’s Batman v. Superman). “I am so 
picky about casting,” admits Jenkins. “But this process was a wonderful experience of trusting that it can happen 
another way than having to rely on just myself and my instinct. I couldn’t have gotten luckier 
than Gal.” After drawn-out negotiations, Jenkins has signed on for a 2019 sequel (with a record 
payday for a female director: in the $7 million to $9 million range with significant backend). And 
that had Gadot breathing a sigh of relief. “Patty has this amazing ability of being so emotionally 
connected to the story,” she says. “I feel like I am the luckiest actress alive.” — TATIANA SIEGEL

ANGELINA JOLIE 42 
Actor, director, producer
Just a year ago, things were look-
ing pretty bleak for Jolie. She 
was breaking free of the second-
most-scrutinized marriage in 
Hollywood history (Liz Taylor and 
Richard Burton’s still ranks first) 
and recuperating from the critical 
and box-office disaster of her third 
directing endeavor, 2015’s By the 
Sea, which made a humble $3.3 mil-
lion worldwide. The only high-profile 
project she had in the works was 
a remake of Bride of Frankenstein, 
which was fast vanishing into 
Universal’s Monsterverse swamp.

How quickly things change. With 
Netflix’s First They Killed My Father, 
the actress turned filmmaker has 
again proved her directing chops, 
giving the lie to naysayers who 
groused that only clever editing by 
Universal saved her 2014 war drama 
Unbroken (it earned $163 million 
worldwide, along with three Oscar 
nominations). The story of a young 
girl growing up under the geno-
cidal Khmer Rouge, First was shot 
for $22 million (a chunk of that from 
Jolie’s pocket) and is Cambodia’s 
entry for the best foreign-language 
picture Oscar. “Everybody came 
forward [to rally around] this idea,” 
says Jolie, who also served as execu-
tive producer on animated feature 
contender The Breadwinner. With a 
sequel to her Disney blockbuster 
Maleficent in the works, she remains 
a quadruple threat as writer-director-
producer-star while also serving  
as a special envoy for the United 
Nations High Commissioner on 
Refugees, overseeing a staff of doz-
ens in Cambodia to help land mine 
victims and others, and supporting 
numerous causes. Says Jolie, “I like 
the tough days.” — STEPHEN GALLOWAY

Jolie on the set of First They Killed My Father, 
which was executive produced by son Maddox.

↑ Jenkins (right) 
and Gadot. Which 
film character does 
Gadot most identify 
with? “Borat!” she 
says with a laugh.



TBS PROUDLY 
CONGRATULATES 
SAMANTHA BEE
The Hollywood Reporter’s 2017 
Women in Entertainment Power 100

WEDNESDAYS

TM & © 2017 Turner Broadcasting System, Inc. A Time Warner Company.  All Rights Reserved.



D E C E M B E R  2 0 1 7T H E  H O L L Y W O O D  R E P O R T E R 9 8

K
EN

N
ED

Y:
 A

U
ST

IN
 H

A
R

G
R

A
V

E.
 L

A
N

G
LE

Y:
 F

R
A

ZE
R

 H
A

R
R

IS
O

N
/G

ET
T

Y 
IM

A
G

ES
 F

O
R

 T
H

E 
H

O
LL

Y
W

O
O

D
 R

EP
O

R
T

ER
. S

T
R

EE
P

: S
T

E
V

E 
SC

H
O

EF
IE

LD
/C

O
N

T
O

U
R

 B
Y 

G
ET

T
Y.

JENNIFER LAWRENCE 27

Actor
She’s been nominated  
for four Oscars, headlined her  
own franchise and this year 
becomes the youngest-ever 
winner of the 2017 Sherry 
Lansing Leadership Award. She 
talks to Oprah on page 66.

DONNA LANGLEY 49

Chairman, Universal Pictures
Universal bounced back from a 2016 dip with two films topping the $1 billion mark: 
Despicable Me 3 ($1.03 billion worldwide) and The Fate of the Furious ($1.23 billion). 
Langley also had a breakout hit with Jordan Peele’s Get Out, a socially relevant horror 
film that cost $4.5 million to make and earned $254 million worldwide. Fifty Shades 
Darker fell short of the franchise’s previous film ($381 million vs. $571 million) but cost 
just $55 million. Betting on Tom Cruise did the studio no favors, with the actor fronting 
two misfires in American Made ($133 million) and The Mummy ($409 million). In 2018, 
though, Universal has likely hits ahead: Jurassic World: Fallen Kingdom (June 22), 
Dwayne Johnson’s Skyscraper (July 13) and July 20’s Mamma Mia: Here We Go Again! — T.S.

KATHLEEN KENNEDY 64

President, Lucasfilm
The galaxy far, far away continues 
to expand under Kennedy’s watch. 
As The Last Jedi proceeds toward an 
assured No. 1 box-office opening on 
Dec. 15, Lucasfilm already has locked 
in director Rian Johnson for a new 
Star Wars trilogy and will develop the 
franchise’s first-ever live-action 
series for Disney’s upcoming stream-
ing service.

Despite the scrutiny that attends 
even the most minor of moves 
out of Skywalker Ranch, Kennedy 
hasn’t shirked from making tough 
calls, pulling directors Phil Lord and 
Christopher Miller off of Solo: A 
Star Wars Story in June and replac-
ing them with Ron Howard. Such a 
massive midproduction shift would 
typically spell doom for a project,  
but similar concerns surrounded 
Rogue One’s reshoots in 2016, 
and that movie went on to become 
the second straight Star Wars 
movie to finish at the top of the U.S. 
box office in as many years. Over 
her four decades in the business, 
Kennedy often has used her status 
to elevate women’s issues, most 
recently sexual harassment. She said 
in a recent speech, “We should have 
acted long ago.” — REBECCA SUN

“I reject the idea that misogyny is the true heart 
of this industry,” Kennedy said in October.

Langley signed Peele to a 
two-year, first-look deal in May.

MERYL STREEP 68

Actor
In Steven Spielberg’s new film, The Post (opening Dec. 22), Streep plays The Washington Post publisher 
Katharine Graham, who finds her voice and learns to stand up to men when her newspaper risks court sanc-
tions for publishing the Pentagon Papers in 1971. “The script portrays her as quite uncertain,” says Streep. 
“That was her private self. Her public self was a woman very adept and schooled in the social graces and sort of 
the self-deprecating manner but crack intelligence.” Of course, Streep’s own public self has no problem standing 
up to power. Earlier this year, while accepting yet another life achievement trophy — the Golden Globes’ Cecil 
B. DeMille Award — she used the moment to confront the president himself. Without mentioning Trump by name, 
she blasted him for imitating a disabled reporter and called for support for the Committee to Protect Journalism. 
Over the next 24 hours, nearly a quarter of a million dollars in donations poured in. The president responded, 
as he so often does, with a tweet, calling Streep “one of the most overrated actresses in 
Hollywood.” She can console herself with her three Oscars and 20 nominations (a 21st is virtu-
ally guaranteed for her turn in The Post). Next, she’ll move on to the sequel to 2008’s Mamma 
Mia! (her biggest grosser ever, at $609 million) and, after that, she’ll star alongside her Devil 
Wears Prada assistant Emily Blunt in Mary Poppins Returns. — GREGG KILDAY

↑ Of the challenges 
of playing Graham, 
Streep says, “Once 
I start, once we 
begin, it just feels 
like lived life.”
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OPRAH WINFREY 63 
CEO, Oprah Winfrey Network
Winfrey proves herself a more formidable renaissance 
woman with each passing year. Her eponymous net-
work continues to thrive on the back of such originals 
as Ava DuVernay’s Queen Sugar and church drama 
Greenleaf. Both average more than 2 million weekly 
viewers, and the latter counts Winfrey as a recurring 
star. And when Tyler Perry announced he would leave 
for a rich Viacom deal in 2019, OWN wasted no time 
locking DuVernay and megaproducer Will Packer into 
first-look deals to ensure the network’s status as a 
destination for female and black viewers. Winfrey also 
starred in HBO’s Emmy-nominated The Immortal Life 
of Henrietta Lacks, wrapped production on DuVernay’s 
Disney adaptation of A Wrinkle in Time and pro-
vided the voice of a camel named Deborah in Sony’s 
Christmas cartoon The Star ($24 million to date). But  
her network and performances remain modest pieces 
of the Winfrey puzzle, one that recently added a line  
of frozen soups and mashed potatoes (O, That’s Good!) 
and a big expansion of her Super Soul Sunday brand 

DANA WALDEN 53 
Chairman and CEO, Fox TV Group
Walden’s TV portfolio remains unparalleled. Across network Fox Broadcasting and studio 20th Century Fox TV, 
she oversees a whopping 50-plus series. No other exec in the industry, save partner Gary Newman and outlier 
Netflix’s Ted Sarandos/Cindy Holland, can claim anything close to that tally. Over the past year, Walden has made 
a concerted effort to shore up linear ratings slides with the big swings she’s become known for. Genre dramas 
The Gifted and The Orville both rank in the top five new broadcast series of the 2017-18 season, helping to keep 
Fox at No. 2 among adults 18-to-49 across all of TV (aided by another stellar World Series). Singing competition 
The Four, out in 2018, hopes to steal ABC’s American Idol thunder. And Walden enlisted pal Ryan Murphy to give 
Fox something no other network has: a procedural with an all-star cast. Starring Angela Bassett, Connie Britton 
and Peter Krause, 9-1-1 premieres Jan. 3. Off-network, 20th drama This Is Us continues its ascendancy, now the 
highest-rated series on the Big Four — one reason her studio would be a plum in any potential 
sale of 21st Century Fox’s production assets. Three decades into her tenure at Fox, Walden, who 
recently joined the board of Hulu, possesses unique power: She is the creative’s executive with 
greenlight authority. And even as the streamers woo A-list auteurs and actors, her studio’s pres-
tige track record and her reputation for collaboration make Walden a most wanted partner. 
Hollywood woman I’d switch jobs with for a day “Sheryl Sandberg; she’s Hollywood adjacent. It 
would be fascinating to see the workings of a company that changed the world.” — MICHAEL O’CONNELL

with a podcast and a book (The Wisdom of Sundays), 
which climbed the nonfiction charts in November. 
Winfrey even partnered with Amazon on an interactive 
version of Oprah’s Favorite Things. “Alexa, who’s the 
most influential woman in America?” 
News escape “Poetry. I have returned to poetry after 
experiencing Bruce Springsteen’s powerful poetic per-
formance on Broadway.” — M.O.

REESE WITHERSPOON 41 
Actor, producer
Witherspoon scored big in 2017 with 
HBO’s acclaimed Big Little Lies (she 
starred and produced), for which she 
and fellow producer Nicole Kidman 
won an Emmy for outstanding limited 
series. “It showed me that audiences 
want to see a more accurate depic-
tion of the female experience,” says 
Witherspoon, who launched her 
women-focused media brand Hello 
Sunshine in November 2016. She 
continues to buy book properties 
(including deals for A White Lie, 
with Zendaya attached, and Eleanor 
Oliphant Is Completely Fine, in which 
Witherspoon would also star) and 
will hit the big screen in March in Ava 
DuVernay’s A Wrinkle in Time. And 
in a deal that has Friends fans fawn-
ing, she recently sold a new series 
to Apple in which she’ll star opposite 
Jennifer Aniston. 
Film character I most identify with 
“The squirrel in Ice Age constantly 
chasing an acorn.” — R.F.

SHONDA RHIMES 48 
Producer, Shondaland
THR’s guest editor made several 
moves toward world domination with 
an estimated $100 million Netflix  
deal, which will see her developing  
new shows exclusively for the 
streamer, and the launch of lifestyle 
site Shondaland. Her stable of long-
running dramas, including Grey’s 
Anatomy (still a top 10 show, 300-plus 
episodes in) and Scandal, has report-
edly generated more than $2 billion in 
revenue at ABC.  
TV character I most identify with 
“Olivia Pope. I mean, what did you 
think I was gonna say?” — LACEY ROSE

Witherspoon (right, with daughter Ava)  
at HBO’s Emmy afterparty in September.

Winfrey (right, with Geneen Roth) on OWN’s Super Soul Sunday.

↑ Walden says she 
wishes men “were 
asked about sexual 
harassment and 
how to change 
corporate culture 
to eradicate it as 
often as women  
in Hollywood are.”
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FRANCES BERWICK*
President, Lifestyle Networks, 
NBCU Cable
Berwick successfully rebranded 
two networks this year —  
Oxygen pivoted to all crime, and 
the 12-and-under-targeted Sprout 
became Universal Kids — while 
flagship Bravo continued to expand 
scripted inventory, launching its 
third series, Imposters (now in 
production on season two), with 15 
returning series posting year-over-
year growth. All of which helps to 
keep Bravo firmly in cable’s top 10; 
it’s ranked No. 8 among viewers 
18-to-49.
Hollywood woman I’d switch jobs 
with for a day Judge Judy
How I’d spend an extra day “Write 
a novel, learn the piano and clean 
out my closet.”

MEGAN ELLISON 31
Producer, founder/CEO, 
Annapurna Pictures
In 2017, Annapurna became a 
full-fledged studio, releasing its 
first film with Kathryn Bigelow’s 
Detroit ($17 million worldwide). 
The company’s two follow-up films 
— Brad’s Status and Professor 
Marston and the Wonder Women 
— barely made a dent, earning 
less than $5 million combined. But 
Ellison appears to have her sights 
set on higher-profile fare, namely 
Agent 007: In October, Annapurna 
inked a joint distribution venture 
with Bond rights holder MGM. 
That move has led to speculation 
that the newbie studio will release 
the next chapter of the James 
Bond franchise, at least domesti-
cally. Outside of her Annapurna 
slate, Ellison is a producer on two 
upcoming awards contenders: 
Paul Thomas Anderson’s Phantom 
Thread, marking Daniel Day-Lewis’ 
final performance, and Alexander 
Payne’s Downsizing. 

PAULA KERGER 59
President and CEO, PBS 
Now public broadcasting’s first 
line of defense against a dismissive 
administration, Kerger is as much 
an advocate as she is an executive 
since Donald Trump vowed to elimi-
nate all government funding for her 
platform during his presidency — 
even though PBS costs taxpayers 
only an estimated $1.35 each a year. 
She has prioritized keeping PBS’ 
affiliate lights on in poor and rural 
parts of America, all while oversee-
ing some of the most thriving news 
and children’s programming opera-
tions in the industry. 

COURTENEY MONROE 48
CEO, National Geographic 
Global Networks
Monroe’s aggressive Nat Geo 
rebrand paid major dividends in 
2017. Anthology Genius, renewed  
for a second season, earned 
10 Emmy nominations — quite the 
foray into scripted entertainment. 
The year also brought Jane, a 
documentary about primatologist 
Jane Goodall, and an aggressive 
push into future scripted enter-
tainment. Nat Geo is developing 
a space drama with Leonardo 
DiCaprio, and Iraq War event series 
The Long Road Home, based on 
Martha Raddatz’s best-seller, 
began airing in November. Linear 
ratings may be down from the 
prestige push, but Monroe’s overall 
portfolio — which includes spinoff 
network Wild — remains among 
the most appealing 21st Century 
Fox properties that would accom-
pany any potential sale. 
Hollywood woman I’d switch  
jobs with for a day “Katie Couric, 
my longtime girl crush. Everyone 
wants to be interviewed by her!  
Her relentless passion for provoca-
tive storytelling and covering  
topics that change the way people 
view the world is inspiring.”
Last show I binged Episodes 
TV character I most identify with 
“Olivia Pope from Scandal. Oh, the 
things I’d change in Washington if  
I were her!”

SHARI REDSTONE 63
President, National Amusements
Viacom stock had been crest-
ing in early 2017 based on the 
prospect of a Redstone-proposed 
CBS-Viacom merger that never 
happened. Now the stock has 
lost about 43 percent of its value 
from a high of $46.62 per share 
on March 31. But the daughter of 
Sumner Redstone has put her  
own stamp on the family business 
by tapping Bob Bakish as Viacom 
CEO — and is looking to Jim 
Gianopulos to return Paramount 
Pictures to its former glory. That 
turnaround likely won’t happen 
in 2018 given that the studio’s two 
most promising films hail from 
long-worn franchises (Mission: 
Impossible 6 and Transformers 
spinoff Bumblebee). Amid the 
rebuilding, Paramount lost a $1 bil-
lion Chinese slate financing deal 
with Shanghai Film Group and 
Huahua Media. But Viacom’s TV 
network business is moving  
in the right direction, with total rat-
ings up 3 percent at its cable 
channels in the most recent quarter 
and with BET and MTV showing 
particular gains (27 percent and 
11 percent, respectively). Despite 
the growing pains, no woman 
remains in charge of more enter-
tainment assets.

Hollywood woman I’d switch 
jobs with for a day “Lisa Henson, 
the CEO and president of The Jim 
Henson Company. I admire the 
innovation she brings to her work 
in capturing both the hearts and 
minds of our youngest viewers. I 
would love an excuse to spend  
a day with her creative team and 
watch the magic come to life.”

DEBRA LEE 63
Chairman and CEO,
BET Networks
Despite a challenging year at par-
ent Viacom, Lee’s flagship BET 
maintained its status as the No. 1 
cable destination for African-
American viewers for 16 consecutive 
years with buzzy awards shows 
and scripted projects including this 
year’s New Edition miniseries, which 
lured an eye-popping 29 million 
viewers during its premiere week in 
January. The three-night mini is the 
most-watched miniseries or movie in 
network history. “What keeps me up 
at night is putting on the best pro-
gramming I can,” says Lee, a mom to 
two grown children, ages 24 and 28, 
“especially in light of the fact that  
we have so many new competitors.”
TV character I most identify  
with “Mary Jane in Being Mary 
Jane. That’s hard because there 
aren’t a lot of great female African-
American characters out there. I 
thought about saying [Scandal’s] 
Olivia Pope, but that’s so unre-
alistic, especially now that she’s 
killing people.”

AMY MILES 51
CEO, Regal Entertainment
This year’s downturn at the North 
American box office has been tough 
on theater chains, which have taken 
a beating on Wall Street. Regal saw 
its stock price surge on Nov. 28 
when confirming it is in talks to sell 
to U.K.-based exhibitor Cineworld 
for $3.6 billion. In another bold move, 
Miles recently announced that 
Regal, the country’s second-largest 
circuit with 7,135 screens, will experi-
ment with dynamic ticket pricing  
in early 2018, meaning consumers 
will pay less for less popular titles. 
Regal posted a $10.7 million after-
tax gain thanks to the sale of Open 
Road Films, a joint venture with 
AMC Entertainment. 
Hollywood woman I’d switch jobs 
with for a day “I would love to 
fill Donna Langley’s shoes to experi-
ence the distribution side of the 
business and see the production, 
marketing and operations from  
her gifted perspective.”

STACEY SNIDER 56
Chairman and CEO, 
20th Century Fox Film
It can’t be easy to watch your 
bosses — 21st Century Fox chiefs 
James and Lachlan Murdoch — 
mull selling your studio to Disney 
or another suitor when you’ve 
been in the top job less than two 
years, but Snider has been through 
this sort of tumult before. During 
her tenure as chairman of Universal 
Pictures (1999 to 2006), the studio 
was sold to Vivendi and later to 
General Electric, then parent com-
pany of NBC. Highlights of Snider’s 
year include Logan, which earned 
$616.8 million at the worldwide 
box office; dating the next four 
Avatar films; and reuniting with her 
former DreamWorks partner/boss, 
Steven Spielberg, for The Post, 
which opens Dec. 22 and stars Tom 
Hanks and Meryl Streep. Other 
upcoming big bets include The 
Greatest Showman (Dec. 20) and 
Deadpool 2 (June 1). 

SUSAN WOJCICKI 49
CEO, YouTube
YouTube’s position as the 
internet’s largest video platform 
has only gotten stronger under 
Wojcicki, who this year grew the 
streamer to 1.5 billion monthly 
users — even as it has continued 
to weather an advertiser revolt 
over less-than-savory content on 
its platform. In April, she pushed 
the Google-owned company into 
a new business with the launch of 
a $35-per-month skinny bundle, 
YouTube TV, a complement to the 
increasingly ambitious originals 
slate on YouTube Red that head of 
original content Susanne Daniels 
oversees. Those efforts have helped 
YouTube grow viewing to 100 mil-
lion hours on TV sets each day.
How I’ve helped women coming 
up in Hollywood “I’ve been actively 
involved in Made with Code, a 
Google project that seeks to inspire 
teen girls to see that code can help 
them pursue their passions.”

CYMA ZARGHAMI 54
President, Nickelodeon Group
Despite losing oversight 
of niche networks TV Land and 
CMT in Viacom’s restructuring, 
Zarghami is focused on main-
taining the success of two core 
brands in the ultra-competitive 
kids space: Nickelodeon and Nick 
Jr. Nickelodeon remains the No. 1 
network among kids and preschool-
ers, with hits The Thundermans 
and Henry Danger ranking first and 
second, respectively, among the 
2-to-11 and 6-to-11 demos. At Nick 
Jr., Paw Patrol ranks first among 
kids ages 2 to 5. 
News escape “Instagram, so I can 
follow my kids’ lives.”
Last show I binged Ray Donovan

Film studios, network groups, global multiplatform 
brands and sprawling media conglomerates are under 

the purview of these 10 commanding women

Zarghami

Snider

Ellison

Miles

Wojcicki

Kerger

Monroe

Redstone

Berwick

Lee

How THR Picks 
the POWER 100
This year’s list spotlights 

16 standout industry 
leaders who dominated 
the 2017 entertainment 
and media landscape  

(see page 90) and groups 
the rest by their role in  

the Hollywood ecosystem 
— from the film forces 
(working mostly on the  
big screen) to the reps  

(agents, et al). Honorees 
are listed alphabetically 

within each category. 
Entries with a  mark a 

woman who is new to the 
Power 100; a  indicates 

those returning to  
the list after an absence.

*Denotes those who declined 
 to give their age.
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VICTORIA ALONSO 51 
Executive vp physical production, 
Marvel Studios
Alonso is, along with Kevin Feige 
and Louis D’Esposito, one of the 
engines that keep Marvel produc-
ing No. 1 hits. This year was a zenith 
as, for the first time, Marvel put out 
three blockbusters — Guardians of 
the Galaxy Vol. 2, Spider-Man: 
Homecoming and Thor: Ragnarok. 
TV character I most identify with 
Peggy from Mad Men

KRISTINE BELSON 53
President, Sony Pictures 
Animation
SPA under Belson produced Smurfs: 
The Lost Village ($197 million world-
wide), The Emoji Movie ($217 million) 
and Christmas tale The Star. But  
it’s 2018 that has her jazzed as SPA 
will release Hotel Transylvania 3  
and an animated Spider-Man featur-
ing black and Latino character  
Miles Morales.
News escape Sex and the City

ELIZABETH GABLER 61
President, Fox 2000
Gabler ended 2016 with the hit 
Hidden Figures ($235.5 million 
worldwide and three Oscar nomina-
tions). While the studio didn’t have a 
high-profile release in 2017, it’s the 
go-to for book adaptations, beating 
out other banners for rights to such 
projects as the YA adaptations it 
shot this year: Love, Simon (helmed 
by Greg Berlanti) and The Hate U 
Give (starring Amandla Stenberg).

JANET HEALY 67
Producer, Illumination 
Entertainment
As Illumination founder Chris 
Meledandri’s right hand, she over-
sees Paris facility Illumination 
MacGuff, which houses 850 anima-
tors at once. The studio scored 
with 2016’s pop tune-heavy Sing 
($634.1 million worldwide) — and 
has a 2020 sequel on the drawing 
boards. And June’s Despicable  
Me 3 amassed $1.03 billion, bringing 
the haul for films she has pro-
duced at Illumination to $5.5 billion. 
Next up: Dr. Seuss’s The Grinch, 
set for November 2018.

SUE KROLL 56
President, worldwide  
marketing and distribution
VERONIKA KWAN
VANDENBERG 54
President, international 
distribution/growth initiatives, 
Warner Bros. Pictures
Kroll, who runs one of Hollywood’s 

feature versions of Fox TV properties 
like the Bob’s Burgers film slated for 
2020, while also ramping up the stu-
dio’s family animated TV business.
TV character I most identify with 
“Dee from What’s Happening!!”

DIANE NELSON 50
President, DC Entertainment; 
president, Warner Bros. 
Worldwide Consumer Products 
Nelson’s favorite hero, Wonder 
Woman, became a box-office 
sensation, lassoing $821.8 million 
worldwide. As the focal point for 
all things DC — film, TV, animation, 
publishing — Nelson is instrumen-
tal in the upcoming launch of the 
DC-branded over-the-top service 
that will allow fans to super-binge 
on heroes. With Warner Bros. 
Television, there are 14 DC TV 
shows on the air, more than ever. 

MARY PARENT 49
Vice chairman worldwide 
production, Legendary
The studio owned by China’s Dalian 
Wanda Group has seen a tumultuous 
2017 amid new regulations that limit 
Chinese companies’ investments 
abroad. Nevertheless, Parent’s first 
film at the studio, Kong: Skull Island, 
scored with $566.7 million world-
wide. She also oversaw Pacific Rim 
Uprising (March) and is in pro-
duction on Dwayne Johnson starrer 
Skyscraper. On TV, she’s in produc-
tion on Love and Lost in Space (both 
Netflix), The Looming Tower (Hulu) 
and Colony (USA).
News escape “Stranger Things, 
something that will completely trans-
port and distract me.”

TERRY PRESS 57
President, CBS Films 
American Assassin’s $63 million 
global haul was a win for Press, who 
with her team smartly targeted  
both older action fans (i.e., males) 
and younger fans of Maze Runner 
star Dylan O’Brien. She also helped 
Hell or High Water get four Oscar 
noms, including best picture. Up 
next is supernatural horror entry 
Winchester: The House That 
Ghosts Built (Feb. 2).
News escape “Jigsaw puzzles. But I 
usually do them watching the news.”

BLAIR RICH 42 
President worldwide marketing, 
Warner Bros. Pictures
It’s been a scary good year for 
Rich, who, in addition to executing 
marketing campaigns for Warners 
releases under Kroll, is respon-
sible for New Line titles — like It, 
which grossed $688 million globally 
on a $35 million budget to become 
the top-grossing horror film ever. 
“We redefined the meaning of the 
red balloon emoji,” she says. 
News escape “My 2-year-old. And 
Instagram!”

busiest marketing and distribu-
tion operations, accomplished a 
key feat in selling Christopher 
Nolan’s World War II epic Dunkirk 
as a thriller (one of the trailers for 
the film featured a ticking clock). 
The movie became one of the most 
successful war films of all time,  
earning $525 million at the summer 
box office — $337 million of that 
abroad, where Kwan Vandenberg has 
long been deft at mastering tough 
sells. Wonder Woman was likewise 
a huge victory for the duo.
Last show I binged  
Kroll: “Mindhunter! I’m drawn to 
David Fincher’s work. What can’t 
Jonathan Groff do?!” 
Kwan Vandenberg: “I rewatched all 
Game of Thrones seasons before 
season eight.”

PAMELA LEVINE 51
President, worldwide theatrical 
marketing, 20th Century Fox
Key wins for Levine’s team included 
Hidden Figures’ $235.5 million 
worldwide, with $66 million from 
overseas, and The Boss Baby, which 
grossed nearly $500 million. Her 
shop spent nearly a year promoting 
Murder on the Orient Express to an 
early global haul of $202.6 million.
How I’ve helped women coming up 
in Hollywood “When it’s welcomed, 
I seek out new moms — it is a 
puzzle, and you have to be creative 
to get to the place where you don’t 
feel like your hair is always on fire.”

HANNAH MINGHELLA 38
President, TriStar Pictures
Since taking over in 2015, she has 
rebranded TriStar as a champion  
of director-driven, modestly bud-
geted fare. This year, Minghella 
oversaw the release of Edgar 
Wright’s Baby Driver, which raced 
to $226.9 million worldwide on a 
budget of $34 million. The Women 
in Film board member champions 
females behind the camera — like 
Michelle MacLaren, who is set  
to direct TriStar’s adaptation of  
The Nightingale.
News escape “Playing with my kids, 
who are young enough to be bliss-
fully unaware of what’s happening in 
the world.”

VANESSA MORRISON 48
President, Fox Family 
The longtime head of Fox Animation 
— its newest film, Ferdinand, about 
a peace-loving bull, hits theaters 
Dec. 15 — has been given a fresh 
assignment: heading up a newly 
created division charged with devel-
oping kid-friendly movies, including 

STACEY SHER 55 
Co-president,  
Activision Blizzard Studios
Since taking on her role in 2016, 
Sher has focused on bringing  
blockbuster video game franchise 
Call of Duty to the big screen. “I 
always love a challenge,” says the 
Django Unchained producer, who is 
meeting with directors for the first of 
several planned films. The studio’s 
Skylanders Academy is heading into 
its third season on Netflix.
Last show I binged “Mosaic, the 
new Steven Soderbergh app 
[that lets users choose their path 
through the story].”

MIREILLE SORIA 63
President, Paramount Animation
Named to her role this summer 
by new studio chief Jim Gianopulos, 
Soria is readying a slate that 
includes Sherlock Gnomes (March), 
with a voice cast led by James 
McAvoy, Emily Blunt and Johnny 
Depp and original Elton John music.
Last show I binged Broad City

NANCY UTLEY 62
President, Fox Searchlight
Utley and fellow Searchlight presi-
dent Steve Gilula are taking charge 
of their destiny: Searchlight pro-
duced and financed eight of its 11 
films in 2017 — including Three 
Billboards Outside Ebbing, Missouri 
and The Shape of Water, both 
strong Oscar contenders. The pair 
needs wins after paying $9.5 million 
for Sundance sensation Patti Cake$, 
which earned $1.5 million globally.
News escape “Podcasts: S-Town, 
Crimetown, NPR’s How I Built This.”

EMMA WATTS 47
Vice chairman, 20th Century Fox 
Film, and president of production, 
20th Century Fox 
Watts secured a key promotion in 
February when 21st Century Fox 
chiefs James and Lachlan Murdoch 
made her vice chairman of the film 
studio. As production head, she has 
continued to turn out strong tent-
poles, including X-Men installment 
Logan ($616.8 million globally) 
and War for the Planet of the Apes 
($490.7 million). 
Last show I binged Fleabag

ZHANG WEI*
President, Alibaba Pictures Group
With China’s crackdown on 
outward investment, Wei helped 
Alibaba shift its focus to digital 
infrastructure. The first fruit of a 
deal with Amblin Entertainment, A 
Dog’s Purpose, scored $88 million 
in China after APG tapped the 
big data resources of its parent. 
Alibaba also invested heavily in 
mobile ticketing platform Tao Piao 
Piao, which sold 40 percent of all 
tickets to Wolf Warrior 2, China’s 
highest-grossing domestic release.

After two record years at the box office, 2017 has brought 
some big wins (Wonder Woman) and good scares (It) along 

with fresh challenges — met daily by these 18 leaders
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Since early October, the world’s attention has been focused on the unfolding 
story of countless allegations of sexual harassment against many powerful men 
in the entertainment industry. In response, Women In Film has launched a Sexual 
Harassment Help Line — an integrated program to refer victims of harassment to 

designated mental health counselors, law enforcement professionals, and civil 
and criminal lawyers and litigators.

TO GET CONNECTED WITH EMOTIONAL & LEGAL SUPPORT, CALL: 
323.545.0333

THE HELP LINE IS OPEN
MONDAY – FRIDAY FROM 10AM – 5PM.

After hours calls will be returned during business hours.

PROUDLY SUPPORTED BY
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MEREDITH AHR 38 
President, Universal TV 
Alternative Studio
Ahr’s first full year leading Universal 
TV’s nascent alternative studio 
saw her launch the genre’s biggest 
new show since The Voice. World 
of Dance, a collaboration with 
Jennifer Lopez, averaged 10.3 mil-
lion viewers this summer. Ahr’s 
next projects come from pacts with 
Amy Poehler and Chris Hardwick. 
TV character I most identify with 
“A healthy combination of all of the 
Golden Girls.”

BELA BAJARIA 46 
VP content, Netflix
Since joining the streaming giant in 
fall 2016, Bajaria’s built out Netflix’s 
unscripted division with sev-
eral dozen forthcoming reality series 
while also managing major studio 
co-productions and co-licensing and 
striking international distribution 
deals for series including The CW’s 
Riverdale. Her new corporate home 
may be TV’s most prolific buyer, but 
the woman who spent five years 
atop Universal TV says, “I always 
consider myself a seller.”
Best thing to come out of the 
Weinstein scandal “The truth.”

GINA BALIAN 43 
Executive vp series development 
STEPHANIE GIBBONS 57 
President, multiplatform 
marketing, FX Networks
After years running the flagship 
network’s Emmy-winning limited 
series (Fargo, American Crime 
Story), Balian has added drama and 
comedy development to her 
purview. In her expanded role, she 
oversaw the launch of Legion and 
Feud, both critical and commercial 
successes. Meanwhile, Gibbons 
led the ad campaign for American 
Horror Story’s current season, Cult, 
and won the PromaxBDA Marketing 
team of the year award for a sev-
enth straight year.
News escape Gibbons: “I don’t 
want to escape a thing. I have a 
TV over my tub, so Judy Woodruff, 
Rachel Maddow and Lawrence 
O’Donnell are my nightly bath 
mates. Donald is the rubber duck.”
How I’d spend an extra day Balian: 
“Hop on a plane to anywhere.”

SARAH BARNETT 52
President and GM, BBC America 
Britain-born Barnett has suc-
cessfully fine-tuned her channel’s 
brand — a destination for genre 
enthusiasts (Doctor Who), docu-
mentary nerds (Planet Earth II) and 

JENNIFER MULLIN 51 
CEO, FremantleMedia 
North America
Come March, all eyes will be on 
Mullin as Fremantle’s aggressive 
play to relaunch American Idol with 
$25 million judge Katy Perry kicks 
off on ABC. But Mullin’s stateside 
portfolio is broader than simply Idol. 
American Gods proved a critical 
breakout for Starz, and America’s 
Got Talent, heading into its 13th 
cycle on NBC, is now the highest-
rated reality show across all of TV. 
Hollywood woman I’d switch jobs 
with for a day Shonda Rhimes

SUE NAEGLE 48 
President, Annapurna Television
Since the former HBO exec was 
tapped to head Annapurna’s 
burgeoning TV division a year ago, 
she has helped turn Megan Ellison’s 
prestige mini-studio into a legitimate 
small-screen player. Among the 
many projects Naegle has in devel-
opment: the Coen brothers’ first 
TV project (for Netflix) and a Julia 
Roberts vehicle for HBO.
News escape “A constant loop of 
MSNBC. Really in danger of being 
trapped in an echo chamber, but I 
love my Rachel Maddow so much.” 

SHEILA NEVINS 78
President, HBO 
Documentary Films
Nevins has contributed more than 
1,000 films to the doc canon, an 
extraordinary track record at a time 
when verite storytelling is a hot 
commodity (again). This year, she 
churned out an impressively eclectic 
menu of projects (The Defiant Ones, 
about Dr. Dre and Jimmy Iovine; 
Bright Lights, about Carrie Fisher 
and Debbie Reynolds) and her first 
book, You Don’t Look Your Age … 
And Other Fairy Tales. Jokes Nevins: 
“I found myself part of a clan of 
aging women who were needy, and I 
was one of them.”
How I’ve helped women coming up 
in Hollywood “Probably not enough. 
I’ve never consciously said, ‘Here’s a 
woman, I’m going to help her.’ ”

LISA NISHIMURA 46
VP, original documentary and 
comedy programming, Netflix 
Nishimura’s powerhouse doc  
division brought the streamer its 
first Oscar in February for Syria 
short The White Helmets. She’s 
also delivered true-crime series  
The Keepers and documentaries 
Icarus and Joan Didion: The Center 
Will Not Hold. Next, she’s focused  
on releasing Errol Morris’ six-part 
oeuvre, Wormwood, bringing back 
Making a Murderer and adding 
comedy specials from A-listers like 
Ellen DeGeneres. 
How I’ve helped women coming 
up in Hollywood “Kept my door 
open and listened.”

Anglophiles (Top Gear) — since 
assuming leadership in 2014. In 
2018, she’ll look to fill a void left by 
former flagship Orphan Black with 
a buzzy one from Fleabag creator 
Phoebe Waller-Bridge.
TV character I most identify with 
“Liz Lemon, always.”

JENNIFER CASERTA 46
President, IFC
IFC standby Portlandia signs 
off in 2018 after eight seasons, but 
newcomer Brockmire has given 
Caserta’s niche comedy network 
critical raves. The New York-
based exec, who has successfully 
recruited passion projects from 
Seth Meyers and Bill Hader, recently 
joined the board of Funny of Die.
How I’d spend an extra day 
“Family, sleep, Italian food, red wine. 
Not necessarily in that order.”

SUSANNE DANIELS 52 
Global head of original content, 
YouTube
In the two years since Daniels left 
MTV to oversee the Google-owned 
streamer’s programming, she has 
shepherded 50-plus projects and 
soon will add a sought-after Karate 
Kid sequel. Her effort to bring 
originals to ad-supported YouTube 
already took off with Katy Perry’s 
96-hour Witness album launch live 
stream, which drew 49 million views.
Last show I binged Casual

CHANNING DUNGEY 48 
President, ABC 
Entertainment Group
Nearly two years into her run as 
ABC’s top boss, Dungey has 
secured a much-needed hit in The  
Good Doctor. The Freddie 
Highmore medical series is now 
broadcast’s most watched drama 
with 18.1 million viewers and joins 
other ABC stalwarts Grey’s Anatomy 
and Modern Family in broad-
cast’s top 10 highest-rated series.
News escape HGTV

PEARLENA IGBOKWE 53
President, Universal Television
Igbokwe oversaw record volume in 
her first full year at the helm of 
the Universal studio and supplied  
all seven of NBC’s 2017-18 shows. 
Among them: a Will & Grace revival, 
which reinvigorated the net’s 
Thursday lineup and scored an 
early renewal. Among her bigger 
off-network sales: Steven Spielberg-
produced Amazing Stories to Apple 
and a Dick Wolf FBI drama to CBS.
Last show I binged “Younger. 
People are sleeping on this gem.” 

AMY POWELL 41 
President, Paramount Television 
and Digital Entertainment
In four years, Powell has trans-
formed Paramount TV into a home 
of bona fide breakouts. Among 
them: Fox’s Grease: Live, which 
earned five Emmys, and Netflix’s 
13 Reasons Why. Next up: Netflix’s 
Emma Stone and Jonah Hill comedy 
Maniac, directed by Cary Fukunaga; 
Amazon’s Jack Ryan reboot; and 
the limited series Catch-22, starring 
and directed by George Clooney. 
TV character I most identify with 
“Selina Meyer on Veep.”

AD SALES STARS
JO ANN ROSS 64
Chief advertising revenue officer,
CBS Corp. 
RITA FERRO 48 
President, Disney-ABC Sales 
LINDA YACCARINO 54
Chairman, advertising sales, 
NBCUniversal
Ross’ indefatigable dealmaking 
has regularly made CBS a top sales 
revenue generator with more than 
$2.5 billion in upfront commitments 
for the current TV season. Ferro 
is celebrating a year in the top job 
leading a newly integrated sales 
force across ABC’s platforms. And 
Yaccarino’s massive NBCU port-
folio brought in $6.5 billion during 
this year’s upfront (not including 
February’s Super Bowl), the most 
ever for the unit.
Last show I binged Ferro: “Billions. 
I am totally hooked.” 
How I’d spend an extra day Ross: 
“Even more deals!” 

SUSAN ROVNER 48
Executive vp development, 
Warner Bros. TV; co-president, 
Warner Horizon scripted TV
LISA GREGORIAN 53
President and chief marketing 
officer, Warner Bros. TV
A 19-year Warner Bros. veteran, 
Rovner heads development for one 
of TV’s top studios and oversees 
all scripted fare for its cable division. 
This year, she secured a big order 
for a Greg Berlanti psychological 
thriller at Lifetime, Jordan Peele’s 
anthology horror series at HBO and 
J.J. Abrams’ Stephen King mys-
tery series Castle Rock at Hulu. 
Gregorian runs global marketing for 
WB’s 90-plus shows and was key 
to the launch campaigns for break-
outs Riverdale and Lethal Weapon.
News escape Gregorian: “The Moth 
podcast and NPR’s Planet Money.”
Last show I binged Rovner: “This 
amazing new reality show called 
The Handmaid’s Tale.”

JENNIFER SALKE 53
President, NBC Entertainment
When Salke joined NBC in 2011, the 
net was foundering in fourth place. 
Six years later, NBC is trouncing 

The players who put the prestige in Peak TV are  
crisscrossing platforms, luring A-list talent on and off  
the screen and notching billions in deals and revenue
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 Alicia Abbott
 Kelly Baldwin
 Allison Band
 Julianna Bautista
 Ana Bedayo
 Marcela Beltran
 Caitie Benell
 Nancy Braun
 Laura Brokaw
 Samantha Chalk
 Vern Co
 Allison Cohen
 Gaby Cohen
 Katie Costello
 Jennifer Craig
 Imani Cruz
 Devon Dansky
 Caitlin De Lisser-Ellen
 Liana Diamond
 Meg Dinga
 Alyssa Donovan
 Melanie Elman
 Mackenzie Fargo
 Maureen Ferrero
 Lynn  Fimberg
 Jenna Flamberg
 Kimberly Fuller
 Laura Gersh
 Debra Goldfarb
 Randi Goldstein
 Abby Grzyb
 Barbara  Halperin

 Leah Hamos
 Lauren Hanano
 Davina Hefflin
 Emily Herrmann
 Suchanya Hunt
 Judi Hurley
 Joanna Hynes
 Desirae Jackson
 Gabrielle Kachman
 Lee  Keele
 Louise Keshaviah
 Joyce Ketay
 Anne Kitchens
 Emily Kochman
 Tara Kromer
 Jennifer Kullmann
 Alice Lawson
 Sarah  Leach
 Sandra Lucchesi
 Andrea Lyons
 Devon Mahoney
 Charlotte Manning
 Jasmine Mausner
 Katy McCaffrey
 Laura McDonald
 Sarah Millhauser
 Alex Paul
 Marie Perry
 Katie Plott
 Lindsay Porter
 Cynthia Posner
 Brenda Potter

 Rhonda Price
 Sarah Rabinowitz
 Annalisa Race
 Melanie  Ramsayer
 Nicole Resnikoff
 Kelsey Rivkin
 Exie Robertson
 Allison Rowe
 Eden Rubel
 Jessica Sabanos
 Elizabeth Sadowsky
 Jordan Schepps
 Danielle Schoenberg
 Jessica Shikami
 Delaney Shiokari
 Leslie Siebert
 Tovah Silbermann
 Courtney Simonetti
 Amanda Smith
 Stephanie Smith
 Pattie Sueoka
 Amber Thrane
 Toni Underwood
 Alex Vassilakos
 Hannah Vaughn
 Jenny Walton
 Ashley Wandishin
 Molly Welsh
 Elizabeth Wiederseim
 Daisy Wu
 Rachel Zeidman

We proudly congratulate

Leslie Siebert
on being named as one of the Power 100

Women in Entertainment

We proudly salute all of the women of Gersh for all of their contributions to the agency

Beverly Hills     New York
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much of its competition as the No. 1 
network in the demo, with a cele-
brated roster that includes The Good 
Place, The Voice and a slew of popu-
lar Dick Wolf series. But few shows 
have helped solidify NBC’s top sta-
tus like the commercial (a 5.2 rating 
in adults 18-to-49, broadcast’s No. 1 
series) and critical juggernaut This 
Is Us, for which Salke, in particular, is 
extremely hands-on. 
Last show I binged Curb Your 
Enthusiasm

BEATRICE SPRINGBORN 42
VP content development,  
Hulu
The Handmaid’s Tale not only put 
Hulu on the prestige TV map but 
also garnered eight Emmy Awards, 
including a streaming-first best 
drama win, and, per Springborn, 
“elevated and increased the talent 
coming in the door.” She plans to 
build on that momentum with 9/11 
limited series The Looming Tower 
and Stephen King’s Castle Rock 
and has pushed into talk with Sarah 
Silverman’s I Love You, America.
Best thing to come out of the 
Weinstein scandal “Men are saying 
sorry for good reason instead of 
women saying sorry for no reason.”

SANDRA STERN*
President, Lionsgate TV
Stern’s TV portfolio, which 
posted its fourth consecutive year 
of record revenue (approaching 
$900 million for the fiscal year 
ending in March), now counts nearly 
90 series on more than 40 differ-
ent networks. Though she hasn’t 
replaced Emmy magnet Mad Men, 
the Lionsgate roster does include 
Orange Is the New Black and 
Dear White People and the Oprah 
Winfrey starrer Greenleaf.
Film character I most identify with 
“Wonder Woman. Aren’t we all try-
ing to do it all?” 

SHARON TAL YGUADO 43 
Head of scripted series, 
Amazon Studios
Tal Yguado joined Amazon as head 
of event series in February and 
has since added drama and comedy 
to her purview following the scandal-
plagued departures of Roy Price 
and Joe Lewis. With a mandate to 
find the next Game of Thrones, 
the former Fox International exec 
signed Walking Dead creator Robert 
Kirkman to a rich overall deal and 
secured a Lord of the Rings TV 
show in a rights deal worth a baffling 
$250 million. 
Last show I binged “I’m catching up 
on Amazon’s comedies and dramas 
at the moment.”

SAMANTHA BEE 48
Host, executive producer, TBS’ 
Full Frontal With Samantha Bee
After launching into the teeth of the 
volatile — and misogynist — 2016 
presidential race, Bee’s Wednesday 
program, which pulls in more than 
4 million viewers an episode, contin-
ues to be a weekly therapy session 
for female comedic rage. 

VIOLA DAVIS 52
Actor, producer
With two Tonys, an Emmy (for ABC’s 
How to Get Away With Murder) and 
an Oscar in February for her turn in 
Fences, Davis is only a Grammy away 
from earning an EGOT. The actress 
has branched into production, 
too, and already is adapting Terry 
McMillan’s I Almost Forgot About 
You, in which she’ll star, for Universal. 
For TV, she has teamed with Larry 
Wilmore to create an ABC sitcom 
titled Black Don’t Crack.

ELLEN DEGENERES 59
TV host, executive producer
Trailing only Dr. Phil in daytime’s 
heated ratings race, DeGeneres’ 
14-year-old talk show pulls 3.5 mil-
lion viewers each day and arguably 
boasts the best talent booking 
on TV. The talker is now just a sliver 
of the Ellen business, with her 
shingle A Very Good Production 
boasting big hits (Little Big Shots) 
and, come 2018, a new primetime 
vehicle: She’ll host the first episode 
of Ellen’s Game of Games, a show 
she also created, on Dec. 18 in NBC’s 
coveted post-Voice slot.
TV character I most identify with 
“Ellen from Ellen, but only after she 
came out.”

TINA FEY 47
Actor, writer, producer
The most prominent female voice 
in comedy, Fey invests as fully in 
her work behind the camera as she 
does  in her acting. The multihyphen-
ate appears on Netflix’s Unbreakable 
Kimmy Schmidt and NBC’s Great 
News — the latter of which saw her 
pen and star in an uncannily timely 
episode (“Honeypot” on Oct. 12) 
about workplace sexual harass-
ment. Her banner Little Stranger 
Inc. continues to produce TV for 
NBCUniversal, and her musical adap-
tation of Mean Girls, a collaboration 
with husband Jeff Richmond, earned 
raves in D.C. ahead of its Broadway 
bow in March. 

SELENA GOMEZ 25 
Actor, singer, producer
Aside from topping Billboard charts 

with singles “It Ain’t Me,” “Bad Liar” 
and “Fetish,” the singer, 25, joined 
the cast of Woody Allen’s next movie, 
A Rainy Day in New York. She also 
exec produced Netflix’s 13 Reasons 
Why, which raised awareness of 
teen suicide. Gomez remains the 
most followed user of Instagram and 
shared her experience of getting a 
kidney transplant with her 130 mil-
lion followers.
Hollywood woman I’d switch jobs 
with for a day Kathryn Bigelow

THE KARDASHIANS AND JENNERS
Reality TV stars, beauty moguls
After toasting the 10th anniversary 
of Keeping Up With the Kardashians, 
the most followed family on social 
media — Kim Kardashian alone has 
104 million Instagram followers — 
continues to dominate the airwaves 
at E! where it remains the highest-
rated show. No wonder the network 
renewed KUWTK in October: 
Sources tell THR that the pact will 
keep the clan at E! through 2020 in a 
deal estimated in the $100 million 
range (not the $150 million reported 
by TMZ). 
Last show I binged Kris Jenner: “I 
love Dateline. I also do love my late-
night talk shows, Jimmy Kimmel, 
James Corden, and of course I love 
watching Ellen DeGeneres.”

JULIA LOUIS-DREYFUS 56
Actor, executive producer
The Veep star broke another Emmy 
record in September when she took 
home her sixth consecutive win 
for best actress in a comedy, topping 
Murphy Brown’s Candice Bergen 
as the performer who has nabbed 
the most Emmys for a single 
role. She also made headlines for 
a less cheerful reason: a breast 
cancer diagnosis, which she used as 
a platform to advocate for access to 

health care and which temporarily 
halted production on the eighth and 
final season of her HBO comedy.

KATE MCKINNON 33 
Star, Saturday Night LIve
McKinnon’s not-so-secret-weapon 
status on SNL was never clearer 
than in the past year, as the star won 
hearts and viewers — 11 million last 
season, the show’s most watched in 
23 years — first as presidential can-
didate Hillary Clinton, then as Trump 
players Jeff Sessions and Kellyanne 
Conway. Her lauded contribu-
tions earned her a second Emmy and 
helped power the show to its first 
series win in two decades.
How I’d spend an extra day “Try my 
hand at camping; I have no survival 
skills, and it has been bugging me.”

ELISABETH MOSS 35 
Actor, producer
It would be hard to top Moss’ TV 
track record, which includes back-to-
back-to-back hits in Mad Men, Top 
of the Lake and, now, Hulu breakout 
The Handmaid’s Tale. She serves 
as a hands-on producer on the latter, 
which earned eight Emmys, includ-
ing a best actress statuette for Moss 
and an all-important best drama 
win for the streamer. Moss also has 
emerged as a vocal supporter of 
women’s rights and has lined up pas-
sion projects for TV (Typhoid Mary 
drama Fever) and film (abortion 
drama Call Jane).
Film character I most identify with 
“Jane in Broadcast News.”

EMMA STONE 29 
Actor
Playing a famous 1970s tennis star 
hasn’t been all aces (Battle of the 
Sexes has grossed just $12.6 mil-
lion), but Stone’s turn as Billie Jean 
King has made the La La Land best 
actress Oscar winner (and highest-
paid actress of 2017, earning a 
reported $26 million) a contender 
for another Oscar. She’s also signed 
on for the title role in Disney’s 
Cruella, sure to bring a significant 
payday and global profile boost.

TAYLOR SWIFT 27 
Singer
She scrubbed her social media 
accounts until August, when her 
snake-centric posts helped launch 
edgy hit “Look What You Made 
Me Do.” The single’s lyric and music 
video broke YouTube’s records 
for first-day views (43 million and 
19 million, respectively), while the 
song notched a record-breaking 
8 million streams on Spotify — 
but failed to score a Grammy 
nomination. Solace for the star: Her 
corresponding album Reputation 
(not Grammy eligible) immediately 
became the top-selling album of 
2017, selling 1.05 million copies in its 
first four days.
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Women and  
Girls on Film

of the top 100-grossing  
films of 2016 featured a young 

female lead or co-lead

of child and teen characters  
across the top 900 films  
since 2007 were female

of teen female characters in  
the top 200 films of 2015-16 were 

depicted with some nudity

The standout talents of 2017 are taking on Trump with comedy 
and drama, inking nine-figure deals and — in one case 

— almost achieving EGOT status (get Viola Davis a Grammy!)

Source: USC Annenberg Inclusion Initiative; sampling 
based on top-grossing films for given time frames
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CHLOÉ ABRAHAMS
ALISA ADLER
BLAIR ADOUR
KRISTI AGNE

WENDY AINSLIE
ELEANOR AITKEN

MILLY ALLEN
RACHEL ALTMAN

ANDREA AMBROSIA
MIA AMMER

AMANDA ANCES
MEGAN ANDREWS

STEPHANIE ARISTAKESIAN
TARA ARPINO

ELEANOR ASHLEY
JOANNA ASHMORE

ALANA ASHWAL
KATRINA BAJORINAS

JULIA BAKER
KATHERINE BARNES

DANI BARRETT
REBECCA BATES

LUCY BEACH
KATE BEGANI

NATASHA BENT
KATHRYN BENVENUTI

MORIAH BERGER
NICOLE BERGGREEN

LAUREN BERK
CHELSEA BERRY
CLAIRE BEWERS

JO BIDDISCOMBE
CALAIS BIRD

JESSICA BLANC
SARA BOLLWINKEL

KATY BRACE
HALEY BROWN

CECILY BUCK-MULLINS
JESS BUMSTED
ERIN BURNETT

CORINNA BURROWS
KAILEY BUSCH

MARGARET BUSHART
TERESA CALCAGNO

JO CAMPBELL
SOPHIE CANTER
CHRISTINE CAO

MONIQUE CARCAMO
COLBY CASORIA

OLIVIA CATT
MADIE CAVILLA

VALERIE CHAMPEAU

CECILIA CHAN
JULIE CHOI

CORRIE CHRISTOPHER MARTIN
MONIKA CHYLA
DANNI CIAPPARA

LYNN CINGARI
NICOLE CLARK

CHRISTINA COARI
CHERISE COCKRELL
ELIZABETH COHEN

HALEY CONRAD
LIZZIE COOPER

CASSANDRA COUWENBERG
MADI DAIGLE

AMY DAVIDMAN
ELLIE DAVIS

NATALYA DAVIS
TESS DAVISON

KELLY DEASY
GABRIELLA DE LA CRUZ

MIA DEL DUCA
JENNY DELOACH

WHINE DEL ROSARIO
JESS DENNIS

DIANE DEQUATRO
COURTNEY DONDELINGER

WHITNEY DOTTERY
KATELYN DOUGHERTY

KYLIE DOYLE
SALLY DUNSTONE

KELLY DURONCELET 
HANNAH DYE

HANNAH EDDS
RANDI EDELSON

JACQUII ELDRIDGE
RACHEL ELLICOTT
ROWAN EPSTEIN

JAMIE EYSTER
RAE FAGIN

MEAGAN FAIR
SARAH FARGO
DANA FARLEY

LAURA FENNELL
BRITTANY FESSENDEN

MARISSA FINE
LIZ FINKS

ABIGAIL FLOWERS
JOHANNA FOBES

SARA FOSTER
EMMA GAGLIARDI

LYDIA GEORGE
CAROLINE GIBSON

ELLEN GILBERT
ALAYNA GLASTHAL

ZOE GODDEN
JENNIFER GOLDBERG

GLADYS GOMEZ
JENNIFER GOOD
AMANDA GORES

RACHEL GRABOWSKI
LAURA GREEN
WENDI GREEN

DIANA GREMORE
AMY GRUNDY

HANNAH HAGAR
CHRISTY HALL

JACQUELINE HALL
ZOE HALL

NONA HALLER
SARA RUTH HALPERIN

SARAH HALPERN
RACHEL HANDS
SARAH HARLEY

LINDSEY HASTINGS
PATTI HAUSEMAN
SAM HAZELDEN

ISSY HEARN
JESSICA HEMBREY

KATIE HERRERA
EMILY HIBBITT

TINA HILL
DAISY HOFFMAN
VALERIE HOOPER

EMMA HOSER
ANDREA HSUEH

DAHLTON HUBBARD
JAMIE HUGHES

STACEY HUNTINGTON
AMANDA ILGUNAS

LAURA INGRAO
MARY IZZO

BROOKE JACKSON
HILARY JACOBS
CARLY JAMES

DEVON JOHNSON
BRITTANY JOHNSTON

TANIA KABBANI
NIKITA KANNEKANTI

ZAINAB KAUROO
KAROLINA KECKI

DOREATHA KENERSON-AHY
ALLY KERANS
KELLI KILLIAN

LYDIA KIM

ZOË KING
JESS KINN

DEBBEE KLEIN
COLEY KONKEY
JULIA KOSTER
WYATT LAKE

MARY LARIMER
ASHLEY LARKIN

ERIN LARSEN
DAYNA LASHIN

KIANNA LASSITER
JESSICA LAWSON

ASHLEY LEE
MARY JANE LEE
JENN LEIBHART
SIMONE LEON

HELEN LEVENSON
KATIE LEVINE
EMMA LEWIS

GABRIELLE LEWIS
ALEXANDRA LIOUTAS
LYNDSEY LOMBARD

MERYL LUZZI
JAMILA LYNDON
CLAIRE MACLEOD

JENNA MAGILL
CHELSEY MAHONEY

ELIZABETH MAIER
PAIGE MALONEY
ASHLEY MARCHI

HEATHER MARSHALL
STACYE MAYER

SAMANTHA MAZUR
LAUREN MCCAULEY

HEATHER MCSWIGGIN
SARAH MEDLEY

MARY MEHRKENS
DENISE MELANSON

SUZIE MELKI
ALEXANDRA MENKES
AMANDA MILANES
STEPHANIE MILES
JENNIFER MILLAR
BRITTANY MILLER

CARLY MILLER
RACHEL MILLHAUSER

HALEY MILOWITZ
GEMMA MILROY
JAMINI MISTRY
MOLLY MOBLEY

ANGELA MOORE
STEPHANIE MORRIS

JACQUELINE MOSHER
KIELY MOSIMAN

ASHLEY MOWRY-LEWIS
LORI MULDERINK
TAJSMA MUNDY

KASEY MURASZKO
JACKIE NALPANT
DIDI NAVARRO
JULIE NGUYEN

CHANNING NICHOLS
JORDAN NIGHTINGALE

NATASHA NORTON-MEESE
FLO NOSEDA

KATIE NOWAK
KRISTIN O’NEILL
STACI OKUNOLA
MEGHAN OLIVER

LILY ORAM
BREE OTTO

LINDSEY OVERBY
SOFIA PASTERNACK

NAMITA PATEL
CHELCIE PELLEGRINO

ALISON PERDUE
EDENIZED PEREZ
KATRINA PEREZ
APRIL PERRONI
TINA PETROSKI

VALARIE PHILLIPS
DAWN PIERSON
HALEY PIGMAN
DIANE PIROTTA

NICOLE PORITZKY
ROBERTA POZZOLI

COSTANZA PRANDONI
PHOEBE PRESSLAND

LUCY PUTMAN
REBECCA RAICHEK
ROZZANA RAMOS

STEPHANIE RAMSEY
OLIVIA-JANE RANSLEY
CLARISSA REFORMINA

ALYSSA REUBEN
PENNY REYNOLDS

LISA RITCHEY
AMBAR RIVERA

LINDSAY ROBLESI
JAYCEE ROCKHOLD

ANGELA RODRIGUEZ
KELLY ROGONDINO

KELLY ROLLS
HOLLY ROWLAND
NATASHA RYAN

PAIGE RYAN
KATHLEEN SANSONE

STACEY SARENITY
ELIZABETH SCHECHTMAN

ELLIE SCHIFF
LINDSEY SCHIFFMAN

CHRIS SCHMIDT
TAYLOR SCHULTZ

ALLISON SCHWARTZ
NICOLE SELKE
AVA SHAHANI

VENNITA SHEPHERD
VICTORIA SIMMONS

LISA SIMPKINS
ERIN SINGLETON

SYDNEY SIVERSON
ADELE SLATER

CAROLYN SMITH
CHARLA SMITH

ARIANNA SOTO
ASEEL SOUDAH
DANA SPECTOR

MARY SPENCER MORTEN
ASHLEY SPIELGELHOFF

TAMMY SPROTTE
SUZIE STAMATIS
CADENCE STARK

JILL STATTON
COURTNEY STEVENS

KRISTINA STOLIC
BIDHATA SUBBA
BECKIE SUGDEN
LEANNE SURACE

SAMANTHA TACON
HANNAH TENENBAUM

MEGAN TRINCOT
MELANIE URDANG

ADRIANA URIBE
VALERIE VARGHESE

HOLLY VAUGHN
ANNA VERNIKOV

ELLEN VILLAR
LIZ WARD

SARAH WEBBER
KELLY WEISS

JENNIE WELLS
LAURA WENBORN
NATALIA WILLIAMS

ERICA WINFIELD
KENZIE WOOD-MARRERO

KIM YAU
GINA YULL

ALEXANDRA ZERBE

AND  A L L  OF  TH E  HOLLYWOOD REPO RTER ’S
WOMEN IN  ENTERTA INMENT  HONOREES

WE SALUTE  A L L  OF  OUR  EXCEPT IONAL  WOMEN AT  PAR AD IGM,  CODA AND X - R AY



D E C E M B E R  2 0 1 7T H E  H O L L Y W O O D  R E P O R T E R 1 1 0

R
O

SE
N

FE
LD

, S
W

O
FF

O
R

D
, D

A
K

H
IL

, A
R

G
U

EL
LE

S,
 H

O
W

A
R

D
: C

O
U

R
T

ES
Y 

O
F 

SU
B

JE
C

T.
 S

M
IT

H
: G

EO
R

G
E 

PI
M

EN
T

EL
/G

ET
T

Y 
IM

A
G

ES
. B

R
O

C
K

 A
K

IL
: J

A
SO

N
 L

A
V

ER
IS

/W
IR

EI
M

A
G

E.
 K

R
IE

G
ER

: A
N

D
R

EW
 M

A
C

PH
ER

SO
N

/C
O

U
R

T
ES

Y 
O

F 
SU

B
JE

C
T.

 D
A

R
M

O
D

Y:
 

T
O

M
M

A
SO

 B
O

D
D

I/G
ET

T
Y 

IM
A

G
ES

. L
EI

D
ER

M
A

N
: A

M
A

N
D

A
 E

D
W

A
R

D
S/

W
IR

EI
M

A
G

E.
 T

O
P

P
IN

G
: S

T
EV

E 
G

R
A

N
IT

Z
/W

IR
EI

M
A

G
E.

 Q
U

EA
LL

Y:
 F

R
A

ZE
R

 H
A

R
R

IS
O

N
/G

ET
T

Y 
IM

A
G

ES
. H

U
R

D
: J

A
M

IE
 M

C
C

A
R

T
H

Y/
G

ET
T

Y 
IM

A
G

ES
. P

A
SC

A
L:

 S
T

EF
A

N
IE

 K
EE

N
A

N
/

G
ET

T
Y 

IM
A

G
ES

. S
H

E
A

R
M

U
R

: P
A

SC
A

L 
LE

 S
EG

R
ET

A
IN

/G
ET

T
Y 

IM
A

G
ES

. J
A

C
O

B
SO

N
: M

IC
H

A
EL

 S
T

E
W

A
R

T/
W

IR
EI

M
A

G
E.

 K
O

H
A

N
: J

A
SO

N
 L

A
V

ER
IS

/F
IL

M
M

A
G

IC
. B

A
R

T
LE

T
T:

 A
LE

X
 J

. B
ER

LI
N

ER
/A

B
IM

A
G

ES
/C

O
U

R
T

ES
Y 

O
F 

SU
B

JE
C

T.
   

   
 

MARA BROCK AKIL 47
Producer, Akil Productions 
While the fruits of her surprise  
move from BET to Warner Bros.  
TV — where she now has a  
rich overall pact with husband and  
producing partner Sam Akil —  
have yet to hit the screen, it isn’t  
for lack of dealmaking. The power 
couple behind The Game and 
Being Mary Jane has a midsea-
son black superhero drama on  
The CW and recently teamed with 
OWN for a love drama based on 
their own relationship.
News escape “Anything Ta-Nehisi 
Coates writes for The Atlantic. Oh, 
and On 1 With Angela Rye podcast.”

GALE ANNE HURD 62
Executive producer,  
The Walking Dead
Hurd remains TV’s genre queen 
— most notably with AMC’s The 
Walking Dead and Fear the Walking 
Dead. The flagship celebrated 
its 100th episode in October and 
remains TV’s No. 1 show among 
adults 18-to-49 for the sixth straight 
season. She also added to her  
horror résumé with Amazon anthol-
ogy Lore and is generating strong 
buzz for documentary Mankiller.
News escape “Wine tasting in the 
Valle de Guadalupe, Baja, Mexico.”

NINA JACOBSON 51
Producer, American Crime Story, 
Crazy Rich Asians
Though she’s still best known for 
producing the $1.4 billion Hunger 
Games franchise, Jacobson now 

CAA
ROWENA ARGUELLES* 
Motion picture agent 
MAHA DAKHIL 42
Motion picture agent
HYLDA QUEALLY 56
Motion picture talent agent
SONYA ROSENFELD*
Co-head of TV
BETH SWOFFORD*
Motion picture agent
Rosenfeld packaged HBO’s Big 
Little Lies, which swept the  
Emmys, including a limited series 
honor for executive producer 
Reese Witherspoon, a Dakhil  
client. Dakhil also wooed Aaron 

One and navigated the choppy 
waters of a director switch on the 
Han Solo stand-alone. Shearmur also 
was an EP on Power Rangers and 
currently is casting Disney’s The One 
and Only Ivan, which she’s producing 
with Angelina Jolie.
News escape “Karina Longworth’s 
You Must Remember This podcast.  
I love stories of Old Hollywood.”

MOLLY SMITH 36
Co-founder, Black Label Media
Black Label’s La La Land didn’t  
take home the best picture Oscar  
in the most surreal ceremony end-
ing in Academy history, but the  
film earned raves and $446 mil-
lion on a $30 million budget. More 
recently, Smith’s 4-year-old com-
pany released the Josh Brolin-Miles 
Teller starrer Only the Brave and 
Danny Strong’s art house directing 
debut Rebel in the Rye. For 2018, 
she’s readying Taliban thriller 12 
Strong (starring Chris Hemsworth), 
Sicario sequel Soldado and John 
Hughes-esque teen comedy Sierra 
Burgess Is a Loser.
News escape The Real Housewives

JENNO TOPPING 50
President of film and television, 
Chernin Entertainment
Topping saw Chernin and Fox’s 
$1.7 billion Apes trilogy wrap up 
this summer with War for the 
Planet of the Apes, which earned 
$490.7 million worldwide. Still 
to come: musical The Greatest 
Showman, with Hugh Jackman as 
P.T. Barnum, opening Christmas. 
In 2018, promising projects 
include Jennifer Lawrence starrer 
Red Sparrow (March 2), Kristen 
Stewart’s Underwater and the J.R.R. 
Tolkien biopic starring Nicholas 
Hoult and Lily Collins.
Last show I binged Catastrophe

moves fluidly between film and 
TV via her Color Force banner. 
For the big screen, she’s readying 
Crazy Rich Asians and Where’d 
You Go, Bernadette? For the 
small one, she’ll soon release the 
second American Crime Story, 
about the assassination of Gianni 
Versace, via her overall deal with 
FX Productions.
How I’d spend an extra day “Half 
with my family, half with my horse 
and dogs. Plus a mani-pedi.”

JENJI KOHAN 48
Showrunner, Orange Is the  
New Black and GLOW
Kohan’s business card should 
read “Netflix hit-maker.” The 
uber-producer followed her prison 
dramedy Orange Is the New Black, 
which will return for a sixth season 
in 2018, with the critically beloved 
wrestling comedy GLOW. And the 
streaming giant recently signed her 
to a rich, multiyear overall deal.
Hollywood woman I’d switch jobs 
with for a day Oprah

JILL LEIDERMAN 46 
Executive producer,  
Jimmy Kimmel Live!
Late night’s highest-ranking 
woman has overseen Live! ’s rise 
in ratings and relevance as the 
show and its host have become 
increasingly political. Kimmel’s visit 
to Brooklyn in October proved to be 
the show’s most watched week in 
more than a year; several Mondays 
this fall, Live! beat rivals in the key 
18-to-49 demo.

Sorkin from WME, his longtime 
agency. Sorkin’s directorial debut, 
Molly’s Game, stars Queally’s  
client Jessica Chastain from 
the rep’s roster of high-wattage 
actresses, which since March 
has included Sarah Paulson, next 
up in Steven Spielberg’s The Post. 
Meanwhile, two of Swofford’s 
clients, producer Steve Kloves and 
director David Yates, are reteam-
ing for the Fantastic Beasts sequel. 
And Arguelles is the only agent in 
Hollywood — man or woman — to 
represent not one but two directors 
(Patty Jenkins and Taika Waititi) 
of 2017’s 10 highest-grossing films; 

she also negotiated Jenkins’ his-
toric Wonder Woman 2 deal.
TV or film character I most 
identify with Dakhil: “Amelie meets 
The Bride meets Cookie.”
Queally: Sybil
Rosenfeld: Mary Richards
Swofford: “Daenerys Targaryen.  
We don’t really have much in  
common, but I’d really like to ride  
a dragon.”

JULIE DARMODY 50 
Partner, Rise Management
Darmody specializes in taking 
comedic talent to the next level.  
She shepherded the deals for Nick  
Kroll’s critically acclaimed ani-
mated Netflix show, Big Mouth, and 
Alison Brie’s first lead TV role on 
the streamer’s GLOW. The man-
ager continues to help Chris Pratt’s 
star rise, overseeing his deals  
for the upcoming Jurassic World 

sequel, Avengers: Infinity Wars and 
Universal’s adaptation of comic 
book series Cowboy Ninja Viking.
News escape “Not sure I should 
admit it, but when I want to detach 
from the world altogether, I play 
Cookie Cats Pop on my phone.  
I’m on level 441 and have never paid 
to advance my position.”

ICM Partners
LORRIE BARTLETT 54
Partner, co-head of talent
TONI HOWARD 73
Partner 
Bartlett and Howard’s shared 
client Michael Keaton was one of 
the year’s best-received villains 
(Spider-Man: Homecoming) and 
is reuniting with Tim Burton for 
Disney’s live-action Dumbo. After 
Laverne Cox signed with them 
in 2016, the Orange Is the New 
Black groundbreaker now has an 

Wanna be a producer? Watch these women, who  
have driven some of 2017’s most admired films and most  
talked-about TV — scoring lucrative deals along the way

Wheeling and dealing (plus the occasional wheedling)  
on behalf of their A-list clients keeps these managers 

and agents on stars’ and directors’ speed-dials

Kohan

Hurd

Jacobson

Brock Akil

Leiderman

Smith

Pascal

Shearmur

Macosko 
Krieger

Topping

Rosenfeld

Swofford

Darmody

TV character I most identify with 
Mary Richards

KRISTIE MACOSKO KRIEGER 47 
Producer, Amblin Partners
A core member of Team Spielberg, 
Macosko Krieger is a producer on 
The Post, starring Tom Hanks and 
Meryl Streep, and Warner Bros.’ 
2018 tentpole Ready Player One. 
Next, the woman who began her 
career with USC’s Shoah Foundation 
will partner with Marc Platt on The 
Kidnapping of Edgardo Mortara. 
TV character I most identify with 
“Elaine Benes from Seinfeld.”

AMY PASCAL 59 
Producer, Molly’s Game, The Post, 
Spider-Man: Homecoming
“I’ve had years that I wouldn’t wish 
upon my worst enemy, and this 
wasn’t one of them,” says the studio 
chief turned producer, who roared 
back from the slings of the 2014 
Sony hack with three films this year:  
the Spider-Man reboot, Aaron 
Sorkin’s Molly’s Game and Steven 
Spielberg’s The Post. It will be just  
as busy in 2018 with Spider-Man 
spinoff Venom and Claire Foy starrer 
The Girl in the Spider’s Web.
Best thing to come out of the 
Weinstein scandal “A re-evaluation 
of working relationships between 
men and women. Not every single 
male-female relationship has that 
kind of confusing sexual tension. But 
this will make people understand 
what power dynamics are. I don’t 
know that it is always sexual, but it is 
always about power.”

ALLISON SHEARMUR 54 
Producer
Shearmur has become a trusted 
partner for Lucasfilm’s Kathleen 
Kennedy. She was a producer on last 
December’s $1 billion-plus Rogue 

CONTINUED ON PAGE 112

Dakhil

Queally

Arguelles

Bartlett

Howard



SAG-AFTRA President Gabrielle Carteris 
and all of the phenomenal honorees of 

 THR’s Power 100 Women in Entertainment.

SAGAFTRA.org
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overall deal at Warner Bros. TV  
and product deals. Ruth Negga 
took a short break after her Loving-
fueled awards season, and when 
she was ready to return, Bartlett 
found the perfect follow-up: Brad 
Pitt’s leading lady in sci-fi epic 
Ad Astra. Meanwhile, Howard is  
keeping Samuel L. Jackson in the-
aters through May 2019 with such 
highly anticipated projects as 
Incredibles 2, M. Night Shyamalan’s 
Glass and Captain Marvel.
News escape Bartlett: “The dog 
park with my dog. Her name  
is Olive the Supermodel because  
she’s a stunning beauty, the Naomi 
Campbell of the park.”
Howard: “Poker on my iPhone.  
Not [with] real money, but I play 
like I do.” 
Hollywood woman I’d switch  
jobs with for a day  
Bartlett: “Obviously Oprah.”
Howard: “Myself. I love my job.”

ALEEN KESHISHIAN 49
Founder and CEO, Lighthouse 
Management & Media
Jennifer Aniston is making her 
return to television thanks to 
Keshishian, who brokered the deal 
with Apple TV for two seasons  
of a morning TV show drama series 
that also stars Reese Witherspoon. 
And she helped orchestrate the deal 
for clients Laura Linney and Jason 
Bateman for Netflix drama Ozark. 
The former Brillstein Entertainment 
partner formed Lighthouse in 2016, 
bringing with her A-list clientele 
including Mark Ruffalo, Gwyneth 
Paltrow and Selena Gomez.
TV character I most identify with 
“Monica Geller from Friends.”
How I’d spend an extra day “Extra 
day? How about an extra month?”

DEBBEE KLEIN 54
Senior agent, Paradigm
Klein is a key part of a depart-
ment that represents some  
of the biggest producing talent in 
TV, including the Duffer broth-
ers (Netflix’s Stranger Things) 
and CBS’ The Good Wife creators 
Robert and Michelle King. She per-
sonally packaged a hotly anticipated 
live musical rendition of Rent at Fox 
and also contributed to packages  
for Hulu breakout The Handmaid’s 
Tale and Netflix’s heavily streamed 
comedy The Ranch. Top Klein cli-
ents include Black-ish’s Tracee Ellis 
Ross, Girls Trip star Jada Pinkett 
Smith and NCIS: Los Angeles boss 
Shane Brennan.
News escape “Reading scripts! 
Doesn’t matter the genre;  
talented writers can transport  
you anywhere.”

MARSHA MCMANUS* 
Executive, manager, Principal 
Entertainment LA
New to the Power 100, McManus 
has assisted client Seth Rogen 
in achieving his multihyphenate 
status as a go-to producer — most 
recently for dark horse awards 
contender A24’s The Disaster 
Artist and his renewed AMC series 
Preacher. This year, McManus, 
who also reps Jim Parsons and 
Sandra Oh, shepherded the deal for 
Constance Wu’s first top-billed role 
in a studio project with Jon M. Chu’s 
upcoming Crazy Rich Asians.

CYNTHIA PETT 55
Co-owner, managing partner, 
Brillstein Entertainment
Pett guides her clients expertly 
through both the indie and the 
blockbuster space. This year, 
the manager spearheaded deals 
for such talent as Elizabeth Olsen 
on low-budget features (Ingrid 
Goes West, Wind River) and studio 
tentpoles (Avengers: Infinity War). 
Recently, she helped shepherd the 
deal for a splashy adaptation of 
James Frey’s best-seller A Million 
Little Pieces for husband-and-wife 
filmmaking duo Sam and Aaron 
Taylor-Johnson and shored up Rami 
Malek’s role as Freddie Mercury in 
Bryan Singer’s Bohemian Rhapsody.
Last show I binged Stranger Things
How I’d spend an extra day “At  
my rescue animal farm in Carpinteria 
with my two sons and without 
my phone.”

LESLIE SIEBERT 55
Senior managing partner, Gersh
Though longtime client Jeffrey 
Tambor is caught up in a sexual 
misconduct scandal that has  
him exiting the Transparent part 
that earned him multiple Emmy 
trophies, many of Siebert’s other  
clients are having banner years. 
Debra Messing and Eric McCormack 
reprised their roles in Will & Grace 
to ratings and acclaim, while Mom 
star Allison Janney is garnering 
serious Oscar buzz for I, Tonya, and 
Mandy Moore is generating record 
numbers on NBC’s This Is Us. Other 
top Siebert clients include Kyle 
Chandler, Catherine Keener and 
Angela Bassett.
Last show I binged “This Is Us. Had 
to catch up. Cried for hours.”

UTA
TRACEY JACOBS 59
Partner, board member
BLAIR KOHAN 49
Partner, motion picture agent
RENA RONSON*
Partner, head of Independent 
Film Group
SHANI ROSENZWEIG 46 
Partner, talent agent
Ronson kicked off her year with 
Sundance 2017’s biggest sale, The 

Big Sick to Amazon for $12 million. 
Other indie darlings this awards sea-
son also have her to thank, including 
Call Me by Your Name, Lady Bird  
and I, Tonya (whose U.S. rights went 
to Neon and 30West for $5 million in 
Toronto’s biggest sale). Kohan client 
James Franco is earning accolades 
for The Disaster Artist. Jacobs has 
lined up two starring film roles (Best 
of Enemies and Proud Mary) for 
Taraji P. Henson in between Empire 
seasons, while client Jason Mitchell 
also thrives on screens big and small 
(Detroit, Mudbound and Showtime’s 
upcoming The Chi). Power 100 
newcomer Rosenzweig reps Susan 
Sarandon, Owen Wilson and Thor: 
Ragnarok’s Hulk, Mark Ruffalo.
News escape Jacobs: “My pit  
bulls — Lucey, Murphy and Blue.”
Kohan: “I play blackjack and  
gin with my 8-year-old daughter.”
Ronson: “Reading The Life-
Changing Magic of Tidying Up.”
Rosenzweig: “Reality television.”
TV or film character I most  
identify with Kohan: “Equal parts 
Tracy Flick from Election and  
Grace Adler from Will & Grace.”

WME 
MICHELLE BOHAN*
Partner, talent agent
SHARON JACKSON*
Partner, talent agent
ELYSE SCHERZ*
Partner, talent agent
MEREDITH WECHTER* 
Partner, talent agent
Even a females-only selection of  
this quartet’s clientele fills an 
impressive list of 2017 highlights. 
Bohan has the reigning Oscar best 
actress, La La Land star Emma 
Stone, who’s back in contention with 
Billie Jean King biopic Battle of the 
Sexes. Jackson represents Elisabeth 
Moss, who won two Emmys as star 
and producer of The Handmaid’s 
Tale. Scherz’s client Millie Bobby 
Brown became a 13-year-old Emmy 
nominee for Stranger Things, and 
Power 100 newcomer Wechter — 
well, she’s the agent behind Wonder 
Woman herself, Gal Gadot.
Last show I binged Bohan: “Shark 
Tank — a girl has to dream!”
Scherz: “Mindhunter, Stranger Things 
and The Deuce.”
Wechter: Chef’s Table

Continued from 110

Kohan

Jackson

Rosenzweig

Ronson

Scherz

Wechter

Jacobs

Bohan

Pett

Siebert

“What it feels like to be  
the only one in the room.” 

Reese Witherspoon

“That we don’t hate them;  
we just want them to behave.”

Sheila Nevins

“What a ‘fear-
based culture’ 
really means.” 

Diane Nelson

“How to let other people 
finish sentences!” 

Kristine Belson

“How hard it is to walk  
in high heels, both literally 

and metaphorically.” 
Susan Rovner

“That they  
have a massive 

head start.” 
Sarah Barnett 

“As much 
as women.”

Emma Watts

“That projects led by  
and made by women  

are extremely  
financially successful.” 

Elisabeth Moss

“That diversity and inclusion is smart business,  
not just a way to look woke.” 

Nina Jacobson

“How it feels when the top of your 
head hits the glass ceiling.”

Jennifer Caserta

“How much harder 
women have to work  

to accomplish the 
same things they do.” 

Lori McCreary

“That no matter how  
long our stories are,  

they should let us finish.” 
Toni Howard

Klein

Keshishian



Gretchen Rush
Melissa Fox
Mariya Levy

Katherine McClure
Lauren Partipilo

as well as our own 

Women In Entertainment

We congratulate our partner 

Jeanne Newman
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GABRIELLE CARTERIS 56
President, SAG-AFTRA
As head of the industry’s top 
advocacy group for actors, Carteris 
— who has acted for 30 years (nota-
bly as school paper editor Andrea 
Zuckerman on Beverly Hills, 90210) 
— is responsible for the well-being of 
some 160,000 thespians. She says 
she was “stunned and revolted” 
by the recent flood of sexual abuse 
scandals in Hollywood, “though 
sadly not shocked.” Thanks in part to 
her, SAG-AFTRA is one of the only 
guilds to have set up a 24/7 harass-
ment hotline for its members. 

DAWN HUDSON 61
CEO, Academy of Motion Picture 
Arts and Sciences
On Hudson’s watch, the number of 
women serving on the Academy’s 

54-member board of governors 
has increased from six to 21. 
With a record 774 new members 
invited this year, women now make 
up 28 percent of the Academy, 
and people of color 13 percent. 
Now, though, she faces an even 
thornier challenge: Having expelled 
Harvey Weinstein, the Academy 
has committed to devising a new 
code of conduct. Meanwhile, the 
Academy Museum, which she has 
long championed, is finally taking 
shape: With a whopping $50 mil-
lion donation from Cheryl and Haim 
Saban, the $388 million goal of its 
capital campaign is within sight; and 
NBCUniversal vice chairman Ron 
Meyer has agreed to serve as chair-
man of the museum’s board.
Last show I binged “Big Mouth. 
Jessi is my spirit guide.” 

Film character I most identify with 
“Barbara Stanwyck in any role,  
even when she’s plotting murder.”

LORI MCCREARY 56
President, Producers Guild 
of America; CEO, Revelations 
Entertainment
Serving her second term, alongside 
Gary Lucchesi, as PGA president, 
she was instrumental in the cre-
ation of the guild’s new Anti-Sexual 
Harassment Task Force. She saw 
CBS’ Madam Secretary, now in 
its fourth season, which she exec 
produces, secure a multiplatform 
syndication deal worth more than 
$2 million per episode. And as 
Revelations hit its 20th anniversary, 
she and partner Morgan Freeman 
launched a new series, The Story of 
Us, on National Geographic, while 
also developing a Colin Powell 
biopic for Freeman to star in and 
Reginald Hudlin to direct.
Film character I most identify with 
“Katniss Everdeen — sometimes 
getting films made seems a bit like 
the Hunger Games!”

KERI PUTNAM 52
Executive Director, 
Sundance Institute
In a year of seismic political upheaval, 
Sundance offered its own steady 
response to climate change deniers 
(ahem, Trump) with its first-ever New 
Climate program, which featured 
a slate of films tackling environmen-
tal issues. Putnam, who oversees 
a staff of 170, also is known as one 
of the industry’s most proactive 
champions of female writers and 
directors, launching the Systemic 
Change Project in 2015 with Women 
in Film Los Angeles. Sundance 
reflected that effort with women 
making up one-third of the direc-
tors at the 2017 festival.
News escape “Longreads. Maybe 
not escape, but at least more 
perspective than the sound bites 
and tweets.”
Last show I binged “Stranger 
Things. Both seasons in one week.”
Best thing to come out of the 
Weinstein scandal “We now see 
clearly the systemic relationship 
between power and harassment.”

As Hollywood continues to reel from accusations of sexual harassment across 
companies, mediums and generations, these four will shoulder extra responsibility 

for making entertainment a safe space for creators, stars and more

Putnam

McCreary

Hudson

Carteris

TALENT ATTORNEYS
MELANIE COOK 68
Partner, Ziffren Brittenham
LINDA LICHTER 66
Partner, Lichter Grossman 
Nichols Adler & Feldman
JEANNE NEWMAN 53
Partner, Hansen Jacobson 
Teller Hoberman
NINA SHAW 63
Partner, Del Shaw Moonves 
Tanaka Finkelstein & Lezcano
Chadwick Boseman is returning to 
the big screen as Black Panther 
this spring thanks, in part, to Cook, 
who negotiated his deal and also 
launched director Stephen Daldry 
into the Star Wars universe, where 
he’ll direct the upcoming Obi-Wan 
Kenobi stand-alone. Lichter also 
closed big deals for director clients 
working with Disney: Mark Forster 
is filming Christopher Robin, and 
Niki Caro is helming the live-action 
Mulan remake. Newman’s clients 
Amy Sherman-Palladino and Daniel 
Palladino inked an overall deal with 
Amazon Studios, including the 
recently premiered The Marvelous 
Mrs. Maisel. Shaw’s friend, former 
Attorney General Eric Holder, is 
teaming with Jerry Bruckheimer on 
a CBS series, and client James Earl 
Jones is reprising his role as Mufasa 
in the CGI remake of Lion King. 
Hollywood woman I’d switch jobs 
with for a day Cook: Sherry Lansing 

the renewal of guild agreements. 
Like many sports fans, Marcus says 
her 2017 highlight was Showtime’s 
pay-per-view fight between Floyd 
Mayweather Jr. and UFC champ 
Conor McGregor, which involved 
not only crafting deals but also 
fighting piracy and navigating digi-
tal distribution issues. Prentice 
is focusing on Paramount’s future, 
as this year the studio got a new 
chief in Jim Gianopulos and extra 
oversight from new Viacom CEO 
Robert Bakish. Much of Tuzon’s 
time is now dedicated to addressing 
the implications of sexual harass-
ment and planning for changes 
in content delivery. In addition to 
handling Sony’s deals, litigation 
and policy work, Weil oversees the 
studio’s live stage business.
Hollywood woman I’d switch jobs 
with for a day Freeman: Tina Fey
Harris: Pearlena Igbokwe
Weil: Shonda Rhimes

PATTY GLASER 70
Partner, Glaser Weil Fink Howard 
Avchen & Shapiro
“Every time I try a case, it’s a 
highlight,” says Glaser of her year. 
“I cannot believe the genuine 
intellectual challenge that I have 
almost every day.” Her newest 
challenge is representing embattled 
producer Harvey Weinstein in his 
wrongful termination case against 
The Weinstein Co. — along with 
handling a number of other cases 
related to sexual harassment. 
She is also currently representing 
Conan O’Brien in a joke-stealing 
case, recently tried a dispute over 
who invented The Game of Life 

Lichter: Cindy Holland
Shaw: “Oprah — post-switch, I would 
give thanks for my relatively quiet 
life and my anonymity.”

GENERAL COUNSELS
LESLEY FREEMAN 48
MGM chief legal officer
KIMBERLEY HARRIS 47
Executive vp/general counsel, 
NBCUniversal
GWEN MARCUS 61
Executive vp/general counsel, 
Showtime
REBECCA PRENTICE 64
Executive vp/general counsel, 
Paramount
RITA TUZON 58
Executive vp/general counsel,  
Fox Networks Group
LEAH WEIL 57
Senior executive vp/general  
counsel, Sony Pictures
Freeman led MGM (whose television 
arm spawned Hulu’s Emmy-winning 
drama The Handmaid’s Tale) 
through its acquisition of EPIX, the 
revival of its theatrical distribution 
operations through a partner-
ship with Annapurna Pictures and 
the relaunch of Orion Pictures. 
Harris helped NBCUniversal launch 
a digital education program to 
keep the media giant’s lawyers up 
to date on legal implications of new 
technologies and worked with the 
company’s labor relations team on 

and is preparing for back-to-back 
trials before the close of the year in 
nonentertainment matters. 

DISTRIBUTION CHIEFS
FRANCES MANFREDI*
President, NBCUniversal TV  
and new media distribution,  
U.S. and Canada
JANICE MARINELLI*
President, Disney/ABC home 
entertainment and television 
distribution
BELINDA MENENDEZ*
President, chief revenue 
officer, global distribution and 
international, NBCUniversal
Thanks to Manfredi, who is 
responsible for $1 billion in annual 
revenue at NBCUniversal, Will & 
Grace fans were able to watch old 
episodes on Hulu ahead of the 
sitcom’s triumphant return to NBC. 
On the international side, Menendez 
struck a long-term carriage deal 
with Sky in the U.K. and Germany 
and brought distribution for Syfy, E! 
and 13th Street to France through a 
pact with Altice. At Disney, Marinelli 
parlayed successful box-office 
performances for Moana, Rogue One 
and Guardians of the Galaxy Vol. 2 
into home entertainment growth and 
spearheaded efforts to launch digital 
locker service Movies Everywhere.

Strategy, advocacy and — oh, yeah — killer negotiation  
skills are the tools of the trade for these names behind some 

of 2017’s biggest deals (and for Fox, a harassment debacle)

Shaw
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Freeman
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PROFILES WRITTEN BY
Rebecca Ford, Mia Galuppo, 
Chris Gardner, Carolyn Giardina, 
Lesley Goldberg, Marisa Guthrie, 
Natalie Jarvey, Gregg Kilday, 
Borys Kit, Ashley Lee, Pamela 
McClintock, Michael O’Connell, 
Abid Rahman, Lacey Rose,
Bryn Elise Sandberg, Tatiana Siegel, 
Rebecca Sun and Ben Svetkey
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Photographed by Simon Simard

I n 1992, Lucie Salhany 
was at the very top of 
The Hollywood Reporter’s 
inaugural Women in 

Entertainment power list. As 
the first female to head a  
broadcast network, the then-
20th Television chair’s future 
was bright. But behind the 
scenes, her Hollywood days 
were numbered. 

The man who had hired her, 
Barry Diller, would soon be 
gone, and she and her new boss, 
Rupert Murdoch, would not 
see eye to eye. “When Barry told 
me he was leaving, it was like 
the day when Kennedy got shot,” 
says Salhany, now 71, rolling her 
eyes as she adds: “Instead, we 
inherited Rupert.”

She’s seated in the office of 
her 15,000-square-foot home in 
a posh Boston suburb, reflect-
ing on her 12 trailblazing years 
in Hollywood and the abrupt 
decision, in 1997, to leave it all 
behind. “Barry was such a 
gentleman about his word, and 
Rupert was exactly the oppo-
site. No matter what he said, he 

would go back on it,” she recalls 
now. “It was the worst time of 
my career.”

Long before her tumultuous 
stint at Fox, where she helped 
usher in NFL football and The 
X-Files, Salhany already was 
making significant strides, forg-
ing early ties with such eventual 
power players as Roger Ailes and 
Oprah Winfrey. The daughter of  
a Jordanian grocery store owner 
(her mother was Lebanese-
Syrian), she had started her 
career as a secretary at WKBF  
in her native Cleveland and 
worked her way up to program 
manager. She then transferred 
to WLVI in Boston, where she 
met her husband, restaura-
teur John Polcari. But Salhany 
wanted to be a general man-
ager, so she took a post at Taft 
Broadcasting, heading up the 
group’s Philadelphia affili-
ate while keeping her home in 
Boston. As Taft’s programming 
vp, she brought then-local talk 
show host Winfrey into a  
syndication deal for the group’s 
12 stations.

“Some of our general man-
agers weren’t happy because 
they only looked at it as a show 
with a black female,” she says. 
“They were typical middle-aged 
white guys. But I remember 
meeting her [in the mid-’80s] at 
NATPE [National Association of 
Television Program Executives]. 
We were in a bar, and Oprah 
grabbed the mic and sang. I 
looked at her and said, ‘[She’s] 
going to be gigantic.’ ”

Thanks to those instincts, 
Hollywood soon beckoned. 
In 1985, Salhany, then a new 
mom to an adopted son, had 
become president of Paramount 
TV, overseeing Entertainment 
Tonight and Star Trek: The Next 
Generation. Polcari stayed 
behind, and the couple, who 
later adopted another son, com-
muted for the next 12 years. 

By 1991, Diller had poached 
her to run 20th Television. But 
within a few months, she was 
diagnosed with breast cancer 
and Diller was fired. And thus 
began the era of Murdoch and 
his “boys club,” with members 
including Chase Carey. (“Oh, 
pleeeease. The bete noire.”)

“Rupert called me a feminazi,  
because I was a Democrat 
and liked Hillary [Clinton],” she 
recalls. “Dawn Steel and I would 
be looking at a monitor and 
Hillary would be on and he’d say, 

‘You like her, don’t you?’ In meet-
ings, I’d say something, and he 
would say, ‘Well, what does your 
husband think?’ ”

Though the relationship 
between the two was strained, 
she helped change the trajec-
tory of Murdoch’s career in  
a profound way when she intro-
duced him to Ailes, whom she 
knew from her Cleveland TV 
days. Salhany had been having 
problems with newsmagazine 
A Current Affair, and she enlisted 
her old friend to help. “The show 
was run out of New York by a 
bunch of Rupert’s pals, and they 
were hard-drinking, hard-play-
ing guys,” she says. “It was such 
a trashy show, and stations were 
starting to complain. We had  
to clean it up, so I called Roger.”

Murdoch caught a glimpse of 
Ailes in action and asked her to 
set up a lunch. As for Ailes’ poor 
reputation, she remains loyal 
to the late Fox News chief: “I 
always loved Roger. He never, ever 
harassed me. But I had heard …”

Salhany and Murdoch 
continued to clash, and after 
three and a half years, she left, 
claiming he’d breached terms 
of her contract. She returned to 
Paramount to serve as CEO 
of the newly launched UPN, but 
in 1997, Polcari got sick with 
Meniere’s disease, and she real-
ized she’d had enough. “I gotta 
take my boys home to the East 
Coast and have a good life,” she 
remembers thinking. 

In the two decades since, 
Salhany has enjoyed that good 
life in Boston, while still keep-
ing a foot in the corporate world. 
She’s served on multiple boards 
for companies including Compaq 
and Hewlett-Packard, and she 
continues to quietly consult 
for entertainment entities and 
tech startups. Salhany has 
remained close with a few from 
her Hollywood days, too, includ-
ing the PGA’s Vance Van Petten 
and agent Barry Weiner.

In a fitting twist, she’s now a 
partner in a lucrative marijuana 
company. “I love that business,” 
she says. “Unlike Hollywood, it’s 
very relaxing.”

THR FLASHBACK:
‘Rupert Called Me a Feminazi’

Twenty-six years ago, Lucie Salhany was the most  
powerful woman in Hollywood, a TV force who signed Oprah and 

kickstarted Roger Ailes’ career. But when Murdoch took over 
Fox, their clashes led her to bail on the business By Tatiana Siegel

← Salhany was photographed Nov. 17 
in Dover, Massachusetts.

Salhany, here in 1992, was the first 
woman and first Arab-American to head 

a broadcast network.
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Hear the casting directors share how the industry can improve on diversity and inclusion at THR.COM/VIDEO

NINA 
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BEVAN



‘DO GOOD WORK, 
WE WILL 

REMEMBER YOU’
Six top talent spotters sound off on Hollywood’s 
harassment scandals, the term ‘casting couch’ 

(‘offensive’), diversity, whitewashing and whether 
they deserve an Oscar category (‘hell yes’) 

By REBECCA FORD Photographed by SAMI DRASIN

SARAH
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VICTORIA
THOMAS

CASTING ROUNDTABLE
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Between them, they’ve worked on 
hundreds of films and some of the 
hottest shows on TV. But unlike 
the directors they work with and 
the actors they cast, these six top 
casting directors wouldn’t be 
recognized if they were walking 
down the street.

But now they find themselves 
in the spotlight — and finally 
getting together to talk about the 
issues — after casting became a 
hot-button topic during the past 
year due to an outcry over white-
washing in such projects as Ghost 
in the Shell, Doctor Strange and 
the Hellboy remake, and an over-
all demand for more diversity on 
TV and in film.

Many of the six have worked  
on blockbusters: Sarah Finn  
cast Marvel’s Spider-Man: 
Homecoming and the upcom-
ing Black Panther (she also 
handled Martin McDonagh’s 
Three Billboards Outside Ebbing, 
Missouri), while U.K.-based 
Lucy Bevan has shepherded a 
slew of studio projects includ-
ing Disney’s Beauty and the Beast 
and Fox’s Murder on the Orient 
Express. Others have longtime 
relationships with Hollywood’s 
top auteurs: Ellen Lewis is the 
go-to casting director for Steven 
Spielberg and Martin Scorsese, 
and worked on both of their new 
films, The Post and The Irishman, 
respectively. Victoria Thomas 
has teamed with Quentin 
Tarantino (The Hateful Eight), 
Denzel Washington (Fences) 
and Kathryn Bigelow (Detroit) 
in the past few years. Margery 
Simkin cast James Cameron’s 

Avatar and is currently working 
on the four sequels, plus her sci-fi 
expertise came in handy on CBS 
All Access’ Star Trek: Discovery. 
U.K.-based Nina Gold also works 
in both TV and film, casting HBO’s 
Games of Thrones and working on 
Disney and Lucasfilm’s new Star 
Wars films.

There’s been a lot of discussion 
lately about diversity and white-
washing when it comes to  
casting. Because of the backlash, 
do you think things are changing? 

Between them, they’ve worked on Between them, they’ve worked on
hundreds of films and some of the hundreds of films and some of 
hottest shows on TV. But unlike hottest shows on TV. But un
the directors they work with and the directors they wo

LUCY BEVAN I don’t think it’s 
making much business sense 
for studios to make these wrong 
decisions because there is, as 
you said, so much backlash. They 
need to get it right, because it 
doesn’t make sense when they’re 
making these bad decisions. 
MARGERY SIMKIN I do think the 
studios and the networks are 
much more open. That being 
said, I had a really interesting 

experience not too long ago 
where there were three charac-
ters: Two of them were women in 
positions of power in the story, 
and there was a third charac-
ter that was written as a man. I 
said, “What if that third charac-
ter was a woman?” The response 
was, “Well, that would be a lot 
of women.” (Laughter.) A group 
of men said this to me. I said, “If 
it was three men, would you 
have said the same thing?” And 
there was this silence. That was 
really telling.

VICTORIA THOMAS With writ-
ers and people at studios and 
producers who are making these 
creative decisions, you’re also 
beholden to their life experience. 
Say we’re casting schoolteach-
ers — they’ll say, “Well, they look 
like this to me.” It’s interesting 
because you have to expand their 
own personal view of the world. 
They may need a little help, 
like, “Why wouldn’t that black 

character be a computer geek?” 
So it’s helping them expand their 
thinking in terms of what cer-
tain characters could be.

Lucy, you worked on Ghost in the 
Shell. What was your experience 
with the controversy over Scarlett 
Johansson playing the lead?
BEVAN I came on it after Scarlett 
Johansson was already doing it, so 
I did my best to diversify the rest 
of the cast as much as possible.

Ed Skrein left the Hellboy reboot 
because there was an uproar when 
he was cast to play a character that 
was Japanese-American in the 
comics. How do you feel about an 
actor making that choice? 
THOMAS I thought it was great 
that he did that. It felt like mor-
ally, he could not take that role.
SARAH FINN It’s proof that we’ve 
turned the page. I think that 
we as casting directors and the 
industry are acknowledging we 
have to be more faithful to the 
work and have more authenticity.
THOMAS But it’s hard. That adds 
to the challenge of studios try-
ing to hang a movie on someone’s 
shoulders. And look, I get that 
that’s a gamble and it’s a lot of 

“What we all do is create the safest, most 
comfortable space for actors who are vulnerable 

when they’re coming in to audition.”
BEVAN

Clockwise from left: Finn, Lewis, Bevan, Simkin, Gold and Thomas were photographed Nov. 17 at The Fig House in Los Angeles. 
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money, but maybe you shouldn’t 
be doing it if you’re not willing to 
really honor that material.

And what about stories for 
women? Do you feel there is a 
demand for more female-led  
stories at this point?
SIMKIN I do. They always used 
to say, “Nobody goes to a female 
movie,” and I think that that’s 
proven not to be true. There is 
more appetite in the audience, 
and people are acknowledging it, 
and we’re getting to do more 
diverse things.
BEVAN If you suggest a woman 
for a leading role that is writ-
ten as a man, I think that is met 
with possibility now. The film 
[Artemis Fowl] that I’m casting at 
the moment, the leading role was 
a guy, and I suggested a woman, 
and now [Judi Dench is] playing it 
— the role was written for a guy. 

When it comes to star power, how 
does having Meryl Streep and Tom 
Hanks attached to The Post affect 
your job when finding everyone 
else to star alongside them?
ELLEN LEWIS It helps. To come 
into The Post with Steven 

Spielberg directing and Meryl 
Streep and Tom Hanks, actors 
are kind of lining up. It’s chal-
lenging as well because there are 
a lot of real people who all these 
characters are based on. It’s our 
job to fulfill the rest of that cast 
with believable people who don’t 
look exactly like the people whom 
they’re portraying, but enough 
so that you’re getting the flavor of 
them, the spirit of the person is 
coming out.
THOMAS One of the hardest 
things is casting real-life people. 
You don’t want to just cast a look-
alike, but then you don’t want 
people to completely suspend 
their belief when you tell them it’s 
Katharine Graham or whoever the 
character is. It’s a tricky balance 
trying to get at the essence and the 
flavor of someone. 

Sexual harassment in Hollywood 
has been in the news. Were you 
ever aware of a casting couch 
situation involving a producer or 
other man in power?
SIMKIN Honestly, no. For 
all of us who are professional 
and responsible, I hate that 
phrase, and I honestly never 

sent an actor to a hotel room or 
anything inappropriate.
FINN That phrase is unfortunate. 
And it doesn’t really reflect at all 
what we do in our craft.
BEVAN What we all do is create 
the safest, most comfortable space 
for actors who are vulnerable 
when they’re coming in to audi-
tion. You’re trying to make that 
process as comfortable for them as 
possible so that they can do their 
best work. So when the term “cast-
ing couch” comes anywhere near 
what we do, it’s pretty …
NINA GOLD … offensive.
THOMAS I think, for all of us, if 
we thought something was going 
wrong or someone was abusing 
someone, we’d say, “Stop. No. Don’t 
do that.”

How does it feel to now see a lot 
of these predators called out who 
maybe were doing it for years?
SIMKIN Every morning I wake up 
and read whatever the next 
thing is, and it’s heartening that 
people are having the courage 
to step forward and heartbreak-
ing to hear the stories. And I feel, 
“Was I naive and was some-
thing going on that I didn’t see?” 

I have found myself reflecting a 
great deal on my entire career 
— it’s heartbreaking.

Collaboration is a big part of your 
job. What do you do when the 
studio or the director isn’t seeing 
things your way?
LEWIS The studio plays a part in 
a decision, but the most excit-
ing aspect of our job is how we 
will work with a director. In the 
end, it is definitely the direc-
tor’s choice about who will play a 
role. What we love about casting 
is to try to get into a director’s 
brain just a little bit so that we 
can help fulfill that vision. And 
when we’re in sync with them, 
there is no greater feeling.
SIMKIN But we also have a point 
of view. I completely agree with 
you, but I think the reason people 
want to work with each of us is 
because we bring a perspective 
that, like every other department 
head, helps enhance what the 
director’s vision is and, some-
times, keep them on track because 
they are so overwhelmed. Our 
job is to keep them on track when 
decisions are being made because 
they are getting pressure from the 

VIGGO MORTENSEN 

“He came in for [1995’s] 
Crimson Tide. It was  

not the biggest part,  
but he did a beautiful  

read. I knew he  
was somebody special.”

VICTORIA THOMAS

MAGGIE GYLLENHAAL

“She came in for  
this tiny part she  

couldn’t have been more  
wrong for. It was a 

gag where she had to  
be pulled up with a  

crane. But she did this  
incredible reading  

of this three-line part.” 
MARGERY SIMKIN

CAREY MULLIGAN

“I was casting 
An Education, and 

Carey Mulligan was  
very talented, and  

it was a great process 
helping her get  

through all of that.” 
LUCY BEVAN

MARGOT ROBBIE

“For Wolf of Wall  
Street, we read many 

actresses. When  
Margot came in to read  
for Martin Scorsese, we 

knew right away how 
special she was. Not only  

is she beautiful, but  
she’s a fantastic actress.” 

ELLEN LEWIS

CHRIS PRATT

“He did an audition for  
me years ago, which  

I thought was very noble 
and kind of heroic.  

That made me think — 
even when at first he didn’t 

want to do it — that he 
could be the right guy for 
Guardians of the Galaxy.” 

SARAH FINN

EDDIE REDMAYNE

“I had seen him in loads of  
theater and I knew he  

was really great. I cast him 
in a couple of films,  

and then he auditioned for 
The Theory of Everything. 

It was really obvious  
we were witnessing 

someone incredible.”
NINA GOLD

‘I KNEW HE WAS SOMEBODY SPECIAL’
Casting directors have good instincts when young actors appear to  

have long careers ahead of them: ‘It’s our job to remember’
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studios and the networks to cast 
somebody who’s going to be bank-
able or whatever. 
GOLD You’ve got these words on 
the page and a kind of abstract 
idea of the character in the direc-
tor’s mind, and then you’re 
going to turn those things into 
an actual, real, flesh-and-blood 
human being who is bringing 
their whole self to it.
FINN When you’re working with 
the actors, sometimes you might 
see something that is slightly 
different from what the original 
principle was, but you feel could 
actually add another element, 
which would be really fresh and 
really exciting. So while you are 
always trying to fulfill the direc-
tor’s vision, sometimes you can 
bring an idea to the table that they 
may love, that they might not have 
thought of.

How do you see your profession 
changing in the coming years? 
FINN Our profession has become 
more global because of technol-
ogy and the access that we have 
to actors. There is hardly a corner 
in the world where we can’t reach 
someone, and that is very different 
from the situation 10 years ago.
LEWIS Obviously we now can get 
auditions from all over the world 
and actors are able to self-tape, 
but one of the greatest parts of our 
job is sitting in a room and actors 
coming in, in person, and read-
ing for you. And I hope that that’s 
never replaced.
SIMKIN You can Skype with 
people, but it’s hard to do that 

process well. I am concerned for 
the next generation, because we 
didn’t have a choice — there was 
a period of time where you could 
only cast people if they could get 
into your office, and so you develop 
a skill of auditioning with them. 
I wonder what it’s going to be like 
moving forward.
LEWIS We’re talking about things 
changing, but I’m happy to be 
old-fashioned. I want to get on a 
phone with agents and have 
a dialogue with them. With a 
lot of young people, everything 
is done through 
email now. And I 
always say in my 
office, “Pick up the 
phone.” That’s 
how you develop 
relationships, 
that’s how we know 
people who now 
run the agencies, 
because we were 
all assistants 
together, talking 
on the phone.

What is the most 
intense thing an 
actor has done to get your attention?
THOMAS An actor pulled a gun 
in an audition for Con Air. He was 
reading with my assistant, and we 
were all there, and then he pulled a 
real gun — no bullets, though.
GOLD For Game of Thrones 
auditions, which I do with my 
colleague Robert Sterne, we 
auditioned this actress — she did 
get the part, so I won’t say who 
— and I was sitting on the sofa 

“Was I naive and was something going on that I didn’t see? I have found 
myself reflecting a great deal on my entire career — it’s heartbreaking. 

SIMKIN, ON SEXUAL HARASSMENT
”

behind Robert, who was read-
ing with her. She suddenly 
straddled Robert and started try-
ing to unbutton his shirt. All I 
could see was the back of Robert’s 
head with his ears going more 
and more bright red. (Laughter.)
LEWIS I had an actor on Goodfellas 
who, after he was in the room 
auditioning, told me that he had 
$3,000 on him, to pay me.
THOMAS To pay you off? 
(Laughter.) That’s great.
LEWIS His reading was pretty 
good, so I decided to have him in. 

He has a small part in the movie 
— and I didn’t take the money.
SIMKIN I do have to say I am so 
impressed every day by the guts of 
these performers to come into a 
room and put themselves out there 
and just really go for it. 

How do you break it to them, and 
what advice would you give  
to actors who maybe feel like they 
missed out on the role that they 
thought was really made for them?
FINN I would say it’s our job 
to remember you. If you come in 
and you do good work, we will 
remember you and we will find 
something for you.
BEVAN It’s so satisfying when 
you’re auditioning someone who 
is not right for a role, but in the 
back of your mind, you’re going, 
“They would be great for this 
other thing I’m doing.” I always 

say to actors, “You are not just 
coming in to audition for the role 
that you’re reading for — you are 
building a relationship.” We are 
always thinking about what else 
they could be right for.
GOLD Also, even the most success-
ful and incredible actors in the 
world have had terrible disap-
pointments along the way. Part of 
being an actor is having the resil-
ience to pick yourself up and be 
really good again tomorrow, even 
if it didn’t work out the way you 
wanted on a particular thing.

Why do you think there isn’t an 
Oscar category for casting?
FINN A lot of the reason why 
there isn’t one yet is that 
by and large the work we do is 
private. It’s private between 
ourselves and the actors, it’s 
private between our conversa-
tions and the director. That 
privacy supports the process. 
People are vulnerable, so we do 
work in secrecy a lot of the time. 
And so for that reason, I think, 
industrywide many are not as 
familiar with the work we actu-
ally do and the contribution 
casting makes to the overall suc-
cess of a film. 
LEWIS Right. And because years 
ago the casting was done through 
the studio system. So starting 
in the ’50s and into the ’60s, when 
casting directors really started 
getting established, it just hadn’t 
been there right from the begin-
ning. But do we deserve an Oscar? 
Of course we do.
GOLD Hell yes. 

↑ “When the right person walks in the door, that 
feeling of having found them is spectacular,” 
says Simkin (left, with Bevan). Right: Thomas 
and Lewis. Below: Finn and Gold.
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Adapted from The Audacity of Inez Burns: Dreams, Desire, Treachery & Ruin in the City of Gold by Stephen G. Bloom (Regan Arts, Feb. 6, 2018) 

Roe v. Wade decision legalizing abor-
tion, Inez was California’s go-to fixer 
for “women in trouble.” With her 
team of assistants, clad in crisp, white 
nurse’s uniforms, Inez, who had no 
formal medical training, performed 
what many considered a public service 
during a time when even the wealthi-
est wives or Hollywood starlets had 
few options if they found themselves 
with an unwanted pregnancy. Inez 
performed safe abortions on rich and 
poor alike; the majority of her patients 
were married women who couldn’t 
afford another mouth to feed. Many 
never bothered to tell their husbands 
where they were going for the day.

Studios sent under-contract star-
lets to her San Francisco facilities, 
whisked away from the prying eyes 
of the scandal sheets, gossip rags and 
the tattler press. Through it all, Inez 
became extraordinarily wealthy. She’d 
drop tens of thousands of dollars  
on the latest Paris fashions. She also 
owned half a dozen properties in San 
Francisco, an 800-acre horse ranch in 
La Honda, nestled in the Santa Cruz 
Mountains, and at least two properties 
in Los Angeles.

But in 1944, Brown had just been 
elected San Francisco district attor-
ney. Megawatt Pat thrived on the 
limelight his new job afforded him. 
He’d intentionally walk into the wrong 
hotel ballroom 15 minutes before 
he was scheduled to deliver a speech, 
only to be “persuaded” to toast a pair  
of unsuspecting newlyweds. It was all 
part of Brown’s manic drive to make 
himself into a celebrity and move up the 
political ladder as quickly as possible. 
He admired a onetime law-and-order 
D.A. across the bay in Oakland, Earl 
Warren, who had already been elected 

T his case is going 
farther than anybody 
thinks,” San Francisco 
District Attorney 
Edmund G. (Pat) Brown 
teased reporters at 

an October 1945 press conference 
designed to snare as much publicity as 
publicity-hungry Brown could sum-
mon. Ambitious and enterprising, the 
40-year-old was going gangbusters 
to put Inez Burns, one of California’s 
most politically connected women, 
behind bars.

There was nothing illegal about 
knowing everyone who was anyone 
in California, but there was plenty 
illegal about exactly how millionaire 
Inez had joined the state’s wealthi-
est women. For two decades, she had 
owned and operated the largest and 
most successful abortion clinic in 
California. Spick-and-span sterile and 
hygienic, Inez’s clinic looked more like 
an elegant ladies’ tearoom than a facil-
ity for terminating pregnancies.

Inez was able to stay open for so long 
through bribes to legions of cops and 
politicians. Physicians, lawyers, indus-
trialists and pharmacists referred 
patients to her, as did an underground 
woman-to-woman network.

Word circulated, as it always does, 
when what you do, you do exceedingly 
well and your particular skill is highly 
specialized, in-demand and illegal. 
Women came from around the corner 
and across the nation to Inez’s clinic. 
Whether they arrived in San Francisco 
by bus, automobile, train or plane, 
they’d discreetly ask other women, 
sometimes strangers on the street, 
“Know where that Burns woman lives?”

She performed as many as 30 abor-
tions a day at her clinic on Fillmore 
Street, a staggering 50,000 abortions 
overall. For 20 years, Inez’s clinic  
was California’s worst-kept secret.

But a grand jury had just voted 
against indicting Inez, despite the 
prosecution’s overwhelming evidence. 
Brown publicly pledged that he wasn’t 
done trying to get her convicted. He 
trumpeted that records seized at Inez’s 
properties showed “the names of a 
number of prominent San Francisco 
women,” along with dates when abor-
tions were performed and fees paid, 
adding that many of Inez’s patients 
had come from throughout the state, 
“including Hollywood.”

In the first half of the 20th century, 
long before the Supreme Court’s 1973 

Left: Burns on 
Sept. 22, 1945, four days 
before the 59-year-old 
was arrested for 
providing abortions. 

The Rise and Fall  
of Hollywood’s  
Secret Abortionist
Before Roe v. Wade, Inez Burns became 
wealthy performing forbidden procedures 
for movie stars and the poor. Some thought 
she was doing a public service. But to future 
Gov. Pat Brown, she was a menace By Stephen G. Bloom

E X C L U S I V E  B O O K  E X C E R P T
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state attorney general and governor. 
Brown’s aspirations, meanwhile, started 
at governor. And that’s where stylish, 
gorgeous, coquettish Inez came in. She 
would be the perfect foil for his politi-
cal future.

Born in 1886 in the hardscrab-
ble neighborhood south of Market 
Street to an alcoholic cigar-maker and 
a tyrant of a mother, Inez blossomed 
into a 17-year-old beauty with long 
reddish-brown tresses, a 21-inch waist 
and a seductive smile. She worked as 
a manicurist at the city’s best hotel, The 
Palace. She began an affair with one of 
her customers, Dr. Eugene West, a bon 
vivant, 54-year-old abortionist, who 
offered Inez a job as his assistant. Inez 
was a quick study, so quick that West, 
who was a cocaine addict, didn’t mind 
stepping aside and letting her fill in.

Inez found herself pregnant, pre-
sumably the result of an affair with 
42-year-old George Washington 
Merritt, who operated a horse-drawn 
emporium of snake oils. But employing 
a pregnant assistant proved awkward 
for an abortionist. (She kept the baby, a 
son.) On her last day at Dr. West’s clinic, 
Inez stole a canvas satchel of medical 
instruments and two vials of quinine 
pills and chloroform. 

By 1915, Inez had her own clinic. 
Word circulated of her skills, and 
more and more pregnant women 
began showing up around the clock. 
By 1928, she had opened what at the 
time was likely the largest and best-
equipped abortion clinic in the U.S. 
at 327 Fillmore St. The 6,275-square-
foot facility was custom-built and 
state-of-the-art. 

The prevailing standard in San 
Francisco and other American cities 

was that if women undergoing abor-
tions didn’t die, the local police looked 
the other way. That was no problem for 
Inez. Women and not just a few men 
understood how essential her services 
were, and even at this relatively early 
stage in her career, Inez was viewed by 
most as a kind of public utility, not 
unlike the water or fire department. 

Inez was a savvy businesswoman. 
She became known for her Wednesday 
evening soirees and poker games, 
where politicians, cops, physicians and 
prostitutes gathered for a good time. 
She realized too that the women who 
came to her clinic deserved elegant 
surroundings to help put them at ease, 
rather than feel shamed. An abortion-
ist’s office ought to reflect a woman’s 
touch, not the drab surroundings of a 
male physician or, worse, a flophouse 
room rented by an ill-equipped handy-
man by the hour. Inez furnished her 
clinic with priceless antiques and fur-
niture. An art nouveau arch of wrought 
iron flowers and leaves separated 
two large sitting rooms. Crystal chan-
deliers hung in twin waiting rooms, 
velvet-upholstered sofas and matching 
Chippendale-style chairs accommo-
dated waiting patients. Oil paintings 
hung from the walls. 

Inez’s business flourished during 
the 1930s and ’40s, particularly dur-
ing the booming World War II years. 
San Francisco was America’s port 
of embarkation for tens of thousands 
of GIs. By then, she accommodated 
as many as 30 patients a day, usually 
charging from $150 to $300. The fee 
was wholly dependent on how much 
Inez thought her patients could afford. 
Occasionally, she offered her services 
for free, but only with the guarantee 

1 Brown (center) 
surrounded by (from left) 
inspector Frank Ahern, 
deputy D.A. Jack Eyman 
and deputy D.A. Tom 
Lynch in 1945. In 1958, 
Brown would be elected 
governor of California 
and served two terms. 
His son, Jerry, now holds 
the job. 2 Bandleader 
Xavier Cugat and actress 
wife Abbe Lane, who 
befriended Burns after 
she bought a house next 
door to them in the 
Hollywood Hills in 1938. 
3 Burns (left) and her 
assistant co-defendants 
at trial. 

Burns circa 1904, when 
she was about 18.

1

that the patient never tell a soul. The 
last thing Inez needed was for word to 
get around that she was a softie.

She spent lavishly and attended the 
San Francisco Opera, chauffeured there 
in a black Pierce-Arrow limousine. Inez 
would spend hours studying herself 
in the mirror. She weighed herself every 
day, and if she tipped past 110 pounds, 
she’d fast. She had two toes surgically 
removed to fit into stylish high heels 
and two ribs removed to accentuate her 
hourglass figure. 

She poured much of her profit 
into real estate, often using aliases. 
She owned property throughout San 
Francisco, including her custom-built 
home on Guerrero Street, another in 
the affluent neighborhoods of St. 
Francis Wood and the Marina overlook-
ing the Golden Gate Bridge, as well as 
two homes in the posh Peninsula sub-
urb of Atherton. By then, she also had 
bought the Great Gatsby compound in 
La Honda in San Mateo County, where 
she employed servants, cooks, horse 
groomers and trainers. Burns Ranch 
was where Inez entertained a raft of San 
Francisco and Hollywood celebrities, 
including police brass and attorneys as 
well as comedian Pinky Lee, entertain-
ers Dwight Fiske and Burl Ives and a 
fez-wearing magician by the name of 
Gali-Gali, who plucked chickens out 
of thin air.

Even if authorities could have pieced 
together all her real estate holdings, it 
wouldn’t have included all the hun-
dreds of thousands of dollars she had 
hidden. Inez once put $60,000 in a 
lockbox and buried it in the basement 
of her Guerrero Street house, only to 
remember it years later, and when she 
dug up the box, she found termites 
had gnawed through the bills. Another 
time, she told a maid to remove the 

32
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a mistake. They became victims  
of seducers.”

Inez’s abortion trial ended 11 to 1 
deadlocked; the judge had no choice 
but to declare a mistrial. A second 
trial commenced in May, and that also 
ended in a mistrial, this time, seven 
to five. An unprecedented third trial 
followed, presided over by a no-non-
sense crony of Brown’s, and this time 
Inez was found guilty and sentenced 
to a two- to five-year prison term at 
Tehachapi State Prison for Women. She 
served 29 months and was released in 
1950, the same year Brown was elected 
attorney general. 

Out of prison, Inez resumed her 
abortion practice but was hounded 
by the IRS for back taxes. The case 
was hopeless to defend, and Inez had 
no choice but to plead guilty to tax 
evasion, spending 10 months at the 
Federal Reformatory for Women in 
West Virginia along with Iva “Tokyo 
Rose” Toguri d’Aquino and Mildred 
“Axis Sally” Gillars, both convicted of 
aiding the enemy in WWII. Kathryn 
Kelly, the accomplice of husband 
Machine Gun Kelly, was an inmate, too.

Free again, an unrepentant Inez  
was arrested once again for perform-
ing an abortion. This time, she  
served 25 months at the California 
Institution for Women at Corona.

With nearly all her real estate and 
illegal gains confiscated by the feds, 
Inez moved to a fog-shrouded conva-
lescent home in Moss Beach, south  
of San Francisco. She died Sunday, 
Jan. 25, 1976, at the age of 89. 

Her last wish — that the abortion 
instruments she stole from Dr. West  
be buried with her — never was real-
ized. A tenant at her former home on 
Guerrero Street found them one day 
in a sliding compartment and tried to 
auction them but found no takers. 

living room drapes and have them 
cleaned — but had forgotten that she 
had $20,000 sewn into the hem.

Seeking to launder more and more  
of her income, Inez looked toward  
L.A. On a trip there in 1938, she fell in 
love with a bungalow in the Hollywood 
Hills, adjacent to where bandleader 
Xavier Cugat and his wife, actress Abbe 
Lane, lived not far from the Hollywood 
Reservoir. She got to know the cou-
ple and went to parties at their home. 
There she met Fred Astaire and Rita 
Hayworth, who had starred with Cugat 
in You Were Never Lovelier in 1942. 

Inez’s nod toward Los Angeles was  
all part of a cagey business expan-
sion. She would take the Lark, a deluxe 
all-Pullman-car Southern Pacific 
express train that left San Francisco 
in the evening and pulled into L.A.’s 
Union Station the following morning. 
She’d spend the weekend partying with 
Hollywood A-listers, then return home.

Back in San Francisco, one of 
Inez’s clients was Nordic skater and 
Hollywood actress Sonja Henie. She was 
38 at the time and, while working for 
20th Century Fox mogul Darryl Zanuck, 
had turned into one of Hollywood’s 
wealthiest stars. Henie had recently 
married her second husband, Winthrop 
Gardiner Jr., a society scion, but the 
marriage quickly skidded. Henie had 
had well-publicized affairs with heart-
throb Tyrone Power, heavyweight  
boxer Joe Louis and blond, blue-eyed 
actor Van Johnson.

Henie swept into Inez’s house, 
wearing a white mink, teetering heels 
and a hat with a triad of pheasant 
feathers. Dangling from her ears was 
a pair of giant diamond drops. Inez 
profusely greeted the star and whisked 
her upstairs. Two hours later, Inez and 
Henie walked down together, where  

the actress was greeted by a man in a 
heavy overcoat who escorted Henie  
to her favorite San Francisco hotel, the 
Huntington on Nob Hill.

Henie’s was among the last abortions 
Inez ever performed. When Brown 
got elected D.A. in 1944, the civil attor-
ney, who had never tried a criminal 
case, eyed Inez as his political conquest.  
Two raids of her clinic left him empty-
handed. But after a third raid on 
Sept. 26, 1945, police found Inez at her 
Mission District home, where Inspector 
Frank Ahern ordered her to open a 
safe in the walk-in closet where she 
stored more than 500 hats. 

Ahern handed Inez off to a pair 
of cops, then went back upstairs to the 
closet to scoop up the bricks of cash, 
totalling more than $300,000. All the 
while, cops were rampaging through 
the downstairs parlor, knocking over 
lamps, tables and chairs and track-
ing mud on Inez’s Persian rugs. One 
cop brushed against Inez’s statue of 
Aphrodite, and as the statue was about 
to topple, Inez lunged to save it.

Despite all the evidence police had 
amassed, a grand jury refused to 
indict Inez. She had too many con-
nections around town. Undeterred, 
Brown brought his own criminal 
charges against her, and at a block-
buster trial, her attorney, Walter 
McGovern, attacked Brown’s politi-
cal aspirations as his sole reason for 
going after Inez. McGovern painted 
her as an honorable public servant. 
Calling San Francisco the “Port of Last 
Fling,” he told jurors, “Women are 
the particular victims of war.” Many 
young women “were patriotic and 
wanted to do something for the men” 
headed “across the Pacific sea, where 
danger lurked. Other women went  
into bars and were seduced. They made 

1 Movie star and 
three-time Olympic  
figure skating gold 
medalist Henie in 1932.  
In 1952, Henie was one of 
Burns’ last patients. 
2 Astaire and, Hayworth 
in You Were Never 
Lovelier, which also 
featured Cugat, Burns’ 
neighbor who introduced 
her to the stars. 3 The 
California Institution for 
Women in Tehachapi, 
where Burns was jailed 
from 1948 to 1950. 
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SHE READY. 

“Girls Trip star Tiffany Haddish is the 
funniest person alive right now.” 

—Vanity Fair

“I can’t get enough of Tiffany. Whatever God gave 
her in the energy department needs to be bottled 
up and sold so everybody can instantly feel good.  
Once you hear her story and her approach to life 

you literally feel like you can do anything.” 
—Charlamagne Tha God

“Tiffany Haddish is a force as a comedian. 
My girl demands to be heard and respected.”

—Kevin Hart

Available in hardcover, ebook, and audio download 
wherever books are sold.

@GalleryBooks               Tiffany Haddish              SimonandSchuster.com      

Hilarious, filthy, and 
brutally honest essays by
TIFFANY HADDISH



The 2017 Women in Entertainment 
Power 100 Honorees
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including our Partner

PATRICIA L. GLASER
as well as our own Women in Entertainment

Jill Basinger
Lauren Bragin
Camilla Chan
Connie Chang 
Julia Cherlow

Barbara Rubin
Kyle Stewart
Azin Valafar

Erica Van Loon
Kerry Garvis Wright

Brittany Elias 
Candice Floyd 

Lindsey Gleitman
Gali Grant

Louise Nutt
Adrian Pruetz
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THR NEWSLETTERS
  Today in Entertainment    Live Feed    Breaking News    Box Office 

 TV News & Ratings    Awards in Focus    Awards News    Awards Chatter 

  Film Festival News    International News    Behind the Screen 

  Watch List    This Week in Reviews    Feinberg Forecast

SIGN UP AT THR.COM/NEWSLETTERS



P E T E R  F E T T E R M A N  G A L L E R Y

C l a s s i c  &  C o n t e m p o r a r y  F i n e  A r t  P h o t o g r a p h y

Give the gift of Fine Art Photography this holiday
season and be remembered FOREVER.

Gift  Cert i f icates & Home/Off ice Appointments Avai lable

Sebastião Salgado. Brazil, 2016. ©Amazonas Images

WWW.PETERFETTERMAN.COM
2525 Michigan Ave.,  Gal lery A1 | Santa Monica, CA 90404

info@peter fetterman.com | 310.453.6463



PROMOTION

N E W S L E T T E R

Sign up at THR.COM/NEWSLETTERS

Each weekday, delivered to your inbox, executive editor Matthew Belloni and assignment editor 
 Erik Hayden will highlight what’s news and what’s worth reading from The Hollywood Reporter and other 

outlets — basically, anything an entertainment insider or obsessive needs to know to start their day.  
Exclusives and dispatches from The Hollywood Reporter writers, editors, and critics will also be included. 

Get an early brief of what matters in entertainment now.
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TODAY IN



smokefreemovies.ucsf.edu

Smoking in movies kills in real life. Smokefree Movie policies—the R-rating, anti-tobacco spots, certification of no payoffs, and an end to brand 

display—are endorsed by the World Health Organization, American Medical Association, American Academy of Pediatrics, American Cancer 

Society, American Heart Association, American Lung Association, Americans for Nonsmokers’ Rights, American Public Health Association, 

Breathe California, Campaign for Tobacco-Free Kids, Los Angeles County Dept. of Public Health, New York State Dept. of Health, New York State 

PTA, Truth Initiative and many others. This ad is sponsored by Smokefree Movies, UCSF School of Medicine, San Francisco, CA 94143-1390. 

Source: US Centers for Disease Control and Prevention. Smoking in the Movies. www.cdc.gov/tobacco/data_statistics/fact_sheets/youth_data/movies

IT’S OFFICIAL. In July 2017, the US Centers for Disease 

Control and Prevention (CDC) reported:

“The increase of tobacco incidents in PG-13 movies since 2010 is 

of particular public health concern because of the established 

causal relationship between youth exposure to smoking in 

movies and smoking initiation...

“Giving an R rating to future movies with smoking would be 

expected to reduce the number of teen smokers by nearly 

1 in 5 (18%), preventing up to 1 million deaths from smoking 

among children alive today.”

Health professionals and public opinion polls agree: 

All future films with tobacco imagery should be R-rated, with 

two categorical exceptions:

• If films exclusively portray actual people who actually 

smoked (as in documentaries and biographical dramas) or 

• If films unambiguously depict the serious health 

consequences of tobacco use. 

The countdown has begun: Health and investment leaders 

demand that the R-rating be implemented by June 1, 2018.

will save 1 million lives
in the US alone.

One little letter



THE ENTERTAINMENT INDUSTRY FOUNDATION  

IS PROUD TO SUPPORT THE HOLLYWOOD REPORTER’S  

WOMEN IN ENTERTAINMENT MENTORSHIP PROGRAM

 

CONGRATULATIONS TO  
JENNIFER LAWRENCE
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Photographed by Jessica Pons

THR ’s Class of 2017

O ne girl recalls the pain her family felt when her brother suddenly 
died. Another describes what it’s like to be “a brown stain on a white 
canvas.” These are some of the subjects tackled by girls who applied 

to take part in THR and Big Brothers Big Sisters of Greater L.A.’s Women in 
Entertainment Mentorship Program, now entering its 10th year. Twenty-
two high school juniors will be paired for a year with some of the top female 
leaders in film and television. These girls will join a group of more than 125 
who have participated in the program — and they’ll also gain a financial leg 
up for college: Each will receive $10,000 toward her college 
education thanks to Lifetime, which contributes $50,000 a year, 
and the Entertainment Industry Foundation, which donates 
$100,000. THR’s program is also continuing its partnership with 
Loyola Marymount University, which for the fifth year will 
match money given by donors to cover the $250,000 cost of a 
four-year education, four times over. Prolific television producer 
Chuck Lorre will for the second year sponsor two scholar-
ships through his foundation. Entrepreneur Lori Greiner will 
fund one full-ride scholarship. And Warner Bros., the studio 
behind Wonder Woman, will fund the first-ever Wonder Woman 
Scholarship — to be presented at THR’s Power 100 breakfast Dec. 6 by Diana 
Prince herself, Gal Gadot. “We’re committed to creating more opportunities 
for young women, particularly those from underserved communities, at our 
company and in our industry,” says Warners executive vp Dee Dee Myers. 
And those opportunities all start with an application essay like the ones 
that follow, written by three girls who have reached up and out to change 
their future. — STEPHEN GALLOWAY

‘ I Will Rebuild Myself to Be Extraordinary, to Be 
Legendary’ The WIE Mentorship Program welcomes a 
new group of girls who believe in ‘fighting for every dream’

PAULA
It was summer of 2011 when I 
realized my family no longer had 
a home. I was 11, and hearing 
the words “We’re homeless” come 
out of my father’s mouth didn’t 
affect me until night, when we 
had to pack as many clothes as we 
could and put them in our car. It 
was then that I realized my life 
was going to change. 

For two years, we were in and 
out of motels. My mother lost a 
baby, which affected my family 
greatly, and I had a choice to make: 
Behave badly, with the excuse 
of being homeless, or achieve the 
best grades I could and not give 
my family another worry. I chose 
the latter.

In May 2013, my father reached 
out to the Weingart Center, which 
helped us find a place to live. The 
Salvation Army took us in at one 
of their shelters in downtown L.A. 
and helped us get back on our feet. 

We lived there for four months. 
Four months filled with happi-
ness, a bit less worry and, most of 
all, being united as a family. That 
September, we finally had a home, 
a stable place to call our own, 
where we would make new memo-
ries and start over.

One year later, my dad got a 
phone call from the Salvation 
Army, asking if my father and I 
were willing to participate in its 
annual Rock the Kettle con-
cert. I spoke about my experience 
with homelessness in front of 
5,000 people and helped raise 
more than $40,000 for home-
less families. Homelessness had 
been my biggest challenge, and 
helping other families has been 
my reward. I’ve been through 
traumatic events, but I’ve come 
out a warrior.

WIE 
Mentorship 

Program

Lorre

Gadot

↑ The 2017 class of mentees were 
photographed Sept. 7 at Loyola Marymount 
University in Los Angeles.



Mentors

D E C E M B E R  2 0 1 7T H E  H O L L Y W O O D  R E P O R T E R 1 4 0

M
EN

T
EE

S,
 E

LK
IN

S,
 S

C
H

ER
Z

, S
O

LA
R

I, 
V

ER
M

A
, Z

U
K

ER
M

A
N

, G
R

EN
IE

R
, L

O
PA

TA
, B

Y
R

D
, S

EN
IO

R
, H

O
W

EL
L,

 D
EL

A
H

AY
E:

 C
O

U
R

T
ES

Y 
O

F 
SU

B
JE

C
T

 (
14

). 
B

ER
N

ST
EI

N
: P

A
U

L 
M

O
R

IG
I/G

ET
T

Y 
IM

A
G

ES
. B

O
H

R
ER

: A
N

G
EL

A
 W

EI
SS

/G
ET

T
Y 

IM
A

G
ES

 F
O

R
 V

A
R

IE
T

Y.
 C

H
A

: V
IV

IE
N

 K
IL

LI
LE

A
/

G
ET

T
Y 

IM
A

G
ES

 F
O

R
 F

U
LL

 P
IC

T
U

R
E.

 H
A

M
IL

T
O

N
 D

A
LY

: I
LY

A
 S

. S
A

V
EN

O
K

/G
ET

T
Y 

IM
A

G
ES

 F
O

R
 A

+E
 N

ET
W

O
R

K
S/

LI
FE

T
IM

E.
 H

A
R

T
W

IC
K

: A
B

C
 S

T
U

D
IO

S/
C

R
A

IG
 S

JO
D

IN
. K

U
LC

H
A

K
: E

V
A

N
S 

V
ES

TA
L 

W
A

R
D

/U
SA

 N
ET

W
O

R
K

. M
A

G
G

IN
I: 

M
IC

H
A

EL
 T

U
LL

B
ER

G
/G

ET
T

Y 
IM

A
G

ES
. M

A
LL

: 
EM

M
A

 M
C

IN
T

Y
R

E/
G

ET
T

Y 
IM

A
G

ES
 F

O
R

 P
A

R
A

M
O

U
N

T
 P

IC
T

U
R

ES
. N

A
R

R
A

: S
M

A
LL

Z 
&

 R
A

SK
IN

D
/F

O
X

. S
T

U
D

ER
: A

R
AY

A
 D

IA
Z

/W
IR

EI
M

A
G

E.
 O

’S
U

LL
IV

A
N

 W
A

SS
O

N
: S

T
EF

A
N

IE
 K

EE
N

A
N

/G
ET

T
Y 

IM
A

G
ES

 F
O

R
 B

A
BY

2B
A

BY
. W

O
LA

R
SK

Y:
 J

ES
SE

 G
R

A
N

T/
G

ET
T

Y 
IM

A
G

ES
 F

O
R

 N
ET

FL
IX

.

WIE 
Mentorship 

Program

Tara Senior
Attorney/partner, 
Del Shaw 
Moonves Tanaka 
Finkelstein 
Lezcano

Tia Maggini
VP programming, 
Lifetime 
Networks

Rebecca Mall
Co-president, 
domestic 
marketing, 
Paramount 
Pictures

Amy Hartwick
Senior vp 
creative 
development, 
ABC Studios

Kim Byrd
Agent,  
Innovative 
Artists

When I started my 
company in 1996, I had 

no experience in bringing a 
product to life or in how to run 
a company, but I made up for 
it with a crazy amount of drive. 
My dream was to make and 
market a unique earring orga-
nizer. Without a clue where 
to start, I went step by step, 
figuring it out. I truly believe if 
you have a dream and put your 
mind to it, you can make any-
thing happen. It wasn’t money 
that drove me; it was a desire 
to create and help others.

My idea came out of a need I 
felt all women had to store their 
earrings better. So I patented 
it, made a prototype, found a 
toolmaker and manufacturer 
and a book that listed retailers 
across the country. I also found 
an old injection-molding fac-
tory in Chicago. It ran 24 hours, 
and the women they assigned 
to pack my product spoke 
Spanish, so I learned to speak 
it, too. I came in every day to 
work alongside these women, 
and I value my relationships 
with them to this day. When 
the factory foreman once pres-
sured them to package bad 
product, these ladies risked 
their jobs to let me know, which 
I’ll never forget.

While I’ve always given 
to humanitarian causes, I love 
that by providing a scholar-
ship, I’ll impact one person’s 
life, watch that process as 
she grows and pay it forward. 
I recently started [to launch] 
a movement to inspire young 
and old, male and female, to 
know and believe that they can 
be anything they want to be.  
I am living proof that if you have 
a dream and drive, you can 
make anything happen. 

Greiner is an entrepreneur, 
inventor and regular on ABC’s 
Shark Tank.

LAURYN
Hurricanes can devastate a 
house that hasn’t been built with 
a stable foundation. From being 
stripped, board by board, by harsh 
gusts of wind, to being invaded 
by storm surges, a house can be 
completely knocked down. But 
what if life is a hurricane, and you 
are in the house that was built 
without a stable foundation? What 
happens when you’re barely hold-
ing it together as life continues to 
move on? There is always a point 
when the storm passes over, when 
the gale’s piercing cry between 
the trees dies down to a whisper, 
the rain stops and the clouds part.

As a small-town girl from 
Louisiana, I have witnessed 

countless hurricanes and count-
less tragedies that have plagued 
family members, neighbors and 
entire cities. But I have wit-
nessed people rise up from their 
despair and rebuild. My life is the 
house without a stable founda-
tion. But with the help of others, 
and persistent faith and opti-
mism, I will rebuild myself to be 
extraordinary, to be legendary.

YESSENIA
I grew up learning K’iche’, 
which is my first language, in 
Guatemala. My family survived by 
farming and harvesting for our-
selves. From a very early age, my 
life taught me to value how much 
or little I had, taught me to share 
what little I possessed with the 
most needy. I did not have enough 
time to study, but my desire 
was always pushing me forward. 

Three days before I was 15, 
my grandmother passed away. 
She was like my mother — we 
even slept in the same room. 
I decided to come to the United 
States and embarked on my 
trip alone. During the journey, 
seven strangers and I lived in ter-
rible conditions — we slept in the 

mountains and walked for hours 
among the thickets. One of the 
last nights, we spent seven hours 
hidden under a bus; the pain was 
so strong I thought I would die. 
The space was very narrow, and I 
felt I was losing my legs because I 
no longer could feel them.

On the other side of the bor-
der, the immigration agents 
caught us and took us to a room 
called “the refrigerator.” I was 
so afraid because I did not know 
if they were going to deport me. 
But I was sent to the house of 
my older sister, where I still live. 
I started working in a factory, 
going in at 8 a.m. and sometimes 
not leaving until 2 a.m. When I 
entered school, I did not under-
stand anything, but every day 
after school, I stayed practicing 
with the teachers, and I took night 
classes to learn English. 

Now I have decided to defend 
thousands of voices that are not 
heard. I want to be a lawyer who 
makes a change to this reality 
where we live. I want the world to 
listen to us, and I want a better 
tomorrow for future generations. 
And now that I’m here, I’ll keep 
fighting for every dream. 

By Lori Greiner

WHY I’M FUNDING 
A THR MENTEE’S 
SCHOLARSHIP

Clockwise from left:  
Paula (left) with her 
family; Lauryn; and 
Yessenia brandishing  
a cross-country trophy.

22 WOMEN WITH A MISSION

Jane Cha
Producer

Lisa Hamilton 
Daly
VP programming, 
A+E Networks

Priya Verma
Attorney/partner, 
Morris Yorn 
Barnes Levine 
Krintzman 
Rubenstein 
Kohner Gellman

Samata Narra
Senior vp 
comedy 
development and 
programming, 
Fox

Syrinthia Studer
Executive vp 
worldwide 
acquisitions, 
Paramount 
Pictures

Jennifer Howell
Head of  
feature film 
development, 
DreamWorks 
Animation

Amy Elkins
Executive vp 
media and 
marketing 
innovation, STX 
Entertainment

Heidi Lopata
Co-head  
of West Coast 
talent division, 
42 West

Carolyn 
Bernstein
Executive vp, 
head of scripted, 
National 
Geographic 
Channel

Elyse Scherz
Talent agent, 
William Morris 
Endeavor

Nina Wolarsky
VP original 
series, Netflix

Gillian Bohrer
Executive vp 
production,
Fox 2000

Laura Delahaye
Manager,  
drama originals, 
Netflix

Meredith 
O’Sullivan 
Wasson
Managing 
director,  
42 West

Kelly Kulchak
Head of current 
programming, 
DreamWorks 
Animation

Jennifer Solari
Senior vp media 
and talent 
relations, Sony 
Pictures 
Television

Melissa 
Zukerman
Managing 
partner, Principal 
Communications 
Group

Meet the Hollywood film and TV forces who’ll 
spend 2018 guiding — and growing with — teens 

from underserved L.A. communities
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Julie Dash
DIRECTOR
The Nancy Malone
Directing Award

For tickets go to 
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↑ Arzner on set at Paramount Studios in a 1934 portrait. Inset: The 1965 THR announcement of her UCLA teaching position.

For Dorothy Arzner, the word “first” 
comes up frequently. She was the first 
woman admitted to the Directors Guild of 
America and the first woman to direct a 
sound picture (1928’s Manhattan Cocktail). 
She also directed Paramount’s first talk-
ing feature, 1929 box-office hit The Wild 
Party with Clara Bow. She’s credited with 
inventing the first boom mic when she 
attached a microphone to a fishing pole. 
She was the first film editor to receive a 
screen credit. And when she began teach-
ing at UCLA in 1965, her first student to 
achieve major success was 1967 Master of 
Fine Arts recipient Francis Ford Coppola, 
who calls “Miss Arzner” the “consummate 
professional film director.” He recalls the 
best advice she gave him: “Sit in the same 
place right next to the camera. Not only 
because this is the best place to see the 
action, but mainly so the actors can always 
see you. Remember, the actors are doing it 
for you, and need to see and feel you close 
to them.” Arzner never made any secret of 
being a lesbian, and her personal style 
favored slicked-back hair and well-tailored 
power suits. (One of Arzner’s lovers was 
Russian actress Alla Nazimova, who was 
Nancy Reagan’s godmother.) After direct-
ing 16 films, she retired from filmmaking 
in 1943. To earn income, she directed 
50-plus Pepsi commercials thanks to her 
friend Joan Crawford, who was married 
to the company’s chairman. Arzner lived 
her last 40 years with choreographer 
Marion Morgan and died at age 82 in 
La Quinta, California, in 1979. — BILL HIGGINS

In 1929, a Woman Directed Paramount’s First Talkie
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